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Charter for the Renewal of Temecula Valley Charter School: 
A California Public Charter School 

 
Resolved that the Temecula Valley Unified School District hereby approves and grants this 
charter petition renewal for a term of five years, from July 1, 2026 through June 30, 2033, by a 
vote of ___ to ___ on _________________. 
 
Be it further resolved that this charter constitutes a binding contract upon the Temecula Valley 
Unified School District Board of Education and the Temecula Valley Charter School. 
 
Witnessed: 
 
_____________________________ (name) 
Temecula Valley Unified School District Board of Education 
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Temecula Valley Charter School 
 

AFFIRMATIONS/ASSURANCES 
 

As the authorized representatives of the applicant, we hereby certify that the information 
submitted in this application for the renewal of a charter for Temecula Valley Charter School 
(“Temecula Valley Charter School,” “TVCS,” or the “Charter School”), which offers a distinctly 
child centered curriculum and is currently located at 35755 Abelia Street, Winchester, CA 92596, 
within the boundaries of the Temecula Valley Unified School District (“TVUSD” or the 
“District”) is true to the best of our knowledge and belief. We also certify that this application for 
renewal does not constitute the conversion of a private school to the status of a public charter 
school; and further, we understand that if awarded renewal, the Charter School: 
 

1.​ Shall meet all statewide standards and conduct the student assessments required, pursuant 
to Education Code Section 60605 and any other statewide standards authorized in statute, 
or student assessments applicable to students in noncharter public schools. [Ref.  Ed. 
Code section 47605(d)(l)] 

 

2.​ Shall be deemed the exclusive public school employer of the employees of TVCS for 
purposes of the Educational Employment Relations Act. [Ref. Ed. Code section 
47605(c)(6)] 

 

3.​ Shall be nonsectarian in its programs, admissions policies, employment practices, and all 
other operations. [Ref. Ed. Code section 47605(e)(l)] 

 

4.​ Shall not charge tuition. [Ref. Ed. Code section 47605(e)(l)] 
 

5.​ Shall admit all students who wish to attend TVCS, and who submit a timely application, 
unless TVCS receives a greater number of applications than there are spaces for students, 
in which case each application will be given equal chance of admission through a public 
random drawing process. Admission to TVCS shall not be determined according to the 
place of residence of the student or his or her parents within the State except as provided 
in Ed. Code section 47605(e)(2). Preference in the public random drawing shall be given 
as required by Ed. Code section 47605(e)(2)(B). In the event of a drawing, the chartering 
authority shall make reasonable effort to accommodate the growth of the Charter School 
in accordance with Ed. Code section 47605(e)(2)(C). (iv) In accordance with Ed. Code 
section 49011, admission preferences to TVCS shall not require mandatory parental 
volunteer hours as a criterion for admission or continued enrollment. 
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6.​ Shall not discriminate on the basis of the characteristics listed in Ed. Code section 220 
(actual or perceived disability, gender, nationality, race or ethnicity, religion, sexual 
orientation, or any other characteristic that is contained in the definition of hate crimes set 
forth in Section 422.55 of the Penal Code, including immigration status or association 
with an individual who has any of the aforementioned characteristics). [Ref. Ed. Code 
Section 47605(e)(l)] 

 

7.​ Shall adhere to all provisions of federal law related to students with disabilities including, 
but not limited to, Section 504 of the Rehabilitation Act of 1973, Title II of the 
Americans with Disabilities Act of 1990 and tl1e Individuals with Disabilities in 
Education Improvement Act of 2004. 

 

8.​ Shall meet all requirements for employment set forth in applicable provisions of law, 
including, but not limited to credentials, as necessary. [Ref. Title 5 California Code of 
Regulations Section 11967.5.1(f)(5)(C)] 

 

9.​ The Charter School shall ensure that teachers in the Charter School hold the Commission 
on Teacher Credentialing (“CTC”) certificate, permit, or other document required for the 
teacher’s certificated assignment. The Charter School may use local assignment options 
authorized in Statute and regulations for the purpose of legally assigning certificated 
teachers, in the same manner as a governing board of a school district.  [Ref. Ed. Code 
Section 47605(l)(l)] 

 

10.​Shall at all times maintain all necessary and appropriate insurance coverage. 
 

11.​Shall, for each fiscal year, offer at a minimum, the number of minutes of instruction per 
grade level as required by Ed. Code section 47612.5(a)(l)(A)-(D). 

12.​If a pupil is expelled or leaves the Charter School without graduating or completing the 
school year for any reason, the Charter School shall notify the superintendent of the 
school district of the pupil’s last known address within 30 days, and shall, upon request, 
provide that school district with a copy of the cumulative record of the pupil, including 
report cards or a transcript of grades, and health information. If the pupil is subsequently 
expelled or leaves the school district without graduating or completing the school year for 
any reason, the school district shall provide this information to the Charter School within 
30 days if the Charter School demonstrates that the pupil had been enrolled in the Charter 
School. [Ref. Education Code section 47605(e)(3)]. Shall adhere to each of the conditions 
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in Education Code Section 47605(e)(4)(A)-(D), including: (A) not discouraging a student 
from enrolling or seeking to enroll in the Charter School for any reason; (B) not 
requesting a student’s records or requiring a parent, guardian, or student to submit the 
student’s records before enrollment; (C) not encouraging a student currently attending the 
Charter School to disenroll or transfer to another school for any reason; and (D) 
providing a copy of the California Department of Education (“CDE”) notice regarding 
the requirements in Education Code Section 47605(e)(4)(A)-(D) to a parent/guardian or 
student if the student is 18 years of age or older: (i) when a parent/guardian or student 
inquires about enrollment, (ii) before conducting an enrollment lottery, or (iii) before 
disenrollment of a student. [Ref. Education Code Section 47605(e)(4)(A)-(D)] 

​  

13.​Shall maintain accurate and contemporaneous written records that document all pupil 
attendance and make these records available for audit and inspection. [Ref. Ed. Code 
section 47612.5(a)] 

 

14.​Shall on a regular basis consult with parents and teachers regarding TVCS’s education 
programs. [Ref. Ed. Code section 47605(d)(2)] 

 
15.​ Shall comply with applicable jurisdictional limitations to locations of its facilities. [Ref. Ed. 

Code section 47605-47605.1] 
 

16.​ Shall comply with all laws establishing the minimum and maximum age for public school 
enrollment. [Ref. Ed. Code sections 47612(b), 47610] 

 
17.​ Shall comply in accordance with applicable federal and state requirements for the Elementary 

and Secondary Education Act (ESEA), as reauthorized by the Every Student Succeeds Act 
(ESSA) 

 
18.​ Shall comply with the California Public Records Act., Government Code Section 7920.000, et 

seq. (“CPRA”). 
 

19.​ Shall comply with the Family Educational Rights and Privacy Act., 20 U.S.C. Section 1232g, 
34 CFR Part 99 (“FERPA”). 

 
20.​ Meetings of the Board of Directors of TVCS shall comply with the Ralph M. Brown Act, 

Government Code Section 54950, et seq. (“Brown Act”). 
21.​ .Shall meet or exceed the legally required minimum number of school days. [Ref. Title 5 

California Code of Regulations Section 11960] 
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22.​ Shall comply with Government Code Section 1090, et seq., as set forth in Education Code Section 47604.1 
(“Section 1090”). 

23.​ Shall comply with the Political Reform Act, Government Code Section 81000, et seq. (“PRA”). 

 

 
 
_______________________________________________ ​​ ​ Date: _____________ 
Dr. Charity Plaxton-Hennings, Superintendent 
Temecula Valley Charter School 
 
 
 
_______________________________________________ ​​ ​ Date: _____________ 
Rich Sims,  
President 
Board of Directors 
Temecula Valley Charter School 
 

 

Temecula Valley Charter School 

I. Summary of Accomplishments 

The Legacy of TVCS What has been Established 

●​ 1st Charter School in Riverside 
County~No. 63 in the State of 
California 

 

 

 

 

 

●​ Established a successful charter 
school in the Temecula Valley within 
the boundaries of Temecula Valley 
USD since 1994. The school is 
recognized as one of the top 20% of 
charter schools in California (Niche 
ratings).  

 

●​ TVCS offers a variety of educational 
opportunities for educating our 
students.  Students receive hands-on 
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●​ Highest Quality Child-Centered, 
Dynamic Learning Environment 

 

 

 

 

 

 

 

science lab experiences, field trips, 
instruction in visual, instrumental and 
performing arts, technology, and 
world languages. 

 
●​ TVCS has a strong bond with the 

local community by performing 
service projects that benefit local 
families and military personnel and 
hosting the local community for 
school-wide events such as theatre 
performances and holiday 
celebrations. 

 

●​ TVCS recognizes the need for 
sustainability in the unpredictable 
economic climate. TVCS maintains a 
minimum 60 days cash on hand at all 
times. It has demonstrated significant 
enrollment growth and re-structured the 
organization to account for economic 
uncertainty and predicted low COLA 
(3%) in the next 3-5 years. Its multi-year 
projections predict healthy reserves and 
operating budgets  

 
●​ TVCS takes campus security and 

safety seriously. A Comprehensive 
Safety Plan is revised and board 
approved annually. A Safety 
Committee composed of staff and 
parents meets regularly to review and 
improve safety and security. 

 

●​ TVCS recognizes the important role 
of social-emotional learning. SEL is 
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the process through which children 
learn and apply the knowledge, 
attitudes, and skills necessary to 
understand and manage emotions, set 
and achieve positive goals, feel and 
show empathy, establish and maintain 
positive relationships with peers and 
adults, and make responsible 
decisions. SEL is supported at TVCS 
by increased access to 100% FTE 
School Psychologists on site, a 
Positive Behavioral Intervention and 
Supports (PBIS) framework (Cougar 
Code of Conduct), a  Licensed 
Marriage and Family Therapist and 
consistent staff training and support. 
Positive social skills and responses are 
taught in every classroom utilizing the 
Mindset Behavior Intervention 
framework. 

●​ TVCS staff have developed a 
Multi-Tiered System of Supports to 
address academic needs and 
behavioral needs. Supports are 
increasingly targeted to students with 
identified needs. 

●​ TVCS has established a strong middle 
school athletics program including 9 
interscholastic sports.             

●​ TVCS has developed a strong set of 
electives for our Middle School 
including Leadership, Spanish, 
Robotics, Band, Personal Finance, 
Athletic Conditioning, Sports 
Medicine and Visual Arts 
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●​ TVCS was named “Favorite Charter 
School”  by Inland Empire Magazine 
in 2025. 

●​ TVCS received the “Innovation in 
Education Award” from Parsec 
Education for innovative 
evidence-based instructional practices 
in 2024-2025. 

●​ TVCS was designated as a “Top 
Charter School” by the “Education 
Insider” national publication. 
 

●​ TVCS faculty have received Science 
of Reading Certification training 
during the 2024-2025 school year and 
have adopted OG Science of Reading 
practices throughout the elementary 
program. 

●​ All grade-level/core subject teachers 
are appropriately credentialed by the 
CTC. 

●​ TVCS continues to recognize healthy 
enrollment growing from approximately 
515 students in 2022-2023 to 
approximately 700 students for the 
2025-2026 school year. 
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●​ Highly Qualified Staff 
 

 

 

 

 

 

 

 

 

 

 

 

 

●​ Maintained Small Class Sizes 

 

 

 

 

All TVCS teachers are appropriately 
credentialed and well over a majority of 
the staff hold Master’s degrees.  

All staff participate annually in 
professional development designed to 
enhance their skills in delivering rigorous 
standards and evidence-based instruction. 
TVCS targets academic rigor and a 
continuous cycle of improved through the 
LCAP including allocation to Math TOSA, 
Parsec Education training in cycles of 
inquiry and a rigorous reading 
intervention program which provides 
dyslexia screening and evidence-based 
push-in and pull-out intervention 
pre-dating CDE mandates in this area. 

 

 

 

TVCS maintains a general staff to student 
ratio of 9:1, with a certificated teaching 
staff to student ratio of 17:1. 

 
II. Charter Renewal 
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Evidence of Meeting Charter Renewal Standards Pursuant to Education Code Section 
47607(a)(2) and Education Code section 47607.2 and the California Code of Regulations, 
Title 5, Section 11966.4(b)(1) 
 

 
 

The following shall serve as documentation confirming that Temecula Valley Charter School 
exceeds the statutory criteria required for renewal set forth in the Education Code.   
 
Academic Achievement: 
TVCS is currently ranked by the California Department of Education as a High Performing Charter 
School for the previous 3-years. 
 

 Temecula Valley 
Charter School 

State of 
California 

Temecula Valley Unified 
School District 

 Standard Exceeded: 
Level 4 

26.8%  31.37% 

 Standard Met: Level 
3 

35.64%  32.45% 

 Standard Nearly 
Met: Level 2 

24.03%  19.34% 

 Standard Not Met: 
Level 1 

13.54%  16.84% 

 

MATHEMATICS 

2024-2025 Achievement Level Distribution 

All Grades 
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 Temecula Valley 
Charter School 

State of 
California 

Temecula Valley Unified 
School District 

 Standard 
Exceeded: Level 4 

17.54% 19.4% 25.71% 

 Standard 
Exceeded: Level 3 

24.03% 17.9% 24.01% 

 Standard 
Exceeded: Level 2 

38.12% 23.7% 25.26% 

 Standard 
Exceeded: Level 1 

19.89% 39.0% 25.02% 

 

 

 Temecula Valley 
Charter School 

State of 
California 

Temecula Valley Unified 
School District 

 Standard 
Exceeded: Level 4 

17.54%  25.71% 

 Standard 
Exceeded: Level 3 

24.03%  24.01% 

 Standard 
Exceeded: Level 2 

38.12%  25.26% 

 Standard 
Exceeded: Level 1 

19.89%  25.02% 

 
 
Data from the CAASPP shows the performance of students at TVCS to be equal or similar to the 
surrounding schools and the authorizing district.  
 
All numbers are percentages        
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2025 ELA TVCS 
FVE
S LES TPS 

HHS
A 

TVUS
D 

C
A 

Standard Exceeded: Level 4 28.08 31.69 30.79 40.47 20.93 31.37  
Standard Met: Level 3 35.64 29.61 26.03 32.38 31.27 32.45  
Standard Nearly Met: Level 
2 24.03 22.08 19.37 17.54 24.61 19.34  
Standard Not Met: Level 1 13.54 16.62 23.81 9.61 23.19 16.84  
Percent at or above standard: 63.72 61.30 56.82 72.85 52.2 64.90  

2025 Mathematics TVCS 
FVE
S LES TPS 

HHS
A 

TVUS
D 

C
A 

Standard Exceeded: Level 4 17.54 25.97 19.05 30.69 21.38 25.71  
Standard Met: Level 3 24.03 26.23 25.71 25.63 20.78 24.01  
Standard Nearly Met: Level 
2 38.12 30.13 27.94 26.14 29.69 25.26  
Standard Not Met: Level 1 19.89 17.66 27.30 17.54 28.15 25.02  
Percent at or above standard: 41.57 52.20 44.76 56.32 42.16 49.72  

2024 ELA TVCS 
FVE
S LES TPS 

HHS
A 

TVUS
D 

C
A 

Standard Exceeded: Level 4 20.06 27.86 28.05 32.03 22.97 29.61  
Standard Met: Level 3 35.03 28.11 24.09 33.90 29.69 32.30  
Standard Nearly Met: Level 
2 27.68 24.38 22.56 30.78 23.87 19.69  
Standard Not Met: Level 1 17.23 19.65 25.30 13.29 23.47 18.40  
Percent at or above standard: 55.09 55.97 52.14 65.93 52.66 61.91  

2024 Mathematics TVCS 
FVE
S LES TPS 

HHS
A 

TVUS
D 

C
A 

Standard Exceeded: Level 4 12.15 20.44 16.41 25.21 21.83 23.36  
Standard Met: Level 3 20.62 29.80 27.36 25.04 23.13 25.28  
Standard Nearly Met: Level 
2 38.98 26.44 26.44 28.62 29.01 26.06  
Standard Not Met: Level 1 28.25 21.18 29.79 21.12 26.02 25.30  
Percent at or above standard: 32.77 50.24 43.77 50.25 44.96 48.64  

2023 ELA TVCS 
FVE
S LES TPS 

HHS
A 

TVUS
D 

C
A 

Standard Exceeded 25.34 23.90 28.05 32.13 21.68 28.45  
Standard Met 34.06 33.18 24.09 33.16 36.06 34.28  
Standard Nearly Met 24.25 22.97 22.56 21.82 21.79 20.51  
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Standard Not Met 16.35 19.95 25.30 12.89 20.46 16.76  
Percent at or above standard: 59.40 57.08 52.14 65.29 57.74 62.73  

2023 Mathematics TVCS 
FVE
S LES TPS 

HHS
A 

TVUS
D 

C
A 

Standard Exceeded 13.32 15.12 21.08 25.21 18.18 21.98  
Standard Met 25.27 30.00 27.87 26.76 23.95 24.96  
Standard Nearly Met 31.79 32.33 25.06 25.90 28.94 27.35  
Standard Not Met 29.62 22.56 26.00 22.13 28.94 25.70  
Percent at or above standard: 38.59 45.12 48.95 51.97 42.13 46.92  
  
*Schools compared: French Valley Elementary School, Susan LaVorgna Elementary School, 
Temecula Preparatory School, Harvest Hill STEAM Academy 
 
As demonstrated in the tables above, Temecula Valley Charter School has met the charter 
renewal criteria in Education Code Section 47607(b)(4) by  being “at least equal to the academic 
performance of the public schools that the Charter School pupils would otherwise have been 
required to attend, as well as the academic performance of the schools in the school district in 
which the Charter School is located, taking into account the composition of the pupil population 
that is served at the Charter School.” Additionally, per AB1505 and other related charter 
regulations, TVCS has been designated as a “High Performing” charter school for the previous 
three academic years, thus meeting the criteria for a 5 to 7 year renewal cycle.  
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ELEMENT I - Educational Program of the Charter School 
 
The educational program of the charter school, designed, among other things, to identify those 
whom the charter school is attempting to educate, what it means to be an “educated person” in 
the 21st century, and how learning best occurs. The goals identified in that program shall 
include the objective of enabling pupils to become self-motivated, competent, and lifelong 
learners. 
The annual goals for the charter school for all pupils and for each subgroup of pupils identified 
pursuant to Section 52052, to be achieved in the state priorities, as described in subdivision (d) 
of Section 52060, that apply for the grade levels served, and specific annual actions to achieve 
those goals. A charter petition may identify additional school priorities, the goals for the school 
priorities, and the specific annual actions to achieve those goals. 
If the proposed charter school will serve high school pupils, the manner in which the charter 
school will inform parents about the transferability of courses to other public high schools and 
the eligibility of courses to meet college entrance requirements. Courses offered by the charter 
school that are accredited by the Western Association of Schools and Colleges may be 
considered transferable and courses approved by the University of California or the California 
State University as creditable under the “A to G” admissions criteria may be considered to meet 
college entrance requirements. Ed. Code section 47605(c)(5)(A) 
 
Introduction: 
Since its inception in 1994, Temecula Valley Charter School has always served the needs of its 
children first and will be accountable for meeting the academic needs of all students.  The 
highest standards for academic rigor will be instituted and maintained by students, parents, and 
teachers working together over time in an atmosphere of mutual respect, where every member 
cares about quality and standards-based, evidence-based education.  

This charter is a promise to our children to encourage them, to contribute to and expand their 
educational opportunities and options.  The Charter School will support individuality in learning 
in a nurturing framework, which teaches responsibility, creativity, and self-initiative.  It will be a 
school for students who can make the most of the available opportunities and resources provided 
to develop their own sense of responsibility and identity. 
 
The Charter School will be a place of shared decision-making requiring teacher and parent 
participation on committees, school activities and including parent partnerships with the 
community members in school site governance.  Parents and community members will be 
involved with the teachers and/or administrator in enriching the curriculum programs. 

TVCS will be staffed by uniquely qualified teachers, paraprofessionals, and volunteers who are 
dedicated and committed to developing and providing instructional practices that will address 
children’s academic, social, emotional, and physical needs.  A safe learning environment for all 
at the Charter School will be ensured by parents, teachers, and students working together. 
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The Charter School will involve the students in community service projects, and provide (in 
addition to core subjects) instruction in-Leadership, Science, Technology, Engineering, Visual 
and Performing Arts and Mathematics as well as the opportunity to study World Languages.  It 
will promote the growth of children’s character, knowledge, and understanding of themselves 
and their relationship to the world. TVCS will provide a framework for building positive social 
skills. This charter school will be a place where all can discover, experience, and celebrate their 
own worth as both individuals and as a part of the greater TVCS community. 

Vision Statement: 

Mission Statement: 

Temecula Valley Charter School empowers students to become confident, capable leaders and 
compassionate, innovative citizens through a culture of academic excellence, creativity, and 
character. We cultivate a supportive, student-centered environment where learners discover their 
passions, develop critical thinking skills, and grow as lifelong learners. Through rigorous, 
standards-based instruction and enriching opportunities in the arts, sciences, athletics, and music, 
we prepare students to lead, serve, and thrive in high school, college, career, and an ever-changing 
world. 

Whom the School is Attempting to Educate 

TVCS will invite and honor diversity.  The school aims to educate students whose families have 
a strong desire to work in conjunction with the school to achieve optimum academic results and 
self-reliant, capable children. 

The school is targeted towards students of transitional kindergarten through eighth grade to 
provide them a comprehensive, cohesive learning experience with close articulation between all 
grades and among all classes. TVCS plans to serve approximately 900 students (ADA) at full 
capacity as described in the attached budget and enrollment projections.  TVCS understands that 
enrollment growth above 900 ADA that substantially impacts staffing, facilities, budget, and/or 
the overall size and scope of the TVCS educational program would require approval of a 
material revision to this charter by the District Board and TVCS Board of Directors.  
 
Educational Values 

Developmental Education 

Through the developmental approach at TVCS, students are educated in a child-centered 
environment where teachers address and assess the needs of the whole child (academic, physical, 
social, and emotional).  Each child’s unique growth and progress are used to determine what he 
or she is ready to accomplish. 
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Multi-Age Approach 

Students of various ages, interests, and abilities are purposefully integrated into an assortment of 
learning activities.  They work and learn together in collaborative relationships. 

Parent Involvement 

TVCS recognizes that enlisting parental support widens the success opportunities for each child. 
Parent involvement in the educational process will be welcomed, encouraged, and promoted. 
Parents are encouraged to belong to one of a number of school committees that will be essential 
to the well-being of the school. Parental expertise will be utilized. Training sessions and 
opportunities for parental involvement will be provided. Parents (following legal and district 
guidelines) are welcome on campus as defined in the Parent /Student Handbook. TVCS values, 
and therefore includes, family members in special events and activities both during and after 
school hours. TVCS is proud to share that in an average year approximately 70-80% of our 
parents go through the Volunteer Training and Certification process.  

Enriched Curriculum 

TVCS’ curriculum is based on California State Standards1.  It is enriched to meet each student’s 
needs, and is enhanced to nurture high standards of student performance.  We utilize multiple 
teaching practices including, but not limited to: Universal Design for Learning, thematic 
teaching, hands-on activities, learning centers, one-on-one instruction, multi-age activities, 
integrated technology, simulations, laboratory learning, project-based learning, problem-based 
learning, and inquiry-based learning. 

Instruction in World Languages 

Our curriculum provides opportunities to study World Languages. All students receive 
instruction in Spanish beginning in TK and have the opportunity to participate in enrichment 
classes in World Languages. Historically, opportunities have been offered in Italian, Mandarin, 
Japanese, and ASL. 

Teamwork 

Staff, parents, and students work together in an atmosphere of mutual respect and trust.  
Character development and conflict resolution skills are implemented at all age levels. Positive 

1 The Charter School recognizes that full implementation of the Common Core State Standards must be 
accomplished by the 2014-15 school year. The Charter School will adhere to the Common Core State Standards and 
the required implementation timeline. All references in the charter to adherence with the California State Content 
Standards will become adherence to the Common Core State Standards, in alignment with directives from the 
California Department of Education regarding implementation. 
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Behavior Interventions and Supports provides a framework for students to learn and acquire 
positive social skills and abilities.  

Small Class Size 

Every effort will be made to keep individual class sizes as low as possible.  Currently, 
certificated teaching staff to student ratios are approximately 17:1.  

An Educated Person in the 21st Century 

Technological change is accelerating and its impact on society, especially the accessing and 
processing of information, is increasing.  We have evolved from a performance-based society, 
where the adult practiced what was learned in school, to a learning society which demands that 
children develop a flexible set of abstract learning and coping tools and skills.  It becomes 
important to learn how to learn in a changing world. 

People will need critical thinking skills to search for solutions to a wide variety of problems.  
They will need to be willing to expose themselves to success and failure by taking risks.  They 
will need practical ability to define problems, determine steps to find solutions, and then 
implement these solutions.  They will need to be effective communicators with strengths in 
speaking, writing, reading, and listening, with the ability to collaborate effectively.  Educated 
people will be capable and will perceive themselves as capable, with realistic perceptions of their 
individual strengths.  

Educated people in the 21st century will be their own persons, individuals persistent in their 
efforts, and careful in their observations.  They will be reflective and expressive, capable of 
questioning, doubting, asking, and wondering. They will have the necessary skills to connect 
with, and meaningfully contribute to, their community and society. 

To live, learn, and work, successfully in an increasingly complex and information-rich society, 
students must be able to use technology effectively.  Within an effective educational setting, 
technology can enable students to become: 

●​ Capable information technology users 
●​ Information seekers, analyzers, and evaluators 
●​ Problem solvers and decision makers 
●​ Creative and effective users of productivity tools 
●​ Communicators, collaborators, publishers, and producers 
●​ Informed, responsible, and contributing citizens 

 
TVCS believes that all students can be successful in the information-rich society that is 
emerging. Students will be provided a solid grounding in the fundamental skills and application 
of literacy, mathematics, science, social sciences, and the arts, with an understanding of the 
major disciplines and areas of knowledge.    The challenge facing TVCS is the empowerment of 
all children to function effectively in their future, a future marked increasingly with change, 
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information growth, and evolving technologies.  Technology is a powerful tool with enormous 
potential for paving high-speed highways from outdated educational systems to systems capable 
of providing learning opportunities for all, to better serve the needs of 21st century work, 
communications, learning, and life. Currently, all classrooms have interactive smartboards, 
document cameras, computers and middle school students all have 1:1 laptops.   

How Learning Best Occurs 

Children are motivated by an innate, exploratory yearning which is manifested in their 
inquisitive natures.  Children learn best when they can treat learning experientially in a 
supportive, positive environment which permits interaction, exploration, and experimentation, 
with time and encouragement to reflect upon themselves and their experiences.  Children can 
realize that each activity has its own intrinsic rewards. 

Learning proceeds by building on the existing interests, skills, and motivations of the learner 
until understanding and mastery of concepts is achieved.  Learning should be developmentally 
appropriate and task-appropriate to the individual learner and paced to accommodate the 
learner’s rate of mastery.  These tasks will be based on teacher/administrator assessments and 
focus on the development of the whole child.  
 
The learning environment will be supported by teachers, parents, and students in an atmosphere 
of support and mutual respect.  Regular goal setting, shared decision-making, and 
self-assessment by all three participating groups will ensure that learning is relevant, on-going, 
and maximized. 
 
For optimal learning, education needs to be child-centered, and instruction needs to be delivered 
efficiently and effectively.  Teachers, along with paraprofessionals, parents, business and 
community volunteers all have a vital place in the classroom and have unique skills and 
contributions to make.  A positive, frequent interaction among these key players is of the utmost 
importance with each member stressing and modeling learning as a lifelong process. 
 
Plan for Serving Students Achieving Below Grade Level 
The Student Support Team is a program at TVCS that is developed for all students who require 
additional support to achieve success.  The Student Support Team is in place to support all 
students to become productive citizens, critical thinkers, and motivated, competent and lifelong 
learners through a developmentally appropriate education and understanding of human nature. 
The Student Study Team utilizes a Multi-Tiered System of Supports to appropriately and 
systematically address student needs. Tiered interventions are offered through differentiated 
instruction and leveled groups in the classroom, pull-out interventions throughout the school day, 
use of instructional coaches to assist teachers in addressing student learning needs and after 
school and summer tutoring opportunities for students who are achieving below grade level. 
 
Possible student participants include but are not limited to: 
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●​ New TVCS students (from private, public or home schools) 
●​ EL Learners 
●​ Students who have failed a class 
●​ Students with behavior concerns 
●​ Students with social or personal concerns 
●​ Students with Health issues 
●​ Students consistently scoring “Standard Not Met” in state assessments or local 

assessments such as the STAR.  
 
Student Behavioral At-Risk Identifiers may include but are not limited to: 

●​ Students who may lack organizational skills 
●​ Students who may be engaging in inappropriate behavior 
●​ Academic misplacement causing the student to struggle 
●​ Students who are failing a class due to missing or incomplete work 

 
Student Support Team is based on Multi-Tiered System of Supports This approach to At-Risk or 
Students Performing Below Grade Level is based on a least restrictive environment while using 
interventions that are evidence-based and generally performed in the general education 
environment. MTSS is a comprehensive framework that addresses academic as well as the 
social, emotional, and behavioral development of students from TK through 8th grade. MTSS 
continuously focuses on sustainable overall school improvement. MTSS requires a focus on 
collaboration between general education, special education, and administration to address student 
needs effectively. MTSS provides a system to address student needs. The MTSS approach is 
used as a system to identify students before a referral for special education services takes place. 
TVCS Middle School adopted a schedule which allows for both electives and academic support 
classes for students identified as struggling to meet state standards in 6th-8th grades. 
 
Plan for Serving Students Achieving Above Grade Level 
Temecula Valley Charter School inspires the growth of children’s character, knowledge, and 
understanding of themselves and their relationship to the world. A child centered education is 
meant for any student and works well with the gifted or high achieving student. 
TVCS recognizes that giftedness is multi-faceted and may be manifested academically, 
musically, in athletics, or the visual arts (to name a few). Therefore, TVCS’ structure which 
provides instruction in all of these areas is designed to assist students in developing their talents 
across multiple domains.  TVCS teachers make adjustments to their lessons by employing an 
extensive repertoire of research-based instructional strategies to help reach each student and their 
educational potential. Modifications for moderately to highly gifted students have to do primarily 
with pace in the earlier years and depth in the later years. TVCS has the ability to provide 
individualized instructional groups or ability groupings. Gifted or talented (GATE) students 
achieving above grade level are addressed in the general education environment with direction 
from the TVCS Student Support Teams. Additionally, TVCS has historically offered after-school 
enrichment courses for high-achieving students and for students who demonstrate giftedness in 

 
20 

 
 



      
 
 

academics, athletics or the performing arts through seminar courses, performance opportunities 
and mentorship.  
 
Plan for Serving English Learners 
The Charter School will meet all applicable legal requirements for English Learners (“EL”) as it 
pertains to annual notification to parents, student identification, placement, program options, EL 
and core content instruction, teacher qualifications and training, re-classification to fluent 
English proficient status, monitoring and evaluating program effectiveness, and standardized 
testing requirement. The Charter School will assure proper placement, evaluation, and 
communication regarding ELs and the rights of students and parents. 
 
Home Language Survey 
The Home Language Survey (“HLS”) shall be administered upon a student’s enrollment into the 
Charter School (on enrollment forms). 
 
ELPAC Testing 
All students who indicate that their home language is other than English will be assessed with the 
English Language Proficiency Assessments for California (ELPAC) tested within thirty days of 
initial enrollment2 and at least annually thereafter between Feb 1 and May 31 until re-designated 
as fluent English proficient. TVCS Title III board policy and procedures is updated annually.  
 
The Charter School will notify all parents of its responsibility for ELPAC testing and of ELPAC 
results within thirty days of receiving results from the publisher. The ELPAC shall be used to 
fulfill the requirements for annual English proficiency testing. 
 
Reclassification Procedures 
Reclassification procedures utilize multiple criteria in determining whether to classify a pupil as 
proficient in English including, but not limited to, all of the following: 
 

●​ Assessment of language proficiency using an objective assessment instrument including, 
but not limited to, the ELPAC. 

●​ Participation of the pupil’s classroom teachers and any other certificated staff with direct 
responsibility for teaching or placement decisions of the pupil to evaluate the pupil’s 
curriculum mastery. 

●​ Parental opinion and consultation, achieved through notice to parents or guardians of the 
language reclassification and placement including a description of the reclassification 
process and the parents’ opportunity to participate, and encouragement of the 
participation of parents or guardians in the reclassification procedure including seeking 
their opinion and consultation during the reclassification process. 

2 The thirty-day requirement applies to students who are entering a California public school for the first time or for 
students who have not yet been ELPAC tested. All other students who have indicated a home language other than 
English will continue with annual ELPAC testing based upon the date last tested at the prior school of enrollment.  
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●​ Comparison of the pupil’s performance in basic skills against an empirically established 
range of performance and basic skills based upon the performance of English proficient 
pupils of the same age that demonstrate to others that the pupil is sufficiently proficient in 
English to participate effectively in a curriculum designed for pupils of the same age 
whose native language is English. 
 

English Learners and Core Instruction 
 
Instruction techniques, assessments, materials and approaches will be focused on communicative 
competence and academic achievement covering listening, speaking, reading, and writing skills. 
In addition, the instructional program for the Charter School is designed to promote language 
acquisition and proficiency, oral language development, and enriched learning opportunities for 
all students. TVCS ELA curriculum was specifically chosen due to its ability to target English 
Language Learners.  
 
Monitoring and Evaluation of Program Effectiveness 
 
The evaluation for the program effectiveness for ELs in the Charter School will include: 
 

●​ Adhere to Charter School-adopted academic benchmarks by language proficiency level 
and years in program to determine adequate yearly progress. 

●​ Monitoring of teacher qualifications and the use of appropriate instructional strategies 
based on program design. 

●​ Monitoring of student identification and placement. 
●​ Monitoring of parental program choice options.  
●​ Monitoring of availability of adequate resources. 

 
Plan for Serving Students With Disabilities 
 
Overview 
The Charter School will adhere to all laws affecting individuals with exceptional needs, 
including all provisions of the Individuals with Disabilities in Education Improvement Act 
(“IDEIA”), its amendments, Section 504 (“Section 504”) of the Rehabilitation Act and the 
Americans with Disabilities Act (“ADA”).  All students will be given equal access to the Charter 
School, regardless of disabilities, and the Charter School will not discriminate against any 
student based on his or her disabilities. The Charter School shall not require the modification of 
an individualized educational program (“IEP”) or 504 plan as a condition of acceptance at the 
Charter School. 
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The Charter School is  an independent LEA and participates as a local educational agency in  the 
El Dorado Charter Special Education Local Plan Area (“SELPA”) approved by the State Board 
of Education and thus shall be deemed an LEA for the purposes of compliance with federal law 
(IDEIA; 20 U.S.C. Section 1400 et seq.) and for eligibility for federal and state special education 
funds pursuant to Education Code Section 47614(a). The Charter School is a member in good 
standing as an LEA in this SELPA as required by Education Code Section 47614(a).. As such, as 
an independent LEA member of a SELPA, the Charter School shall follow the plan for “Services 
for Students under the IDEIA,” as outlined below. 
 
Section 504/ADA and Eligibility 
The Charter School shall be solely responsible for its compliance with Section 504 and the ADA. 
All facilities of the Charter School shall be accessible for all students with disabilities in 
accordance with the ADA. Further, the Charter School has adopted and implemented a policy, 
which outlines the requirements for identifying and serving students with a 504 accommodation 
plan. The Charter School recognizes its legal responsibility to ensure that no qualified person 
with a disability shall, on the basis of disability, be excluded from participation, be denied the 
benefits of, or otherwise be subjected to discrimination under any program of the Charter School. 
Any student, who has an objectively identified disability, which substantially limits a major life 
activity such as learning, may be eligible for accommodation or related services by the Charter 
School in accordance with Section 504. The Charter School shall provide students with a free 
and appropriate public education. 
 
A disabled student protected by Section 504 is one who: (a) has a physical or mental impairment 
that substantially limits one or more major life activities, including learning, (b) has a record of 
such an impairment, or (c) is regarded as having such an impairment. (34 CFR 104.3) Major life 
activities are functions such as caring for oneself, performing manual tasks, walking, seeing, 
hearing, speaking, breathing, learning and working. Examples of students with such impairments 
include, but are not limited to: 
 

●​ Students with a normal ability to learn but who have mobility impairment.  
●​ Students with a normal ability to learn academically, but who require occupational or 

physical therapy in order to function physically.  
●​ Students with emotional disabilities manifested by behavior problems which result in 

exclusion from classes or school. 
 
Indications of a possible disability that significantly interferes with learning include, but are not 
limited to:  

●​ Medical conditions such as diabetes, allergies, severe asthma or heart disease.  
●​ Temporary medical condition due to illness or accident.  
●​ Poor or failing grades over a lengthy period of time.  
●​ Behavior issues that interfere with a student’s learning. 
●​ Attention issues that interfere with a student’s learning. 
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Referral and Identification  

●​ Any student may be referred by a parent/guardian, teacher, other certificated school 
employee or community agency for consideration of eligibility as a disabled student 
under Section 504. This referral should be made to the school principal.  

●​ The Student Support Team (SST) shall promptly consider the referral and determine 
whether an evaluation under this procedure is appropriate. This determination shall be 
based on a review of the student’s school records (including academic, social and 
behavioral records) and the student’s needs. Students requiring evaluation shall be 
referred to appropriate evaluation specialists.  

●​ If a request for evaluation is denied, the school site committee shall inform the 
parents/guardians of this decision and of their procedural rights as described below.  

 
Section 504 Plan  

●​ When a student is identified as disabled within the meaning of Section 504, the Section 
504 team shall determine what services are necessary to ensure that the student’s 
individual education needs are met as adequately as the needs of non-disabled students. 

●​ In making this determination, the Section 504 team shall consider all significant factors 
relating to the learning process for the student, including his/her adaptive behavior and 
cultural and language background. The evaluation may include, but is not limited to, 
classroom and playground observation, performance-based testing, academic assessment 
information, and data offered by the parent/guardian.  

●​ The parents/guardians shall be invited to participate in the Section 504 meeting where 
services for the student will be determined and shall be given an opportunity to examine 
all relevant records.  

●​ The Section 504 team shall develop a written plan describing the disability and 
specifying the services needed by the student. A copy of this plan shall be kept in the 
student’s cumulative file. The student’s teacher and any other staff who provide services 
to the student shall be informed of the services necessary for the student, to the extent 
that they need to be informed in order to provide for the student in the school setting.  

●​ If the Section 504 team determines that no services are necessary for the student, the 
record of the team’s meeting shall reflect the identification of the student as a disabled 
person under Section 504 and shall state the basis for the decision that no special services 
are presently needed.  

●​ The disabled student shall be placed in the regular educational environment unless the 
school demonstrates that a more restrictive placement is required in order to meet the 
student’s need. The disabled student shall be educated with those who are not disabled to 
the maximum extent appropriate to his/her individual needs. The Charter School will 
provide parents/guardians an opportunity to participate in decisions regarding significant 
changes in placement. 
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●​ The parents/guardians shall be notified in writing of the final decision concerning 
services to be provided, if any, and of the Section 504 procedural safeguards, including 
the right to an impartial hearing to challenge the decision.  

●​ The school shall complete the identification, evaluation, and placement process within a 
reasonable time frame.  

●​ The student’s plan shall include a schedule for periodic review of the student’s needs and 
indicate that this review may occur sooner at the request of the parent/guardian or school 
staff. 

●​ Pursuant to Ed. Code section 270, parents/guardians and schools have the right to audio 
record Section 504 meetings.  

 
 
Services for Students under the IDEIA 
The Charter School intends to provide special education instruction and related services in 
accordance with the provision of special education instruction and related services in accordance 
with the IDEIA, Education Code requirements, and applicable policies and practices of the 
Special Education Local Plan Area (“SELPA”). The Charter School will adopt its own policies 
and procedures which will align with SELPA policies and procedures, and shall utilize SELPA 
forms in seeking out and identifying and serving students who may qualify for special education 
programs and services and for responding to record requests and maintaining the confidentiality 
of pupil records. 
 
The Charter School agrees to promptly respond to all SELPA inquiries, and to comply with 
SELPA directives. The Charter School will be exclusively responsible for the provision of 
services (including but not limited to referral, identification, assessment, case management, 
Individualized Education Plan (“IEP”) development, modification and implementation). 
 
Staffing 
All special education services at the Charter School will be delivered by individuals or agencies 
qualified to provide special education services as required by California’s Education Code and 
the IDEIA. Charter School staff shall participate in in-service training relating to special 
education by the Charter School and/or the SELPA. 
 
The Charter School will be responsible for the hiring, training, and employment of site staff 
necessary to provide special education services to its students, including, without limitation, 
special education teachers, paraprofessionals, and resource specialists. The Charter School shall 
ensure that all special education staff hired by the Charter School is qualified pursuant to SELPA 
policies, as well as meet all legal requirements. Documentation of qualifications shall be 
maintained on site for inspection. The Charter School currently employs 3.5 FTE Education 
Specialists, 1 FTE Speech and Language Pathologist, .80 Occupational Therapist, 1.4 FTE 
School Psychologist/s, and a .80 Licensed Marriage and Family Therapist. Low-incidence 
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services are contracted through Riverside County Office of Education or other NPA’s as 
necessary to support student IEP services. 
 
Response to Requests 
The Charter School shall promptly address (within statutory timelines) all requests it receives for 
assessment, services, complaints, IEP meetings, reimbursement, compensatory education, 
mediation, and/or due process, whether these requests are verbal or in writing. 
 
Identification and Referral 
The Charter School shall have the responsibility to identify, refer, and work cooperatively in 
locating Charter School students who have or may have exceptional needs that qualify them to 
receive special education services. The Charter School will adopt and implement policies and 
procedures to align with SELPA policies and procedures to ensure timely identification and 
referral of students who have, or may have, such exceptional needs. A pupil shall be referred by 
the Charter School for special education only after the resources of the regular education 
program have been considered, and where appropriate, utilized. 
 
The Charter School will follow child-find procedures to identify all students who may require 
assessment to consider special education eligibility and special education and related services in 
the case that general education interventions do not provide a free appropriate public education 
to the student in question. 
 
Assessments 
The term “assessments” shall have the same meaning as the term “evaluation” in the IDEIA, as 
provided in Section 1414, Title 20 of the United States Code. The Charter School will determine 
what assessments, if any, are necessary and arrange for such assessments for referred or eligible 
students in accordance with applicable law. The Charter School shall work to obtain 
parent/guardian consent to assess Charter School students when it suspects the student may have 
a qualifying disability under the IDEIA, and the Charter School may utilize due process 
procedures to address a student if the parent/guardian does not provide consent. 
 
IEP Meetings and Implementation 
The Charter School shall arrange and notice the necessary IEP meetings. IEP team membership 
shall be in compliance with state and federal law. The Charter School shall be responsible for 
having the following individuals in attendance at the IEP meetings: the Charter School 
designated representative with appropriate administrative authority as required by the IDEIA; the 
student’s special education teacher or provider; the student’s general education teacher if the 
student is or may be in a regular education classroom; the student’s parent/guardian; the student, 
if appropriate; and other Charter School representatives who are knowledgeable about the regular 
education program at the Charter School and/or about the student. The Charter School shall also 
arrange for the attendance or participation of all other necessary staff that may include, but are 
not limited to, an appropriate administrator to comply with the requirements of the IDEIA, a 
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speech therapist, psychologist, resource specialist, and behavior specialist; and shall document 
the IEP meeting and provide the notice of parental rights. 
 
The Charter School shall be responsible for implementation of IEPs and supervision of services. 
The Charter School shall provide the parents with timely reports on the student’s progress as 
provided in the student’s IEP, and at least quarterly or as frequently as progress reports are 
provided for the Charter School’s non-special education students. The IEP team will discuss and 
consider the full continuum of placement options. 
 
Interim and Initial Placements of New Charter School Students 
For students who enroll during the school year in the Charter School from another school district 
outside of the SELPA with a current IEP, the Charter School shall conduct an IEP meeting within 
thirty days. Prior to such meeting and pending agreement on a new IEP, the Charter School shall 
provide services comparable to this described in a previously agreed to and implemented IEP or 
as otherwise agreed between the Charter School and parent/guardian. 
 
Non-discrimination 
It is understood and agreed that all children will have access to the Charter School and no student 
shall be denied admission nor counseled out of the Charter School due to the nature, extent, or 
severity of his/her disability or due to the student’s request for, or actual need for, special 
education services. 
 
Parent/Guardian Concerns and Complaints 
The Charter School shall adopt policies and procedures in alignment with SELPA policies as 
they apply to responding to parental concerns or complaints related to special education services. 
The Charter School’s designated representative shall investigate as necessary, respond to, and 
address the parent/guardian concern or complaint. The Charter School shall schedule meetings, 
within a timely manner, with parents/guardians or their representatives to address the 
parent/guardian concerns or complaints so that a representative of each entity may attend. The 
Charter School, as the LEA, shall be ultimately responsible for determining how to respond to 
parent concerns or complaints. The Charter School shall respond to any complaint to or 
investigation by the California Department of Education, the United States Department of 
Education, Office of Civil Rights or any other agency. 
 
Due Process Hearings 
The Charter School may initiate a due process hearing or request for mediation with respect to a 
student enrolled in Charter School if it determines such action is legally necessary or advisable. 
In the event that the parents/guardians file for a due process hearing, or request mediation, the 
Charter School shall defend the case. In the event that the Charter School determines that legal 
representation is needed, it shall select appropriate legal counsel. 
 
Exiting a Student from Special Education 
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Prior to exiting a student from special education, the Charter School will conduct a reevaluation 
in all areas of suspected disability and convene an IEP meeting to review the assessment and any 
other relevant data to determine whether the student is no longer a child with a disability. If the 
IEP team determines the student is no longer qualifies for special education, it shall provide 
parents with a prior written notice in accordance with Section 300.503 of the Title 34 of the Code 
of Federal Regulations. 
 
Parent Revocation of Consent to Special Education and Related Services 
The Charter School will ensure that it receives a written revocation of consent from an eligible 
Charter School student’s parent or guardian if, at any time subsequent to the initial provision of 
special education and related services to the student, the parent or guardian of that student 
informs the Charter School that they wish to withdraw that student from special education.  Such 
revocation of consent for the continued provision of special education and related services must 
be in writing.  Should a parent or guardian revoke consent to special education and related 
services in writing, the Charter School understands that the Charter School may not continue to 
provide special education and related services to the child after providing prior written notice to 
the parent in accordance with Section 300.503 of the Title 34 of the Code of Federal Regulations.  
The Charter School agrees to forward any such written revocation of consent to the District 
within 24 hours of receipt. 
 
SELPA Representation 
The Charter School shall represent itself at all SELPA meetings. 
 
LCFF Compliance 
 
Charter School Goals and Actions to Achieve the Eight State Priorities 
Local Control and Accountability Plan (LCAP) 
 
In accordance with Education Code Section 47606.5, TVCS shall comply with all elements of 
the LCAP pursuant to regulations and a template adopted by the California State Board of 
Education and reserves the right to establish additional and/or amend school-specific goals and 
corresponding assessments throughout the duration of the charter. TVCS shall submit the LCAP 
to the District and the County Superintendent of Schools annually on or before July 1, as 
required by Education Code Section 47604.33. The school will comply with all requirements 
pursuant to California Education Code and 47605(b)(5)(B) including the development of school 
wide goals for all subgroups as applicable to the eight state priority areas identified in Education 
Code 52060(d). 
 
Please see the section “Goals, Actions and Measurable Outcomes Aligned with the Eight State 
Priorities” in Element 2 of the charter for a description of TVCS’s annual goals to be achieved in 
the Eight State Priorities school-wide and for all pupil subgroups, as described in Education 
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Code Section 52060(d), and specific annual actions to achieve those goals, in accordance with 
Education Code Section 47605(c)(5)(A)(ii). 
 
Start Times 
 
The school day for middle school will begin no earlier than 8:00 a.m. 
 
Mental Health Education 
 
Pursuant to Senate Bill 224 [2021], if the Charter School offers one or more courses in health 
education to pupils in middle school or high school, those courses must include instruction in 
mental health that meets the requirements of Senate Bill 224, including, among other things, 
reasonably designed instruction on the overarching themes and core principles of mental health, 
instruction and related materials that are appropriate for use with pupils of all races, genders, 
sexual orientations, and ethnic and cultural backgrounds, pupils with disabilities, and English 
learners. TVCS mental health therapist provides push-in SEL lessons to middle school 
classrooms and collaborates with middle school leadership to provide mental health related 
lunch-time activities. 
 
Independent Study 
 
While the Charter School does not offer an independent study program, it may place students on 
short term independent study to accommodate temporary disabilities or other student related 
needs. In all such cases, the Charter School shall operate its independent study programming in 
compliance with Ed. Code sections 51744 through 51749.6 and any other laws or regulations 
governing independent study programs. 
 
Instructional Materials and Curriculum 
 
Pursuant to the requirements of Ed. Code section 242 and 243, the Charter School governing 
board shall not refuse to approve the use or prohibit the use of any textbook, instructional 
material, supplemental instructional material, or other curriculum for classroom instruction or 
any book or other resource in a school library on the basis that it includes a study of the role and 
contributions of any individual or group consistent with the requirements of Ed. Code sections 
51204.5 and 60040, unless the study of the role and contributions violates Section 51501 or 
60044. 
 
Any action taken by the governing board that violates this requirement constitutes unlawful 
discrimination pursuant to Section 220. 
 
A complaint regarding such an alleged violation may be filed with the charter school under its 
Uniform Complaint Procedures or may be filed with the State Superintendent directly. 
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Climate Change 
 
Commencing with the 2024-2025 school year, the charter school shall include in its science area 
of study in grades 1 through 12 an emphasis on the causes and effects of climate change and 
methods to mitigate and adapt to climate change. 
 
Mendez v. Westminster 
 
The charter school includes Mendez v. Westminster, the precursor civil rights case to Brown v. 
Board of Education, as a part of its social science curriculum. 
 
Native American History 
 
The charter school shall include the treatment of and perspectives from Native Americans during 
the Spanish colonization period and the Gold Rush Era in appropriate courses during grades 1-6 
and 7-12. 
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ELEMENT II – Measurable Pupil Outcomes 

The measurable pupil outcomes identified for use by the charter school. “Pupil outcomes,” for 
purposes of this part, means the extent to which all pupils of the charter school demonstrate that 
they have attained the skills, knowledge, and attitudes specified as goals in the charter school’s 
educational program. Pupil outcomes shall include outcomes that address increases in pupil 
academic achievement both schoolwide and for all pupil subgroups served by the charter school, 
as that term is defined in subdivision (a) of Section 52052. The pupil outcomes shall align with 
the state priorities, as described in subdivision (d) of Section 52060, that apply for the grade 
levels served by the charter school. Ed. Code section 47605(c)(5)(B) 
 
Pupil Outcomes 
State standards guide the choice of curriculum and direct the instructional priorities of the 
school. TVCS shall actively pursue student proficiency in all subject areas as its minimum pupil 
outcomes. 
 
Students will be held responsible for producing quality work with a high level of personal 
responsibility and integrity. Students at TVCS will be entrepreneurial self-starters, who are 
creative, independent thinkers, systemic problem solvers, who work across disciplines to identify 
root causes, self-actualizing learners, who are self-governing, self-motivating and self-aware, 
critical thinkers and researchers, who discern underlying patterns, and global stewards, who 
collaborate across cultures and who add value to their local communities. 
 
Assessment of physical and academic development will reassure the school and parents alike that 
personal growth, maturity, discipline, focus, character and integrity are developing normally. 
 
School Wide Outcomes 
TVCS will pursue a school wide outcome to be similar to or exceed the performance of 
surrounding schools and the authorizing district.  

Charter School Annual Goals and Actions 

TVCS has clearly defined school-wide outcome goals in compliance with California Education 
code sections 47605(c)(5)(B) and 52060(d). 

TVCS will pursue the following school-wide and subgroup outcome goals, as measured by 
multiple and varied benchmark assessments that are aligned to state and federal standards 
(including the new Common Core) and reflect proficiency measures required by the [selected 
assessment(s)], as well as applicable state priorities detailed in California Education Code § 
52060(d) that apply for the grade levels served, or the nature of the program operated, by the 
charter school. For purposes of measuring achievement of these goals, a numerically significant 

 
31 

 
 



      
 
 

pupil subgroup will be defined as (A) Ethnic subgroups; (B) Socioeconomically disadvantaged 
pupils; (C) English learners and, separately, long-term English learners, defined as a pupil who 
has not attained English language proficiency within seven years of initial classification as an 
English learner; (D) Pupils with disabilities; (E) Foster youth; and (F) Homeless youth. 

A numerically significant pupil subgroup is one that consists of at least 30 pupils; however, for a 
subgroup of pupils who are foster youth, homeless youth, or long-term English learners, a 
numerically significant pupil subgroup is one that consists of at least 15 pupils.” Cal. Education 
Code § 47607(c)(4); Cal. Education Code §52052. 

The following chart delineates the TVCS school-wide and subgroup outcome goals and 
performance targets aligned to the state’s priorities that apply for the grade levels served, or the 
nature of the program operated by the charter school, methods for measuring progress, and the 
individual(s) with primary responsibility for each, all aligned with the state’s priorities defined in 
Cal. Ed. Code Section 52060(d). As the State and District finalize new standardized assessment 
tools (e.g., assessments) and new school performance measures, and finalize the format for the 
new Local Control Accountability Plans as applicable to charter schools, TVCS will work with 
the District to ensure that it creates and updates its plans and goals accordingly. The LCAP shall 
not be deemed part of the charter, and therefore, annual amendments to the LCAP shall not be 
considered a “material revision to the charter” as defined in section 47607. 

Charter School Annual Goals and Actions to Achieve State Priorities 

The TVCS Annual Goals and Actions to achieve the State priorities are included in Appendix F.
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ELEMENT III:  Methods of Learning Assessment 

The method by which pupil progress in meeting those pupil outcomes is to be measured. To the 
extent practicable, the method for measuring pupil outcomes for state priorities shall be 
consistent with the way information is reported on a school accountability report card. Ed. Code 
section 47605(c)(5)(C) 
 
Assessment is necessary to evaluate student progress towards mastery.  It provides necessary 
feedback rather than a means for comparing learners, and should include self-evaluation by 
students, in addition to an evaluation by staff and parents.  As students practice self-assessment 
they become skilled in monitoring and measuring their achievement and take pride in their own 
accomplishments.  Students, together with parents and educators, will understand the learning 
objectives, criteria, and assessment procedures to meet learning goals.  Student assessment will 
promote continuous improvement of the instructional process. 

Authentic assessment involves a wide range of measures of students’ knowledge, capacity, and 
growth.  Performance-based assessment is vital for children to exhibit their skills and learning.  
Assessments used by TVCS include, but are not limited to, the following: 

●​ Standardized test assessments: TVCS will assess students with standardized tests required 
by the state, will meet statewide performance standards, and will conduct pupil 
assessments applicable to students in non-charter public schools as required pursuant to 
Education Code Sections 60605 and 60851. 

●​ Official reports, such as progress reports and report cards, will document students’ 
learning progress. 

●​ Students may also demonstrate skills mastery based on portfolio assessments, 
performances and other work products pertinent to the skills being assessed.  Students 
will submit work showing a variety of assignments.  Scoring rubrics will specify the 
requirements of task mastery, measuring students’ knowledge, their 
adherence/compliance, and the ability to apply their learning. 

●​ Collaborative/cooperative group performance opportunities will allow students to be 
responsible for monitoring and evaluating their progress, for setting priorities, goals, 
creating options, and taking responsibility for pursuing their goals.  Working 
cooperatively in teams, students will reflect on their conflict resolution and mediation 
strategies, practicing decision-making processes to become effective participants in a 
democratic society. 

●​ Anecdotal records will highlight particular qualities and strengths that students exhibit 
during school activities. 

●​ Student journals will show how students reflect on their own performance, becoming 
empowered to recognize and be responsible for their own learning.  Students involved in 
directing their own learning, including planning and carrying out tasks, become 
self-directed achievers. 
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●​ Student demonstrations will include video and audio recordings that showcase oral 
reading, acting, presentations, and athletics. 

●​ Parent interviews will support on-going student performance evaluation and will occur 
through regular parent-teacher conferences, telephone communication, integrated 
communication via electronic mail, and informal feedback during parents’ presence on 
campus.      
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ELEMENT IV – Governance Structure 

The governance structure of the charter school, including, but not limited to, the process to be 
followed by the charter school to ensure parental involvement. Ed. Code section 47605(c)(5)(D) 
 
Nonprofit Public Benefit Corporation 
While the Charter School intends to collaborate with the District, the Charter School operates as 
a separate legal entity, independent of the District. The Charter School is operated as a duly 
constituted California nonprofit public benefit corporation, and is governed in accordance with 
applicable California Corporations Code Sections and its adopted bylaws, which shall be 
consistent with the terms of this charter. As provided for in the California Corporations Code, the 
Charter School is governed by its Board of Directors (or “Board”), whose members have a legal 
and fiduciary responsibility for the well-being of the Charter School. 
 
Pursuant to Education Code Section 47604(c), the District in performing its oversight of the 
Charter School as required by Education Code Section 47604.32, shall not be liable for the debts 
and obligations of the Charter School or for claims arising from the performance of acts, errors, 
omissions by the Charter School. 
 
The Charter School’s Articles of Incorporation, Bylaws, and Conflict of Interest Code are 
included in the Appendices.  
 
Board of Directors 
The Charter School is governed by a Board of Directors, composed of parents and community 
members, which according to its bylaws is composed of a minimum of three (3) and a maximum 
of five (5) directors. In accordance with applicable provisions of the Corporations Code, all 
directors shall be voting. The directors are directly responsible for operation of the Charter 
School and shall promptly respond to any reasonable inquiries by the TVUSD Board of Trustees. 
The Board of Directors is a working Board, intimately involved in the ongoing operations of the 
Charter School and able to contribute professional expertise essential to a high level of academic 
performance. The Superintendent reports directly to the Board of Directors. 
 
Parents will hold a minimum of two board positions and community members will hold a 
minimum of two board positions. One position will be at-large (either a community member of a 
parent). Board members are appointed to the board by a majority vote of the current Board. 
Additionally, in accordance with Education Code section 47604(b) each charter authorizer has 
the right to appoint a representative to the Board. Directors serve staggered two (2) or three (3) 
year terms of service as specific in the bylaws. 
The Board may initiate and carry on any program or activity or may otherwise act in a manner 
which is not in conflict with or inconsistent with or preempted by any law, and which are not in 
conflict with the purposes for which schools are established. 
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The Board may execute any powers delegated by law to it and shall discharge any duty imposed 
by law upon it and may delegate to an employee of the Charter School any of those duties with 
the exception of budget approval or revision, approval of the fiscal and performance audits, and 
the adoption of Board policies. The Board however, retains ultimate responsibility over the 
performance of those powers or duties so delegated. Such delegation will: 

●​ Be in writing, 
●​ Specify the entity designated; 
●​ Describe in specific terms the authority of the Board of Directors being delegated, any 

conditions on the delegated authority or its exercise and the beginning and ending dates 
of the delegation; and 

●​ Require an affirmative vote of a majority of Board members. 
 
Temecula Valley Charter School Board of Directors meetings shall comply with the Brown Act. 
 
Temecula Valley Charter School shall adopt a conflict of interest code and shall comply with the 
Political Reform Act, Corporations Code Conflicts of Interest rules, and any charter school 
specific conflict of interest regulations. 
 
Board Compliance 
The Board shall comply with its adopted set of corporate bylaws to assist in establishing 
administrative policies and rules of operation. 
 
Parent Involvement in Governance 
TVCS values meaningful parent participation. Parents are encouraged to participate in their 
child's educational program as volunteers in a variety of ways; including classroom assistance, 
facilitating field trips, participating on special events committees, and other avenues. TVCS has 
designated staff to assist parents and coordinate school efforts to involve parents. Additionally, 
parents are involved in school governance as a part of the governing board, school committees 
and the foundation board. 
 
Pursuant to Ed. Code section 47605(n), the charter school may encourage parental involvement 
but shall notify the parents and guardians of applicant pupils and currently enrolled pupils that 
parental involvement is not a requirement for acceptance to, or continued enrollment at, the 
charter school. 
 
The Superintendent 
The Superintendent will assume the lead responsibility for administering Temecula Valley 
Charter School adopted board policies, as defined by their respective job descriptions. 
 
The Superintendent will be a contract employee, and the individual will be approved by the 
Board of Directors.  The Superintendent will be responsible for the administration and operations 
of TVCS.  The Superintendent reports to the Board of Directors.  A job description for the 
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Superintendent shall be written by the Board of Directors and amended as needed.  The 
Superintendent shall have his or her contract reviewed annually by the Board of Directors. 
 
The Superintendent works in conjunction with the Board of Directors, teachers, staff, students, 
parents, and TVCS committees to fulfill the TVCS charter. The Superintendent assists the Board 
of Directors to develop agendas, attend Board meetings, report on school operations, and provide 
input on agenda items. 
 
The Superintendent is assigned to perform tasks directed from the Board of Directors and is 
required to undertake some or all of the tasks detailed below. These tasks may include but are not 
limited to the following: 

●​ Ensure the charter school enacts its mission; 
●​ Communicate and report to Board of Directors; 
●​ Oversee school finances to ensure financial stability; 
●​ Approve all financial expenditures 
●​ Oversee and participate in professional development as needed; 
●​ Oversee the hiring, promotion, discipline, and dismissal of all employees of TVCS. 
●​ Ensure compliance with all applicable state and federal laws and help secure local grants; 
●​ Take responsible steps to secure full and regular attendance at school of the students 

enrolled in accordance with policies established by the Board of Directors; 
●​ Complete and submit required documents as requested or required by the Charter and/or 

Board of Directors and/or the TVUSD District; 
●​ Oversee the staffing needs of the school 
●​ Maintain up-to-date financial records; 
●​ Ensure that appropriate evaluation techniques are used for both students and staff; 
●​ Ensure the security of the school building; 
●​ Promote and publish the school’s programs in the community and promote positive 

public relations and interact effectively with media; 
●​ Encourage and support teacher professional development; 
●​ Attend District Administrative meetings as requested by the District and stay in direct 

contact with the District regarding changes, progress, etc.; 
●​ Develop the School Accountability Report Card; 
●​ Present independent fiscal audit to the Board of Directors and after review by the Board 

of Directors present audit to the District Board of Education and the County 
Superintendent of Schools, the State Controller and the California Department of 
Education; 

●​ Participate in the suspension and expulsion process; 
●​ Participate in IEP meetings as necessary. 

 
The above duties may be delegated.  In the event the Superintendent is not on the campus, a 
Designee will act in the Superintendent’s place. 
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Organizational Chart 
 
All positions listed in the organizational charter are currently employed the Charter Schools. 
 

 
​  
Conflict of Interest Guarantees 
The charter school shall comply with the Brown Act (Government Code §54950 et seq.), and the 
Public Records Act (Government Code 7920.000et seq.), the Political Reform Act (Govt. Code 
§81000 et seq.) and Govt. Code §1090 et seq. 
 
Local Control and Accountability Plans 
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The law requires charter schools, on or before July 1, 2015, and each year thereafter, to adopt a 
local control and accountability plan to update the goals and annual actions to achieve those 
goals identified in the charter petition. Pursuant to Assembly Bill 967 [2019-2020], charter 
school must develop, adopt and meet the transparency requirements for local control and 
accountability plans and the updates to those plans in the same manner as governing boards of 
school districts, superintendents of school districts, and county superintendents of schools. 
 
Pursuant to Education Code section 52065, the current school year's Plan shall be posted on the 
LCAP on the charter school’s California School Dashboard. 
 
Ethics Training 
Effective January 1, 2023, board members and other employees designated by the board must 
now complete the “AB 1234 Ethics Training” every two years commencing on or before January 
1, 2026.  
 
Agencies must keep a record of training completion for five years and make it available for 
public inspection. 
 
Ed. Code Section 47605(n) 
 
Pursuant to Ed. Code section 47605(n), the charter school may encourage parental involvement 
but shall notify the parents and guardians of applicant pupils and currently enrolled pupils that 
parental involvement is not a requirement for acceptance to, or continued enrollment at, the 
charter school. 
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ELEMENT V:  Staff Qualifications 
 
The qualifications to be met by individuals to be employed by the charter school. Ed. Code 
section 47605(c)(5)(E) 
 
A high level of effort and commitment will be required to maintain the exemplary qualities of the 
school.  All individuals employed by the school must possess the personal characteristics, 
knowledge base, qualifications, commitment to the school’s philosophy and successful 
experience in the responsibilities identified in the job description and exhibited by: 
 

●​ Effective, innovative classroom instruction and assessment, 
●​ Participation in, or knowledge of, a developmental learning team approach, 
●​ Collaboration with parents and community agencies, 
●​ Sensitivity to special needs, including diverse learning styles and multiple intelligences. 

 
The employees of the school will be classified in three categories:​  

1.​ Certificated employees, with a valid California teaching credential, directly 
responsible for teaching students. 

2.​      Classified employees: instructional aides, office personnel and others, serving in 
support roles to keep the school operating efficiently. 

3.​ At will contractors, demonstrating possession of an exceptional skill from which the 
school community will benefit, and with talents which they will pass on to the 
children.  Contracts will be approved by the Board of Directors based on their 
academic or practical qualifications, a portfolio of their accomplishments as 
appropriate, and/or a demonstration of effective teaching at TVCS. At will contractors 
will be used as the need arises.  
 

Employee Code of Conduct 
 
The Charter School shall develop and provide a written employee code of conduct concerning 
employee-pupil interaction to parents/guardians each July 1 and will post the code on the 
school's web site. 
 
Transitional Kindergarten 
 
Credentialed teachers assigned to a transitional kindergarten classroom must have one of the 
following pursuant to Ed. Code section 48000(g): 
a)​ at least 24 units in early childhood education or child development, or both; 
b)​ as determined and documented by the local educational agency employing the teacher, 
professional experience in a classroom setting with preschool age children meeting the criteria 
established by the governing board or body of the local educational agency that is comparable to 
the 24 units of education; or 
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c)​ a Child Development Teacher Permit, or an early childhood education specialist 
credential, issued from the Commission on Teacher Credentialing (CTC). 
 
The Safe and Supportive Schools Act 
 
This bill amended Section 218 of the Education Code to require the State Department of 
Education to finalize the development of an online training delivery platform and training 
curriculum to support LGBTQ+ cultural competency training for teachers and other certificated 
employees, on or before July 1, 2025. Each LEA is to provide and require at least one hour of 
training annually to all certificated staff, starting with the 2025-2026 school year through the 
2029 -2030 school year. The LEA is to maintain records and documents on the completion of the 
training by each employee. TVCS currently utilizes Keenan training platforms to provide this 
training to all school employees. 
 
Workplace Violence Prevention Plan 
 
Pursuant to Section 527.8 of the Code of Civil Procedure, Sections 6401.7 and 6401.9  of the 
Labor Code, TVCS shall establish, implement, and maintain, at all times in all work areas, an 
effective workplace violence prevention plan and record information in a violent incident log for 
every workplace violence incident. These requirements include, but are not limited to, effective 
training to employees on the workplace violence prevention plan that includes additional training 
when a new or previously unrecognized workplace violence hazard has been identified and when 
changes are made to the plan. TVCS shall keep identification, evaluation, and correction and 
training records as required by law.  
 
Teachers 
Teachers shall be required to hold a California Commission on Teacher Credentialing certificate, 
permit, or other document equivalent to that which a teacher in other public schools would be 
required to hold. Teachers in charter schools shall hold the Commission on Teacher 
Credentialing certificate, permit, or other document required for the teacher’s certificated 
assignment. These documents shall be maintained on file at the charter school and are subject to 
periodic inspection by the chartering authority. A governing body of a direct-funded charter 
school may use local assignment options authorized in statute and regulations for the purpose of 
legally assigning certificated teachers, in accordance with all of the requirements of the 
applicable statutes or regulations in the same manner as a governing board of a school district. A 
charter school shall have authority to request an emergency permit or a waiver from the 
Commission on Teacher Credentialing for individuals in the same manner as a school district. 
(Education Code Section 47605(l). These documents will be maintained on file at the Charter 
School and shall be subject to periodic inspection by the District.  
 
Superintendent 
The Superintendent is the executive and educational leader of the school.  The Superintendent, 
who serves as the lead administrator of the school, is hired and reports directly to the Board of 
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Directors.  The position entails general and specific responsibilities as required the TVCS Board 
of Directors.  These responsibilities are unique to this school and its population. 
In addition, the Superintendent is the instructional leader of the school. 
 
The Superintendent shall have minimally: 

●​ A Master’s Degree in Education or related field pertinent to the job requirements of a 
Superintendent from an accredited College/University 

●​ An Administrative Services Credential 
●​ Demonstrated experience in educational leadership 
●​ A CA Teaching, Pupil Services, or other service credential authorizing services in 

California Public School 
The Superintendent shall have knowledge of: 

●​ State of CA Laws and Regulations for Public Schools 
●​ CA Charter School Laws and Regulations 
●​ Budget development and management 
●​ Implementation of standards-based curriculum 
●​ Best practices for staff training and development 
●​ Current evaluation techniques 

 
The Superintendent shall have the ability to: 

●​ Work effectively with TVCS Board of Directors 
●​ Maintain open communication with the Principal, Directors, and Coordinators 
●​ Develop and maintain positive and productive relationships with its authorizer, staff, 

students, parents, and the community​ 
●​ Effectively lead change 
●​ Effectively lead a staff made up of certificated, classified, and at-will contract employees 
●​ Communicate effectively with all stakeholders:  students, parents, staff, TVUSD, and 

broader community 
 
Office Personnel 
Office personnel will be selected by an application and interview basis in consultation with other 
staff members, teachers, and community members as appropriate. Selection will be based on 
experience, professional attitude, skills and ability to perform the job duties for the position.  
 
Minimum Qualifications:  

●​ High school diploma; AA degree or two years of college preferred. 
●​ Minimum of three years’ experience in a similar position. 
●​ Excellent communication skills; computer skills including data management; attention to 

detail; highly organized and efficient; and able to multi-task. 
 
  
 

 
42 

 
 



      
 
 

TEMECULA VALLEY CHARTER SCHOOL 
K-8th Principal 

JOB DESCRIPTION 
 
TITLE: TVCS Principal  
 
RESPONSIBLE TO: Superintendent  
 
STATUS: Salary; Exempt  
 
CLASSIFICATION: Certificated, Administrative Work Schedule (11 months)  
THE POSITION: The Assistant Principal will work with the Superintendent and Principal to 
instill a climate in the School that is conducive to student learning emphasizing mutual respect 
and safety. Promotes good attendance rates. Identify students with attendance issues or 
disciplinary problems and address those issues with teachers and parents to create a positive 
outcome. Conduct follow up to referrals from staff pertaining to student conduct and discipline. 
Attend Annual IEPs in the role of Admin Designee as requested by the Principal. Participate in 
the planning and development of scheduling, staff training and Professional Development. Serve 
in a key role of overseeing student services and special education.  
 
EXAMPLES OF DUTIES:  
The performance elements identified below are for illustrative purposes only and do not reflect 
an all-inclusive scope of responsibilities.  

•​ Enforce and reinforce student conduct consistent with TVCS policies as well as 
state statutes.  

•​ Understand and apply due process in a considerate and dignified manner.  
•​ Communicate with students, staff and parents in a positive and professional 

manner.  
•​ Promote high expectations, demonstrate a caring attitude and establish an 

environment that supports high achievement in students.  
•​ Uses positive and productive techniques for improving student behavior.  
•​ Works collaboratively with parents and staff  
•​ Advocates for the school, its staff, students and programs.  
•​ Reports regularly to parents using a variety of strategies and is responsive to 

parental concerns.  
•​ Enforces school rules, manages student behavior (including assigning of 

consequences), and maintains accurate records of student attendance, conduct 
and academic performance records.  

•​ Maintains a daily visible presence in the classrooms, corridors and playgrounds.  
•​ Provides direction to a variety of faculty, staff, and student programs and 

services; participates in formal and informal classroom visitations and 
observations; provides recommendations and suggestions for improvement as 
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appropriate. Writes and reviews evaluations with staff in partnership with the 
Principal (within scope of certification).  

•​ Analyzes and understands student assessment data and effectively uses it to 
inform actions within the school.  

•​ Works in partnership with teachers to create and administer common formative 
assessments (benchmark tests) multiple times per year.  

•​ Serves as a resource to staff in dealing with classroom management.  
•​ Participates as needed in Individual Educational Plan meetings and Student Study 

Teams.  
•​ Actively participates as a team member during meetings with faculty, staff and 

administration in reaching educational goals.  
•​ Is enthusiastic, flexible and committed to students reaching high learning 

standards.  
•​ Other duties as assigned. 
•​ Willingly act as substitute teacher in emergency situations for short time periods 

while a substitute teacher is found. 
•​ Participate in the planning, posting and interviewing phases of hiring new staff  

 
JOB REQUIREMENTS: Be capable of working extended hours to accommodate both 
administrative and non-administrative needs and maintain reliable attendance.  
 
Education/Experience:  

●​ A minimum of a bachelor’s degree.  
●​ A Master’s Degree is preferred, but not required.  
●​ California Administrative Services Credential or evidence of working toward this 

credential  
●​ Pupil Personnel Services credential preferred.  
●​ Prior experience as an administrator is preferred, but not required.  

 
Qualification Requirements:  
To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily. The requirements listed below are representative of the knowledge, skill, and or 
ability required. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions.  
Reasoning Ability: Ability to define problems, collect data, establish facts and draw valid 
conclusions. Ability to interpret history concepts and convey that meaning to students. Must be 
capable of making decisions that can affect a student's educational process and emergency 
situations that may occur when working with students.  
Physical Demands: The physical demands described here are representative of those that must 
be met by an employee to successfully perform the essential functions of this job. While 
performing the duties of this job, the employee is regularly required to talk and hear in order to 
communicate effectively with students, parents, administrators, staff and community members. 
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The employee frequently is required to walk. The employee is required to be able to sit; use 
hands to keyboard, handle, or feel objects, tools, or controls; and reach with hands and arms and 
carry objects. The employee must occasionally lift and/or move up to 40 pounds. Specific vision 
abilities required by this job include close vision and the ability to adjust focus. Must be capable 
of being mobile to move throughout the school facilities, grounds, and community settings.  
 
WORK ENVIRONMENT: The work environment characteristics described here are 
representative of those an employee encounters while performing the essential functions of this 
job. The noise level in the work environment is usually moderate. 
 

TEMECULA VALLEY CHARTER SCHOOL 
DIRECTOR OF EDUCATIONAL PROGRAMS & STUDENT SERVICES 

 
Description of Position 
Under direction of the Superintendent, is responsible for implementation and coordination of 
instructional programs, curriculum, assessment programs, federal program accountability, 
technology integration, supervision of certificated and classified professional development and 
parent/volunteer education programs to ensure the ongoing implementation of high standards of 
instructional practice, assistance and services; consults with office administration regarding 
students, staff, programs, finances and legal requirements; promotes effective relationships 
between the school and the community members to enhance a collaborative learning 
environment to promote student achievement. Assists the Superintendent in meeting and 
maintaining all compliance objectives for state and federally-funded projects/programs in 
accordance with project guidelines and in cooperation with principals, coordinators, teachers, 
parents and committees; interprets local, state and federal policies and regulations; consults with 
administration regarding students, staff, programs, finances and legal requirements; promotes 
effective relationships between the school and the community members to enhance a 
collaborative learning environment to promote student achievement. 
 
Essential Functions and Examples of Job Duties 
Educational Programs: 

•​ Provides leadership and coordination in the development of content standards, 
assessment systems and resources for all educational programs and supervises the 
work of curriculum coordinators. 

•​ Directs the review of instructional methods, textbooks, materials, equipment, and 
support systems for the instructional programs. 

•​ Supervises the planning implementation and monitoring of State and Federal 
requirement under Educational Services and Student Services. 

•​ Facilitates and oversees the implementation and monitoring of school wide safety 
plans and emergency operations regarding students. 

•​ Provides leadership, direction, and coordination in the development and 
implementation of professional learning programs for employees. 
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•​ Works with principals and coordinators to insure education articulation among 
elementary, middle, and high schools in our charter school. 

•​ Plans, organizes, designs, and implements curriculum and instructional programs 
and activities. 

•​ Plans, organizes, and directs research and development processes, including 
educational assessment and projection, and product and services audit and 
evaluation processes. 

•​ Assists in the planning, development and implementation of Board policies, 
handbooks, and the strategies for achieving school’s goals and objectives. 

•​ Manages compliance issues related to instruction and completes other related 
functions as directed or required. 

•​ Plans, organizes, and implements, with and through staff, a means to inventor the 
actual curriculum in the schools that will result in an accurate assessment of what 
is currently being taught in the various subjects. 

•​ Develops a master plan for curriculum improvement that will result in a 
staff-acceptable product that is uniform through the school, articulated from one 
grade to the next; is outcome based, where applicable; incorporates higher level 
thinking and problem-solving skills; and meets the diverse and varied needs of 
student. 

•​ Advises the Superintendent and the management team regarding the entire school 
community of the educational issues that are emerging and long-range 
implications for the school and ensure its staff are adequately prepared for 
change. This includes having expertise in the mandates found in LCAP. 

•​ Plays a significant leadership role in providing and fostering professional 
learning and building of staff morale throughout the school. 

•​ Assists in developing school and community cooperative projects. 
•​ Plans, organizes, and implements, with and through staff, a system for providing 

instructional resources which are linked to the curriculum, and which include 
media, textbook and supplies resulting in facilitation of the total instructional 
program. 

•​ Coordinates an instructional improvement program which will bring about 
effective instructional practices that lead to higher student achievement. 

•​ Prepares regular reports to the Governing Board and the Superintendent about the 
quality and effectiveness of the school’s instructional program. 

•​ Directs, coordinates, and evaluates LCAP, School Improvement Programs, Title 
I, Title II, Title III, Title IV, Bilingual Education, etc. 

•​ Prepares necessary reports and data to comply with requirements of outside 
agencies concerning the Education Services Department. 

•​ Attends Governing Board meetings as a resource to the Governing Board. 
•​ Assists in resolving complaints about school operations. 
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•​ Supervises the K-12 testing program so that the most accurate means of assessing 
student progress may be achieved with consideration given to limited interruption 
of teacher time. 

•​ Assists the Superintendent in the development and revision of educational 
policies for recommendation to the Governing Board. 

•​ Develops and monitors school’s evaluation and assessment program and 
interprets results and their implication for curriculum change and/or reallocation 
of resources. 

•​ Coordinates state and local Compliance Reviews and Program Quality Reviews. 
•​ Evaluates existing curriculum, recommends initiation or modification of 

instructional programs, and develops long range plans for curriculum 
enhancement. 

•​ Interfaces with local, county and state legislation, as needed or directed. 
•​ Oversees the preparation of materials and reports for the Governing Board under 

the Education Services Department. 
•​ Controls and conducts periodic evaluations of assigned employees. 
•​ Performs other duties and responsibilities as assigned by the Superintendent. 

 
Special Education and Student Services: 

•​ Supports community relations by participating in CAC, Foster Youth program, 
SELPA, and community partnerships. 

•​ Assists in the development of staff and parent handbooks and other 
communications. 

•​ Plans, coordinates, and directs administration of the School’s Special Education 
programs, policies, and procedures. 

•​ Evaluates and proposes improvements and expansion of services, personnel, 
and/or facilities to meet the changing needs of the schools. 

•​ Participates in recruitment, interviewing, selection, assignment, and evaluation of 
personnel to carry out the programs. 

•​ Oversees coordinator and related special education staff. 
•​ Keeps abreast of current legislation pertaining to areas of Special Education. 
•​ Interprets law, regulation, and policy/procedures to determine the best course of 

action and advises/directs school personnel and parents. 
•​ Assists in the development of budgets for Special Education, monitors 

expenditures, and makes recommendations for adjustments. 
•​ Oversee the collection and maintenance of Special Education data and certify 

accuracy for the California Special Education Management Information System 
(CASEMIS)/California Longitudinal Pupil Achievement Data System 
(CALPADS) regarding student data. 

•​ Develop all required due process procedures and implement appropriate 
participation within the mediation and hearing processes. 
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•​ Ensure that all students with disabilities are provided a free and appropriate 
public education through the provision of instructional programs and related 
services. 

•​ Monitor school for compliance with all requirements related to federal, state, and 
local special education accountability requirements. 

•​ Provide reports to the Board and other bodies regarding suspensions and 
expulsions. 

•​ Serve as the charter school’s liaison with outside agencies (e.g., probation, 
police) in matters pertaining to students’ due process rights, student placement, 
alternative education placement and student responsibilities. 

•​ Maintain expulsion, suspension, and transfer files. 
•​ Assist in the development and implementation of innovative programs designed 

to prevent student involvement in abuse of drugs, alcohol, or tobacco and/or 
participation in gangs. 

•​ Coordinate information regarding homeless and foster youth student placements. 
 
Education, Experience, Knowledge, Abilities, and Other Requirements 
 
Education and Experience: 

•​ Must possess a valid California Administrative Services Credential. 
•​ Master’s degree in Education or public administration, is required. 
•​ Minimum of five (5) years’ experience in school administration and a minimum 

of two (2) years of increasingly responsible and successful experience in the field 
of special education. 

•​ Has successfully demonstrated the ability to lead groups, analyses situation as 
needed and carry out directive and communicate effectively. Possesses exemplary 
presentation skills. 

•​ Must possess a valid California driver’s license and be insurable. 
•​ Demonstrate excellence in leadership and management skills. 
•​ Qualities of excellence, integrity, respect, compassion, courage, and 

forthrightness in dealing with students, parents, and staff. 
 
Knowledge of: 

•​ School organizations, operation, policies and objectives. 
•​ Principles and practices of administration, supervision and training. 
•​ Applicable sections of State Education Code. 
•​ School/community demographics. 
•​ Record-keeping techniques with respect to each program. 
•​ Instructional methodologies and strategies regarding student curriculum. 
•​ Principles and practices of program development and administration. 
•​ Principles and practices of budget preparation and administration. 
•​ Principles of supervision and evaluation. 
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•​ Federal, State and local regulations and policies. 
•​ Federal and State accountability systems and categorical programs. 
•​ Local Control and Accountability Plan (LCAP), Common Core State Standards 

(CCSS), English Language Development Standards, Smarter Balanced 
Assessment Consortium (SBAC) requirements and any other federal, state, and 
local accountability requirements. 

•​ District policies and procedures related to suspension, expulsion and involuntary 
transfer of students, counseling and conflict mediation techniques, due process 
requirements; child abuse, and laws, related community-based agencies. 

•​ Current local, state, and federal laws, regulations surrounding the provision of 
special education services and individuals with disabilities, and district policies 
and procedures. 

•​ Identification procedures and special education assessment. 
•​ Evidence based practices regarding the needs of students with disabilities and 

service delivery options 
•​ Knowledge of computer software and database systems regarding personnel 

systems, county systems; Microsoft Word, Excel, Apple software, Google Docs 
and Web pages. 

 
Ability to: 

•​ Direct and supervise the work of others. 
•​ Respect the privacy and/or confidentiality of information of co-workers and 

students. 
•​ Carry out oral and written instructions and deliver oral presentations. 
•​ Prepare comprehensive narrative and statistical reports. 
•​ Direct the preparation and maintenance of a variety of narrative, statistical, and 

financial reports and files. 
•​ Establish and maintain cooperative and effective working relationships with 

others. 
•​ Train, supervise, and evaluate the performance of assigned staff. 
•​ Prioritize and schedule work. 
•​ Interpret, apply, explain, and enforce rules, regulations, policies, and procedures. 
•​ Maintain current knowledge of regulations, requirements, and restrictions 

consistent with Federal, State and school practices and policies. 
•​ Demonstrate skills in decision-making, problem solving, change management, 

planning, conflict management, and evaluation. 
•​ Analyze situations accurately and adopt an effective course of action. 
•​ Meet schedules and timelines. 
•​ Work independently with little direction. 

 
Work Environment/Physical Demands: 

•​ Must be able to reach, bend, stoop and lift 25 pounds. 
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•​ Must perform basic and complicated calculations. 
•​ Must have sufficient vision to read documents and computer screens. 
•​ Must be able to sit or stand for long periods of time. 
•​ Must be able to type on a keyboard. 
•​ Must be physically able to maintain an active work schedule. 

 
Other Requirements: 

•​ Fingerprint clearance from the Department of Justice. 
•​ Current, clear T.B. test results. 

 
Classification 

•​ Management Position 
•​ Work year: 225 days/CalSTRS 
•​ Salary Schedule – Certificated Management Sch 130 – Range 2 
•​ Monthly Salary – 12 months 
•​ Executive Cabinet Member 

 
TEMECULA VALLEY CHARTER SCHOOL 

HR BUSINESS MANAGER JOB DESCRIPTION 
  
THE POSITION: Under general supervision of the Superintendent or Superintendent’s 
Designee, plans and oversees all fiscal/administrative support, and office services for central 
office. Duties include support of administrative staff, mail, bookkeeping, and/or other related 
functions. Directly participates in departmental administrative decision making; implements, and 
enforces office policies and procedures, and sets workflow priorities and standards. Performs 
tasks which require advanced skills in organization and planning, in-depth knowledge of school 
operations and objectives. May in addition provide direct, high-level administrative assistance to 
the Superintendent and Principal. 
 
RESPONSIBLE TO: Superintendent/Principal 
 
 
EXAMPLES OF DUTIES: 

●​ Assists in the daily administrative operations of the office including establishing work 
priorities; assigns substitutes, assists in resolving problems related to the day-to-day 
operations of the school. 

●​ Coordinates the execution of program policy, procedures, and operations; monitors 
compliance with school policies, procedures, regulations, and appropriate laws. 

●​ Coordinates payroll time sheets, sick and annual leave documents, travel reimbursements, 
purchasing documents, and/or employment documents for faculty, staff, and students with 
the Business Services Provider. 
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●​ As appropriate to the individual position, provides and/or oversees the provision of 
administrative assistance and support to the Superintendent and Principal, to include 
problem solving, project planning and management, fiscal management, day-to-day 
office coordination, and secretarial services. 

●​ Assists with the development and implementation of reporting procedures; assists with 
maintenance of department records and/or inventories in coordination with the Business 
Services Provider. 

●​ Performs support in human resources, risk management, credentialing and other 
computer-based functions such as scheduled and special reports, correspondence, and 
database management. 

●​ Coordinates department programs, seminars, workshops, travel arrangements, special 
projects, and/or events; may coordinate program/project development and planning.    

●​ Serves as confidential secretary to Administration; performs a variety of secretarial and 
office management services of a difficult and complex nature. 

●​ Performs complex and advanced-level clerical accounting duties in support of the 
assigned school’s programs and services; processes or prepares more complex or 
technical financial accounting documents, including purchasing, accounts payable, 
accounts receivable, deposits, reports and special projects. 

●​ May participate and/or serve on school committees and task forces. 
●​ Assembles and maintains district Compliance Review documentation. 
●​ Maintains neat and orderly office environment. 
●​ Completes Civil Rights Data collection and reporting as required  
●​ Assists, plans and oversees facility maintenance  
●​ Facilitates and assists staff in utilizing the sub finder (AESOP/FRONTLINE) system 
●​ Orient new and substitute teachers, provide greeting, directions, keys and instructional 

materials 
●​ Performs miscellaneous job-related duties as assigned. 
●​ Maintains regular attendance. 

 
JOB REQUIREMENTS: 

●​ High School Diploma or equivalent required 
●​ Two (2) years or more college in business, finance, accounting, human resources, 

purchasing, customer service, or administration fields preferred.  
●​ Two (2) years of equivalent-level work experience. 

  
KNOWLEDGE, SKILLS, AND ABILITIES REQUIRED: 

●​ Ability to gather data, compile information, and prepare reports 
●​ Ability to type 50 WPM 
●​ Ability to prepare routine administrative paperwork 
●​ Knowledge of supplies, equipment, and/or services ordering and inventory control 
●​ Knowledge of management principles and practices 
●​ Records maintenance skills 

 
51 

 
 



      
 
 

●​ Organizing and coordinating skills 
●​ Program planning and implementation skills 
●​ Basic knowledge of finance, accounting, budgeting, and cost control procedures. 
●​ Basic Employee development and performance management skills 
●​ Ability to analyze, develop, establish, and maintain efficient office workflow and 

administrative processes 
●​ Skilled in the use of personal computers and related software applications 
●​ Ability to foster a cooperative work environment 
●​ Ability to analyze and solve problems 
●​ Ability to communicate effectively, both orally and in writing 
●​ Maintains reliable attendance 
●​ Ability to lift 25 lbs 

 
 

Resource Development Coordinator 
JOB DESCRIPTION​  

​
DEFINITION 
Is responsible for the operations and management of all TVCS activities, field trips, volunteers, 
fundraising and general school management. This work includes staff management, the drafting 
and implementation of policies and procedures, creation of annual fundraising goals, strategic 
objectives, financial oversight, and the coordination of parent involvement with the organization. 
Is further responsible for developing and managing all fundraising activities, including 
establishing clear benchmarks and milestones to measure progress and performance. The 
Resource Development Coordinator (“RDC”) will enforce as well as abide by all provisions of 
law, rules and regulations relating to the management of TVCS and other educational, social, 
financial and recreational activities under the direction of the Board. 
 

DUTIES AND RESPONSIBILITIES 
Operations and Administrative Management 

●​ Coordinate with Superintendent and Principal to create and implement policies, 
procedures and handbooks governing student/parent/community involvement 

●​ Review and report to board regarding fundraising efforts and activities, field trips and 
student/parent involvement, including but not limited to volunteer work 

●​ Coordinate with Back office provider to ensure ongoing appropriate recordation of 
fundraising activities 

●​ Interface with legal counsel when and if needed 
●​ Customarily and regularly exercises discretion and independent judgment 
●​ Customarily and Regularly directs the work of two or more TVCS employees  
●​ Liaison, cooperate and collaborate with all Administrative Assistants 
●​ Coordinate staff appreciation activities. 
●​ Maintain a neat and orderly work room. 
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●​ Manage inventory and supply in work room. 
●​ Assist with office coverage as needed. 
●​ Other duties as assigned by the Executive Director and/or Dean of Students 

 
Recordkeeping/Database Management: 
Ensure TVCS implements and maintains all recordkeeping systems related to school 
activities, field trips, extra-curricular activities, fundraising efforts and events, and parent and 
student volunteers; uses both computer and manual filing systems which allow for efficient 
collection, retention, and retrieval of information; completes forms which include purchase 
orders, online orders, field trip/conference/travel claims, mileage claims, rosters and other 
related forms; maintain records for parent and/or student volunteers, field trip volunteers, 
fundraising, field trip and volunteer attendance, and other related records as needed. 

 
Document Preparation: 
Prepare, create, and compose letters, reports, bulletins, presentations and other documents for 
the school; answer routine correspondence for the administrator; prepare documents from 
rough draft, notes, recordings, or oral instructions; submit print requests; prepare reports 
from confidential records; operate computer and standard office equipment; may provide 
technical support to staff. 

 
●​ Collaborate with Superintendent and Principal in the daily operation and organization of 

the School 
●​ Accurately interpret and implement school policies and procedures 
●​ Foster culture of positivity, collaboration and high standards 
●​ Receive and direct visitors, parents and students, when necessary 
●​ Handle requests for information and data 
●​ Prepare and modify documents including correspondence, reports, drafts, memos and 

e-mails. 
●​ Perform a variety of technical and clerical duties as needed and when requested in order 

to support the School, and the Board of Directors, including but not limited to 
collaboration in the drafting of the Board agenda, aspects of accounts payable, 
parent/student handbooks, volunteers, etc. 

●​ Maintain security by following policies and procedures and controlling access 
●​ Maintain a variety of records, schedules and files (manual and computer) for the purpose 

of providing reliable information in compliance with school policies 
●​ Attend meetings as required 
●​ Organize and lead General Meetings 
●​ Learn and apply emerging technologies and advances (e.g. computer software 

applications) as necessary to perform duties in an efficient, organized and timely manner 
●​ Maintain accurate records of completed work 
●​ Provide support for school events and functions as needed 
●​ Provide support and/or coverage for other employees as needed and directed 

 
53 

 
 



      
 
 

●​ Liaison with back office providers, authorizing school district offices, insurance 
providers and legal counsel, as needed 

●​ Prepare necessary reports for outside agencies 
●​ Perform related duties as assigned 
●​ Maintains reliable attendance 

Management and Oversight of Parent/Student/Community Volunteers 
●​ Coordinate Parent Volunteer Orientation prior to the beginning of the school year for both 

new and returning families. 
●​ Interview all new and returning families; explain requirements and the Policies and 

Information Guide. File signatures on parent contracts following the meeting. 
●​ Prepare General Meeting agendas.   
●​ Coordinate all volunteer training; oversee all parent involvement at the school. 
●​ Work with staff to fill volunteer support needs in the classroom. 

 
Field Trips 

●​ Manages, Coordinates and oversees all field trip excursions. 
●​ Prepare a field trip budget proposal annually prior to May. 
●​ Recruit and assign grade level Field Trip Coordinators. Share up to date information 

electronically with appropriate staff (front office and teachers). 
●​ Train grade level field trip coordinators. 
●​ Work with parents to ensure understanding and follow-through regarding TVCS’ field 

trip policies, and conference with/counsel parents who violate those policies. 
●​ Collect and maintain driver records and database, both within TVCS and in coordination 

with the district office.  
●​ Provide driver lists to Field Trip Coordinators. 

 
Public Relations, Marketing and School Promotion 

●​ Oversee TVCS website in the following areas: 1. information regarding parent 
involvement; 2. agendas/meeting summaries for General Meetings; 3. posting current 
charter documents. 

●​ Oversee and maintain social media. 
●​ Oversee information disseminated to TVCS families and the public, including printed and 

email newsletters. 
●​ Coordinate and oversee public relations, including regular photos and articles reported to 

local news media of events at TVCS. 
●​ Assist the Executive Director and Dean of Students in preparing materials for 

distribution.   
 

Fundraising 
●​ Act as a resource for the Fundraising Committee and complete fundraising duties as 

designated by the Committee. 
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●​ Support school wide events such as Field Day, Promotion, special events and Family 
Night activities both at the school and in the community as designated by the Fundraising 
Committee. 

 

SKILLS QUALIFICATIONS AND COMPETENCIES 
1.​ Possesses a dynamic personality and the commitment to the advancement of PTC 

mission, vision, and educational philosophy 
2.​ Proficient in computer technology including software associated with spreadsheets, 

databases, word-processing, internet and networking basics 
3.​ Proficient in utilizing technology and financial software including Microsoft Office, 

Microsoft Excel, Microsoft Word and Outlook 
4.​ Knowledge of fiscal management, strategic planning 
5.​ Strong verbal and written communication skills 
6.​ Detail oriented, organized, resourceful, problem-solver, and possess the ability to 

multitask 
7.​ Minimum of a High School Diploma. Preferred Bachelor degree in Administration/HR or 

related field, or Associate degree with at least 1 to 2 years of experience in office 
management 

8.​ 2 years of experience working in Administrative Assistant or similar position. Public 
and/or Charter School experience preferred 

9.​ Excellent time management and organizational skills. Must be able to manage multiple 
tasks and projects concurrently 

10.​Results oriented and demonstrates a positive attitude showing adaptability, flexibility, 
ingenuity and resourcefulness 

11.​Ability to maintain confidentiality 
12.​Is consistently at work and on time; Ensures work responsibilities are covered when 

absent; Arrives at meetings and appointments on time 
13.​Follows instructions, responds to management direction; Takes responsibility for own 

actions; Keeps commitments 
14.​Commits to long hours of work when necessary to reach goals 
15.​Completes tasks on time or notifies appropriate person with an alternate plan 
16.​Approaches others in a tactful manner; Reacts well under pressure; Treats others with 

respect and consideration regardless of their status or position 
17.​Balances team and individual responsibilities; Exhibits objectivity and openness to 

others' views; Gives and welcomes feedback; Contributes to building a positive team 
spirit; Puts success of team above own interests; Able to build morale and group 
commitments to goals and objectives; Supports everyone's efforts to succeed 

18.​Treats people with respect; Keeps commitments; Inspires the trust of others; Works with 
integrity and ethically 

19.​Follows policies and procedures; Completes administrative tasks correctly and on time; 
Upholds and supports organization's goals and values  
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20.​Identifies and resolves problems in a timely manner; Gathers and analyzes information 
skillfully; Develops alternative solutions; Works well in group problem solving 
situations; Uses reason even when dealing with emotional topics 

 
 
The Charter School will review employee contracts annually. All teacher and staff hiring will be 
done by the School. Tenure, or its equivalent in any form, is not available. TVCS employees may 
be selected by a hiring committee as defined by the Board of Directors. 
 
TVCS reserves the right to add additional personnel as needed, such as Director of Business 
Services, Director of Human Resources, and/or Director of Technology. 
 
Specific requirements and commitments by staff, parents and students must be regularly 
monitored. To meet these goals, the Charter School will require the maximum degree of local 
authority, and will operate its instructional program without the constraints imposed by 
California State mandates, except as prescribed by the Charter Schools Act or other applicable 
law. 
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ELEMENT VI:  Health & Safety 
 
The procedures that the charter school will follow to ensure the health and safety of pupils and 
staff. These procedures shall require all of the following: 
That each employee of the charter school furnish the charter school with a criminal record 
summary as described in Section 44237. 
The development of a school safety plan, which shall include the safety topics listed in 
subparagraphs (A) to (J), inclusive, of paragraph (2) of subdivision (a) of Section 32282. 
That the school safety plan be reviewed and updated by March 1 of every year by the charter 
school. Ed. Code section 47605(c)(5)(F) 
 
The Charter School is committed to providing a safe, nurturing, healthy and productive 
atmosphere in which all members can grow and prosper. It is imperative that the Charter School 
campus be adequately supervised so that safety is assured as completely as is humanly possible. 
The Charter School shall implement its policies and procedures to fulfill its commitment to a 
safe and nurturing environment. These policies include but are not limited to the following: 
 
Procedures for Background Checks 
The Charter School will comply with the provisions of Education Code Section 44237 and 
45125.1 regarding the fingerprinting and background clearance of employees, contractors, and 
volunteers prior to employment or any more than limited contact with pupils of the Charter 
School. Each new employee must submit fingerprints to the Department of Justice for the 
purpose of obtaining a criminal record summary prior to employment. Volunteers who will 
volunteer outside of the direct supervision of a credentialed employee shall be fingerprinted and 
receive background clearance prior to volunteering without the direct supervision of a 
credentialed employee. 
 
Role of Staff as Mandated Child Abuse Reporters 
All classified and certificated staff will be mandated child abuse reporters and will follow all 
applicable reporting laws, and the same policies and procedures used by the District. All staff 
annually participate in Mandated Child Abuse training through the Keenan Safe Schools 
platform and through professional development. (Education Code Section 44691). 
 
TB Risk Assessment and Testing 
TVCS staff shall honor the State of California requirements for periodic Tuberculosis (TB) 
clearance for its employees and school volunteers pursuant to Education Code Section §49406. 
The TB adult risks assessment questionnaire and TB test, when deemed necessary, will be in 
effect for 4 years. The records for each employee will be reviewed at the beginning of each 
school year by the office manager. It is the responsibility of the office manager to keep track of 
the expiration date and TB clearance renewals of all employees. 
 
School Safety and Wellness Committee 
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TVCS is always concerned about safeguarding and promoting the safety and health of pupils, 
staff, families and visitors. Within the school environment, the scope of safety programs range 
from violence prevention to minimizing chemical exposures. The TVCS School Safety 
Committee is responsible for preparing a comprehensive school safety plan relevant to the needs 
and resources of TVCS, including an Injury and Illness Prevention Program (IIPP) pursuant to 8 
CCR section 3203. 
 
The TVCS Safety Committee includes the Site Administrator or designee, a teacher 
representative, a classified personnel representative and a parent of an attending student. The 
School Safety Committee shall consult with local law enforcement. The Committee is chaired by 
the Site Administrator or designee. 
 
The school safety committee meets several times during the year and is responsible for the 
following: 

●​ preparing and annually updating the TVCS Comprehensive Safety Plan by February 1st of 
each year 

●​ reviewing and updating the CSP annually by February 1st of each year 
●​ reviewing work-related injury and illness reports and summary statistics, and making 

recommendations to the Site Administrator on necessary corrective actions 
●​ conducting periodic site inspections 

 
Immunizations 
The Charter School will adhere to all law related to legally required immunizations for entering 
students pursuant to Health and Safety Code Section 120325-120375, and Title 17, California 
Code of Regulations Section 6000-6075. 
 
Medication in School 
The Charter School will adhere to Education Code Section 49423 regarding administration of 
medication in school. 
 
Vision, Hearing, and Scoliosis 
Students will be screened for vision, hearing and scoliosis in the same manner as provided to 
other students in the district. The Charter School will adhere to Education Code Section 49450, 
et seq., as applicable to the grade levels served by the school. 
 
Diabetes 
The Charter School will provide an information sheet regarding type 2 diabetes to the parent or 
guardian of incoming 7th grade students, pursuant to Education Code Section 49452.7. The 
information sheet shall include, but shall not be limited to, all of the following: 

1.​ A description of type 2 diabetes. 
2.​ A description of the risk factors and warning signs associated with type 2 diabetes. 
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3.​ A recommendation that students displaying or possibly suffering from risk factors or 
warning signs associated with type 2 diabetes should be screened for type 2 diabetes. 

4.​ A description of treatments and prevention of methods of type 2 diabetes. 
5.​ A description of the different types of diabetes screening tests available. 

Appropriate school personnel, including campus safety and teaching staff, receive annual 
training on responding to diabetic emergencies. 
 
Emergency Preparedness 
The Charter School adheres to the District’s “Injury and Illness Preparedness Plan,” “Bloodborne 
Pathogen Exposure Control Plan” and “Hazardous Communication Plan.” The Charter School 
also adheres to a “Disaster Preparedness Plan” that is modeled from the District’s “Emergency 
Operations Plan.” The Charter School has developed its own Emergency Preparedness Plan 
using a coordinated emergency plan from the local fire department. 
 
Blood Borne Pathogens 
The Charter School shall meet state and federal standards for dealing with blood borne pathogens 
and other potentially infectious materials in the workplace. The Board shall establish a written 
“Exposure Control Plan” designed to protect employees from possible infection due to contact 
with blood borne viruses, including human immunodeficiency virus (HIV) and hepatitis B virus 
(HBV). Whenever exposed to blood or other body fluids through injury or accident, students and 
staff should follow the latest medical protocol for disinfecting procedures. All school staff 
participate in annual training on the proper response to Blood Borne Pathogens.  
 
Drug/Alcohol/Smoke Free Environment 
The Charter School shall maintain a drug, alcohol and smoke free environment. 
 
Facility Safety 
The Charter School shall comply with Education Code Section 47610 by utilizing facilities that 
are compliant with the Field Act or facilities that are compliant with the State Building Code. 
The School agrees to test sprinkler systems, fire extinguishers, and fire alarms annually at its 
facilities to ensure that they are maintained in an operable condition at all times. The School 
shall conduct safety drills monthly. 
 
Comprehensive Sexual Harassment/Discrimination Policies and Procedures 
The Charter School is committed to providing a work environment free of harassment, 
discrimination, retaliation and disrespectful or other unprofessional conduct based on sex 
(including pregnancy, childbirth, breastfeeding or related medical conditions), sex stereotype, 
race, religion (including religious dress and grooming practices), color, gender (including gender 
identity, gender expression and transgender), national origin (including language use restrictions 
and possession of a driver’s license issued under Vehicle Code section 12801.9), ancestry, 
physical or mental disability, medical condition, genetic information, marital status, registered 
domestic partner status, age, sexual orientation, military and veteran status or any other basis 
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protected by federal, state or local law or ordinance or regulation. It also prohibits 
discrimination, harassment, disrespectful or unprofessional conduct based on the perception that 
anyone has any of those characteristics, or is associated with a person who has or is perceived as 
having any of those characteristics. 
 
The Charter School has developed a comprehensive policy to prevent and immediately remediate 
any concerns about discrimination or harassment at the Charter School (including employee to 
employee, employee to student, and student to employee misconduct). Misconduct of this nature 
is very serious and will be addressed in accordance with the Charter School sexual harassment 
policy. These policies and procedures are incorporated as appropriate into the school’s Policy 
Manual/Teacher Handbook, Parent Handbook, posted on school website and are reviewed on an 
annual basis. 
 
School Safety Plan 
 
The Charter School has developed its comprehensive school safety plan pursuant to the 
requirements of the Education Code, including the safety topics listed in subparagraphs 
Education Code Section 32282(a)(2)(A) – (O), inclusive and shall review and update the plan 
annually by March 1. 
 
As required by Education Code sections 32280, 32281, 32282, 32288, 47605, the Charter School 
shall develop its comprehensive school safety plan pursuant to the requirements of the relevant 
Education Code and shall review and update the plan annually by March 1. 
Pursuant to the requirements of Ed. Code section 32282, the school safety plan shall include but 
not be limited to: 
 
(1) Assessing the current status of crime committed on school campuses and at school-related 
functions. 
 
(2) Identifying appropriate strategies and programs that will provide or maintain a high level of 
school safety and address the school’s procedures for complying with existing laws related to 
school safety, which shall include the development of all of the following: 
 
(A) (i) Child abuse or neglect reporting procedures consistent with Article 2.5 (commencing with 
Section 11164) of Chapter 2 of Title 1 of Part 4 of the Penal Code. 
 
(ii) When a comprehensive school safety plan is next reviewed and updated, or by no later than 
July 1, 2026, procedures specifically designed to address the supervision and protection of 
children from child abuse or neglect or sex offenses. 
 
(B) (i) Disaster procedures, routine and emergency, including adaptations for pupils with 
disabilities in accordance with the federal Americans with Disabilities Act of 1990 (42 U.S.C. 
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Sec. 12101 et seq.), the federal Individuals with Disabilities Education Act (20 U.S.C. Sec. 1400 
et seq.), and Section 504 of the federal Rehabilitation Act of 1973 (29 U.S.C. Sec. 794(a)). The 
disaster procedures shall also include, but not be limited to, all of the following: 
 
(I) Establishing an earthquake emergency procedure system in every public school building 
having an occupant capacity of 50 or more pupils or more than one classroom. A school district 
or county office of education may work with the Office of Emergency Services and the Alfred E. 
Alquist Seismic Safety Commission to develop and establish the earthquake emergency 
procedure system. The system shall include, but not be limited to, all of the following: 
 
(ia) A school building disaster plan, ready for implementation at any time, for maintaining the 
safety and care of pupils and staff. The department shall provide general direction to school 
districts and county offices of education on what to include in the school building disaster plan. 
 
(ib) A drop procedure whereby each pupil and staff member takes cover under a table or desk, 
dropping to their knees, with the head protected by the arms, and the back to the windows. A 
drop procedure practice shall be held at least once a school quarter in elementary schools and at 
least once a semester in secondary schools. 
 
(ic) Protective measures to be taken before, during, and following an earthquake. 
 
(id) A program to ensure that pupils and both the certificated and classified staff are aware of, 
and properly trained in, the earthquake emergency procedure system. 
 
(II) Establishing a procedure to allow a public agency, including the American Red Cross, to use 
school buildings, grounds, and equipment for mass care and welfare shelters during disasters or 
other emergencies affecting the public health and welfare. The school district or county office of 
education shall cooperate with the public agency in furnishing and maintaining the services as 
the school district or county office of education may deem necessary to meet the needs of the 
community. 
 
(III) (ia) Commencing with the 2026–27 fiscal year, establishing a procedure to identify 
appropriate refuge shelter for all pupils and staff to be used in the event of an evacuation order 
by local authorities and notify the operational area having jurisdiction within the school’s 
boundaries of this identified refuge, in order to first prioritize the safety of pupils and staff, and 
then the defense of that structure in the event of a fire. Each public school, including a charter 
school, serving more than 50 pupils in kindergarten or any of grades 1 to 12, inclusive, that is in 
a high or very high fire hazard severity zone, identified pursuant to Section 51178 of the 
Government Code or Section 4204 of the Public Resources Code, shall coordinate the procedure 
with the operational area having jurisdiction within the school’s boundaries. For those schools 
under the jurisdiction of a school district or county office of education, the school district or 
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county office of education shall be the entity that coordinates with the operational area having 
jurisdiction within each of the school’s boundaries. 
 
(ib) Commencing with the 2026–27 fiscal year, the development by each public school, 
including a charter school, serving more than 50 pupils in kindergarten or any of grades 1 to 12, 
inclusive, that is in a high or very high fire hazard severity zone, identified pursuant to Section 
51178 of the Government Code or Section 4204 of the Public Resources Code, of a 
communication and evacuation plan, to be used in the event of an early notice evacuation 
warning, that allows enough time to evacuate all pupils and staff. These plans shall clearly 
identify a decision process to determine whether an evacuation order is appropriate. 
 
(ic) For purposes of this subclause, “operational area” means an intermediate level of the state 
emergency services organization, consisting of a county and all political subdivisions within the 
county area, that serves as a link in the system of communication and coordination between the 
state’s emergency operation centers and the operating centers of the political subdivisions that 
make up the operational area, as described in subdivision (b) of Section 8559 of the Government 
Code and Section 8605 of the Government Code. 
 
(ii) The evaluation of a comprehensive school safety plan pursuant to subdivision (d) and the 
review of a school safety plan pursuant to clause (iii) of subparagraph (F) of paragraph (5) of 
subdivision (c) of Section 47605 or clause (iii) of subparagraph (G) of paragraph (5) of 
subdivision (b) of Section 47605.6, as applicable, shall include ensuring that the plan includes 
appropriate adaptations for pupils with disabilities, as required pursuant to clause (i). 
 
(iii) (I) After the first evaluation or review, as applicable, for purposes of subdivision (d) and 
clause (ii) is conducted, and after each annual evaluation or review thereafter, a school employee, 
a pupil’s parent, guardian, or educational rights holder, or a pupil themselves may bring concerns 
about an individual pupil’s ability to access disaster safety procedures described in the 
comprehensive school safety plan or the school safety plan to the school principal. If the school 
principal determines there is merit to a concern, the principal shall direct the schoolsite council, 
school safety planning committee, or charter school, as applicable, to make appropriate 
modifications to the comprehensive school safety plan or school safety plan, as applicable, 
during the evaluation of the comprehensive school safety plan pursuant to subdivision (d) or the 
review of the school safety plan pursuant to clause (iii) of subparagraph (F) of paragraph (5) of 
subdivision (c) of Section 47605 or clause (iii) of subparagraph (G) of paragraph (5) of 
subdivision (b) of Section 47605.6, as applicable. The school principal may direct the schoolsite 
council, the school safety planning committee, or the charter school, as applicable, to make such 
modifications before the evaluation of the comprehensive school safety plan pursuant to 
subdivision (d) or the review of the school safety plan pursuant to clause (iii) of subparagraph (F) 
of paragraph (5) of subdivision (c) of Section 47605 or clause (iii) of subparagraph (G) of 
paragraph (5) of subdivision (b) of Section 47605.6, as applicable. 
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(II) Subclause (I) does not prohibit a school employee, a pupil’s parent, guardian, or educational 
rights holder, or a pupil themselves from bringing their concerns to the school principal before an 
evaluation or review, as applicable, for purposes of subdivision (d) and clause (ii) is conducted. 
 
(iv) All deliberations of the schoolsite council, school safety planning committee, or charter 
school, as applicable, related to individual pupils with disabilities for purposes of the 
requirements of clauses (i) to (iii), inclusive, shall be subject to applicable state and federal laws 
regarding the privacy of pupil information. 
 
(C) Policies pursuant to subdivision (d) of Section 48915 for pupils who committed an act listed 
in subdivision (c) of Section 48915 and other school-designated serious acts that would lead to 
suspension, expulsion, or mandatory expulsion recommendations pursuant to Article 1 
(commencing with Section 48900) of Chapter 6 of Part 27 of Division 4 of Title 2. 
 
(D) Procedures to notify teachers of dangerous pupils pursuant to Section 49079. 
 
(E) A discrimination and harassment policy consistent with the prohibition against 
discrimination contained in Chapter 2 (commencing with Section 200) of Part 1. 
 
(F) The provisions of any schoolwide dress code, pursuant to Section 35183, that prohibits pupils 
from wearing “gang-related apparel,” if the school has adopted that type of a dress code. For 
those purposes, the comprehensive school safety plan shall define “gang-related apparel.” The 
definition shall be limited to apparel that, if worn or displayed on a school campus, reasonably 
could be determined to threaten the health and safety of the school environment. A schoolwide 
dress code established pursuant to this section and Section 35183 shall be enforced on the school 
campus and at any school-sponsored activity by the principal of the school or the person 
designated by the principal. For purposes of this subparagraph, “gang-related apparel” shall not 
be considered a protected form of speech pursuant to Section 48950. 
 
(G) Procedures for safe ingress and egress of pupils, parents, and school employees to and from 
school. 
 
(H) A safe and orderly environment conducive to learning at the school. 
 
(I) The rules and procedures on school discipline adopted pursuant to Sections 35291, 35291.5, 
47605, and 47605.6. 
 
(J) Procedures for conducting tactical responses to criminal incidents, including procedures 
related to individuals with guns on school campuses and at school-related functions. The 
procedures to prepare for active shooters or other armed assailants shall be based on the specific 
needs and context of each school and community. 
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(K) If a comprehensive school safety plan includes procedures to prepare for active shooters or 
other armed assailants by conducting a drill, a school shall comply with all of the following 
relating to the drill: 
 
(i) (I) The school shall not conduct a high-intensity drill. 
 
(II) For purposes of this clause, “high-intensity drill” means a drill that includes simulations that 
mimic an actual school shooter or other armed assailant incident, including, but not limited to, 
theatrical makeup or other materials to give an image of blood or gunshot wounds, acting by an 
individual posing to be the assailant, acting by individuals posing as victims, or simulations that 
instruct pupils to actively resist an assailant by throwing objects, attacking, or swarming the 
assailant. 
 
(ii) The school shall not include the use of real weapons, gunfire blanks, or explosions in the 
conducting of the drill. 
 
(iii) The school shall ensure a trauma-informed approach to the design and execution of any drill, 
which shall include all of the following: 
 
(I) Age-appropriate and developmentally appropriate drill content and terminology developed 
with the involvement of school personnel, including school-based mental health professionals. 
 
(II) Notice to all parents and guardians of pupils, teachers, administrators, and school personnel 
subject to the drills in advance of the drill and of the drill’s expected length of time. 
 
(III) The ability for parents or guardians to opt their child or children out of the drills. 
 
(IV) An announcement to pupils and educators immediately before the start of the drills and an 
announcement to pupils and educators immediately after the drills have concluded. 
 
(V) A notice to all parents and guardians after the drill has concluded. 
 
(VI) The provision of contact information for community-based resources, including local 
organizations with objectives to reduce gun violence or provide mental health counseling, to 
parents or guardians, pupils, and staff who are negatively impacted by the drills, and, where 
available, prioritizing school-based resources. 
 
(L) Procedures to assess and respond to reports of any dangerous, violent, or unlawful activity 
that is being conducted or threatened to be conducted at the school, at an activity sponsored by 
the school, or on a schoolbus serving the school. 
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(M) (i) When a comprehensive school safety plan is next reviewed and updated on or after July 
1, 2025, procedures to respond to incidents involving an individual experiencing a sudden 
cardiac arrest or a similar life-threatening medical emergency while on school grounds. 
 
(ii) The procedures described in clause (i) are encouraged to integrate evidence-based core 
elements, including any cardiopulmonary resuscitation training offered and the placement of any 
automated external defibrillator available on the schoolsite in accordance with nationally 
recognized evidence-based emergency cardiac care guidelines, as dictated by the school safety 
plan. 
 
(N) (i) When a comprehensive school safety plan is next reviewed and updated, but by no later 
than March 1, 2026, procedures specifically designed to notify parents and guardians of pupils, 
teachers, administrators, and school personnel when the school confirms the presence of 
immigration enforcement on the schoolsite. 
 
(ii) The content and timing of a notification provided under the procedures in clause (i) shall 
consider the safety and well-being of the pupils, employees, and community members of the 
schoolsite when determining when and how to issue the notification to parents and guardians of 
pupils, teachers, administrators, and school personnel. 
 
(iii) The notification provided under the procedures in clause (i) may also include a hyperlink to 
additional resources for families with information about their educational rights, state laws that 
protects parents’ and students’ privacy and confidentiality, and, if available, counseling or 
support services, which may include services that support families impacted by immigration 
enforcement and model policies adopted by the local educational agency pursuant to subdivision 
(g) of Section 234.7. 
 
(iv) A notification provided under the procedures in clause (i) shall not include any personally 
identifiable information. 
 
(v) For purposes of this subparagraph, “immigration enforcement” includes any and all efforts to 
investigate, enforce, or assist in the investigation or enforcement of any federal civil immigration 
law, and also includes any and all efforts to investigate, enforce, or assist in the investigation or 
enforcement of any federal criminal immigration law that penalizes a person’s presence in, entry, 
or reentry to, or employment in, the United States. 
 
(O) For schools that serve pupils in any of grades 7 to 12, inclusive, a protocol in the event a 
pupil is suffering or is reasonably believed to be suffering from an opioid overdose. 
 
TVCS will provide parent/guardian annual notification of these requirements using the model 
content requirement of Assembly Bill 452 and Senate Bill 906, which is available in English and 
Spanish on the California Department of Education's (CDE's) Violence Prevention web page at 
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https://www.cde.ca.gov/ls/ss/vp/. This content is also posted on the school’s website in both 
English and Spanish.  
 
Pursuant to Ed. Code section 32282, 47605, 47605.6, 49414.4 and 49428.16, the Charter 
School’s safety plan when the Charter School serves pupils in any of grades 7 to 12 will include 
the development of a protocol in the event a pupil is suffering or is reasonably believed to be 
suffering from an opioid overdose, including the use alternatives to a referral of a pupil to a law 
enforcement agency in response to an incident involving the pupil’s misuse of an opioid, to the 
extent not in conflict with any other law requiring that referral, to include the use of Multi-Tiered 
System of Supports. 
 
Pursuant to the requirements of Ed. Code section 32282, the disaster procedures established in 
the school safety plan will include adaptations for pupils with disabilities in accordance with the 
federal Individuals with Disabilities Education Act and Section 504 of the federal Rehabilitation 
Act of 1973, which would also be subject to an annual evaluation of the comprehensive school 
safety plan and the annual review of a charter school’s school safety plan to also include ensuring 
that the plan includes appropriate adaptations for pupils with disabilities. The Ed. Code 
provisions also allow any school employee, a pupil’s parent, guardian, or educational rights 
holder, or a pupil, after the first evaluation or review for those purposes is conducted, to bring 
concerns about an individual pupil’s ability to access disaster safety procedures described in the 
comprehensive school safety plan or the school safety plan to the school principal, and would 
require the school principal, if they determine there is merit to a concern, to direct the charter 
school to appropriately modify the comprehensive school safety plan or school safety plan. The 
law also expressly provides that its provisions do not prohibit a school employee, a pupil’s 
parent, guardian, or educational rights holder, or a pupil themselves from bringing their concerns 
to the school principal before an evaluation or review for those same purposes. 
 
Pursuant to the requirements of Ed. Code section 32282, the school safety plan shall include 
procedures to assess and respond to reports of any dangerous, violent, or unlawful activity that is 
being conducted or threatened to be conducted at the school, at an activity sponsored by the 
school, or on a school bus serving the school. 
 
Sexual Harassment 
 
The Charter School is committed to providing a school that is free from discrimination and 
sexual harassment, as well as any harassment based upon the actual or perceived characteristics 
of race, religion, creed, color, gender, gender identity, gender expression, nationality, national 
origin, immigration status, ancestry, ethnic group identification, genetic information, age, 
medical condition, marital status, sexual orientation, sex and pregnancy, physical or mental 
disability, childbirth or related medical conditions, military and veteran status, denial of family 
and medical care leave, immigration status, or on the basis of a person’s association with a 
person or group with one or more of these actual or perceived characteristics, or any other basis 
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protected by federal, state, local law, ordinance or regulation. The Charter School shall develop a 
comprehensive policy to prevent and immediately remediate any concerns about discrimination 
or harassment at the Charter School (including employee to employee, employee to student, and 
student to employee misconduct). Misconduct of this nature is very serious and will be addressed 
in accordance with the Charter School’s anti-discrimination and harassment policies. 
the Charter School will require all employees to undergo sexual harassment and abusive conduct 
training for the duration and frequency as required by California law. 
 
The Charter School shall develop a written policy on sexual harassment and to display that 
policy in a prominent location in the main administrative building or other area of the 
educational institution’s campus or school site. The Charter School shall provide the policy to 
students as part of any orientation program conducted for new or continuing students at the 
beginning of each quarter, semester, or summer session and , as applicable. 
 
The Charter School shall also create a poster that notifies pupils in grades 9 through 12 of that 
policy and shall prominently and conspicuously display the poster in each bathroom and locker 
room at the school site and in public areas at the school site. (Education Code Section 231.6). 
The poster shall be age appropriate and culturally relevant, be displayed in English and any 
primary language spoken by 15% or more of the pupils enrolled at the school, be no smaller than 
8.5 by 11 inches, use at least 12-point type, and display certain information pertaining to the 
written policy, including the rules and procedures for reporting a charge of sexual harassment. 
 
Suicide Prevention Policy 7 to 12 
 
Pursuant to the requirements of Ed. Code §215, the Charter School’s governing board shall 
ensure that its policy on pupil suicide prevention in grades 7 to 12, inclusive, was developed in 
consultation with school and community stakeholders, school-employed mental health 
professionals, and suicide prevention experts and shall, at a minimum, address procedures 
relating to suicide prevention, intervention, and postvention, including the needs of high-risk 
groups, including, but not limited to, all of the following, youth bereaved by suicide, youth with 
disabilities, mental illness, or substance use disorders, youth experiencing homelessness or in 
out-of-home settings, such as foster care, lesbian, gay, bisexual, transgender, or questioning 
youth. In addition, the policy shall address any training to be provided to teachers of pupils in 
grades 7 to 12, inclusive, on suicide awareness and prevention. 
 
All materials approved by the charter school for training shall include how to identify 
appropriate mental health services, both at the school site and within the larger community, and 
when and how to refer youth and their families to those services, and these materials may also 
include programs that can be completed through self-review of suitable suicide prevention 
materials. 
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The policy shall be written to ensure that a school employee acts only within the authorization 
and scope of the employee’s credential or license. Nothing in the policy shall be construed as 
authorizing or encouraging a school employee to diagnose or treat mental illness unless the 
employee is specifically licensed and employed to do so. 
The policy shall be modeled after the CDE’s model policy. 
 
Suicide Prevention Policy K to 6 
 
The governing board or body of a local educational agency that serves pupils in kindergarten and 
grades 1 to 6, inclusive, shall, before the beginning of the 2020–21 school year, adopt, at a 
regularly scheduled meeting, a policy on pupil suicide prevention in kindergarten and grades 1 to 
6. The policy shall be developed in consultation with school and community stakeholders, the 
county mental health plan, school-employed mental health professionals, and suicide prevention 
experts and shall, at a minimum, address procedures relating to suicide prevention, intervention, 
and postvention. 
 
The policy for pupils in kindergarten and grades 1 to 6 shall be age appropriate and shall be 
delivered and discussed in a manner that is sensitive to the needs of young pupils. 
 
The policy for pupils in kindergarten and grades 1 to 6 shall be written to ensure proper 
coordination and consultation with the county mental health plan if a referral is made for mental 
health or related services on behalf of a pupil who is a Medi-Cal beneficiary. 
 
The policy shall be written to ensure that a school employee acts only within the authorization 
and scope of the employee’s credential or license. Nothing in the policy shall be construed as 
authorizing or encouraging a school employee to diagnose or treat mental illness unless the 
employee is specifically licensed and employed to do so. 
 
The policy shall be modeled after the CDE’s model policy. 
 
Feminine Hygiene Products 
 
Pursuant to the requirements of Ed. Code §35292.6, the Charter School shall, if it serves pupils 
in grades 3 through 12, on or before the start of the 2024–25 school year, stock the school’s 
restrooms at all times with an adequate supply of menstrual products, available and accessible, 
free of cost, in all women’s restrooms and all-gender restrooms, and in at least one men’s 
restroom. 
 
The Charter School shall not charge for any menstrual products provided to pupils, including, but 
not limited to, menstrual products as that term is defined in Ed. Code §35292.6(d). 
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The Charter School shall post a notice regarding the requirements of Ed. Code section 35292.6 in 
a prominent and conspicuous location in every restroom required to stock menstrual products, 
available and accessible, free of cost. This notice shall include the text of this section and contact 
information, including an email address and telephone number, for a designated individual 
responsible for maintaining the requisite supply of menstrual products. 
 
TVCS includes instruction in the topic of  menstrual health in grades 7 through 12, as required 
by the California Healthy Youth Act. 
 
All Gender Restrooms 
 
Pursuant to Ed. Code section 17585, TVCS shall, on or before July 1, 2026, maintain at least one 
all-gender restroom for voluntary pupil use at its school site that meet the criteria specified by 
law. 
 
Restroom Closures 
 
Pursuant to Ed. Code section 35292.5, when TVCS temporarily closes a restroom for pupil 
safety or as necessary to repair the facility, TVCS shall only do so for (1) for a documented pupil 
safety concern, (2) for an immediate threat to pupil safety, or (3) to repair the facility. 
 
Safe Place to Learn Act 
 
The Charter School shall comply with all applicable requirements of the Safe Place to Learn Act,  
Ed. Code section 234 et seq. 
 
Tribal Regalia/Objects of Religious or Cultural Significance 
 
The Charter School shall allow students to wear traditional tribal regalia or items of religious, 
cultural and tribal significance to school graduation ceremonies held by the charter school and 
may, under specific circumstances as set forth in the law, limit items that would create a 
substantial disruption of, or material interference with, the school ceremony. 
 
Public School Fair Debt Collection Act 
 
The Public School Fair Debt Collection Act (Education Code section 49014) mandates that a 
pupil can never owe or be billed for a debt owed to a charter school. As such, the Charter School 
school shall comply with all provisions of the Public Schools Fair Debt Collection Act, including 
the prohibition on taking any negative actions against a pupil because of a debt, prohibiting a 
debt collector from making a negative credit report for such a debt and prohibiting a charter 
school from selling debt to debt collector. 
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Student Mental Health Services 
 
As required by Education Code section 49428, the Charter School notifies pupils and parents or 
guardians of pupils no less than twice during the school year on how to initiate access to 
available pupil mental health services on campus or in the community, or both, as provided and 
shall comply with all other applicable provisions of the Education Code. 
 
As required by Education Code section 51925, if the Charter School offers one or more courses 
in health education to pupils in middle school or high school, those courses must include 
instruction in mental health that meets the requirements of Education Code section 51925 et seq., 
including, among other things, reasonably designed instruction on the overarching themes and 
core principles of mental health, instruction and related materials that are appropriate for use 
with pupils of all races, genders, sexual orientations, and ethnic and cultural backgrounds, pupils 
with disabilities, and English learners. 
 
Beginning in the 2023–24 school year, schools serving any grades from 6 to 12 must: 
•​ Create a poster that identifies approaches and shares resources regarding pupil mental 
health, and 
•​ Prominently and conspicuously display the poster in public areas that are accessible to, 
and commonly frequented by, pupils. 
 
As required by Education Code sections 48205 and 49428.15, the Charter School shall excuse 
(an “excused absence”) a student between the ages of 6 and 18 for behavioral or mental health 
services. 
In addition, as required by Education Code section 51925, the Charter School offers one or more 
courses in health education to pupils in middle school or high school that includes in those 
courses reasonably designed instruction on the overarching themes and core principles of mental 
health. 
The instructional and related materials must be appropriate for use with pupils of all races, 
genders, sexual orientations, and ethnic and cultural backgrounds, pupils with disabilities, and 
English learners. 
 
The CDE must also develop a plan to expand mental health instruction in California public 
schools on or before January 1, 2024, and the Charter School shall comply with all applicable 
requirements. 
Pursuant to the requirements of Ed. Code section 49428.5, the charter school has created a poster 
that identifies approaches and shares resources regarding pupil mental health, and prominently 
and conspicuously displays that poster in public areas that are accessible to, and commonly 
frequented by, pupils. 
 
As required by Education Code section 49428.5, the Charter School offers one or more courses 
in health education to pupils in middle school or high school that include reasonably designed 
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instruction on the overarching themes and core principles of mental health. The instructional and 
related materials are appropriate for use with pupils of all races, genders, sexual orientations, and 
ethnic and cultural backgrounds, pupils with disabilities, and English learners. 
 
TVCS shall include in its courses on health education in high school instruction regarding the 
dangers associated with fentanyl use. 
 
TVCS shall also inform parents of the dangers associated with using synthetic drugs, such as 
fentanyl, that can be found in counterfeit pills at the beginning of the first semester or quarter of 
the regular school term. The notification shall also be posted on the charter school’s website. 
 
Pregnant and Parenting Students 
 
The Charter School shall comply with all the requirements of Education Code sections 221.5, 
221.51, 222.5, 46015, 48205 and 48980 by providing required protections for pregnant and 
parenting students, including but not limited to an annual notice to students about their rights in 
school year welcome packets and independent study packets. 
 
Bullying Prevention 
 
Pursuant to the requirements of Education Code section 32283.5, the Charter School shall adopt 
procedures for preventing acts of bullying, including cyberbullying and shall make available to 
certificated school site employees and all other school site employees who have regular 
interaction with pupils an online training module developed by the California Department of 
Education regarding bullying and bullying prevention. 
 
Prevention of Human Trafficking 
 
Pursuant to the requirements of Education Code sections 49381 and 51934, the Charter School 
shall provide information to its students about how social media and mobile device applications 
are used for human trafficking and shall identify the most appropriate methods of informing 
parents and guardians of pupils in grades 6-12 of human trafficking prevention resources and 
implement these methods. 
 
Child Hunger Prevention and Fair Treatment Act  
 
The Charter School shall comply with the requirements of the Child Hunger Prevention and Fair 
Treatment Act of 2017 (Education Code section 49557.5), and ensure that a pupil whose parent 
or guardian has unpaid school meal fees is not denied a reimbursable meal of the pupil’s choice 
because of the fact that the pupil’s parent or guardian has unpaid meal fees and ensure that the 
pupil is not shamed or treated differently from other pupils. 
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Pursuant to Education Code section 49501.5, the charter school will provide two nutritiously 
adequate school meals free of charge during each school day to any pupil who requests a meal 
without consideration of the pupil’s eligibility for a federally funded free or reduced-price meal, 
with a maximum of one free meal for each meal service period. 
 
In all other respects, the Charter School shall comply with the pupil meal requirements set forth 
in Ed. Code sections 49492, 49501.5, 49503, 49506, 49512, 49531, 49531.1, 49547.5, 49557.5 
and 49559. 
 
Hotlines 
 
If the Charter School issues pupil identification cards to students in any of grades 7 to 12, 
inclusive, it shall ensure to have printed on the identification cards the telephone number for the 
National Suicide Prevention Lifeline, the National Domestic Violence Hotline and other 
suicide-prevention and emergency-response telephone numbers, as appropriate. 
 
Migratory Children 
 
The Charter School will allow a pupil who is a migratory child to continue attending their school 
of origin regardless of any change of residence of the pupil. The Charter School will inform a 
pupil who is a migratory child and that pupil’s parent or guardian of the impact of remaining in 
the school of origin on the eligibility of that pupil to receive migrant education services. 
 
Automated External Defibrillator (AED) 
 
Pursuant to Assembly Bill 1595 [2019-2020], commencing July 1, 2019, if a charter school 
elects to offer any interscholastic athletic program, the charter school shall acquire at least one 
AED for each school that participates in the program within the jurisdiction of the charter school. 
The charter school is encouraged to ensure that the AED or AEDs are available for the purpose 
of rendering emergency care or treatment within a recommended three to five minutes of sudden 
cardiac arrest to pupils, spectators, and any other individuals in attendance at the athletic 
program’s on-campus activities or events, and shall ensure that the AED or AEDs are available 
to athletic trainers and coaches and authorized persons at these activities or events. 
 
CPR 
 
Pursuant to Assembly Bill 1214 [2019-2020], charter schools must offer a course in CPR for 
purposes of allowing school staff and teachers to participate in CPR training that includes certain 
instruction, including, but not limited to, an individual program of professional growth that 
includes a basic course in CPR that includes certain instruction. If the charter school elects to 
offer any interscholastic athletic program, the charter school is required to ensure that certain 
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personnel with a valid certification of CPR training are present at the athletic program’s 
on-campus activities or events at all times. 
 
Pursuant to Assembly Bill 1719 [2016], a charter school that requires a course in health 
education for graduation from high school must include instruction in performing 
compression-only cardiopulmonary resuscitation. The law encourages those entities to provide to 
pupils general information on the use and importance of an automated external defibrillator. The 
law also requires the State Department of Education to provide guidance on how to implement 
these provisions, including, but not limited to, who may provide instruction. 
 
The law also states that a charter school that sponsors, authorizes, supports, finances, or 
supervises, and a public employee who provides or facilitates, the instruction of pupils in 
compression-only cardiopulmonary resuscitation or the use of an automated external defibrillator 
pursuant to this law shall not be liable for any civil damages alleged to result from the acts or 
omissions of an individual who received such instruction, except as provided in the law. 
 
Any charter school electing to offer any interscholastic athletic program shall include the 
location and procedures to be followed in the event of heat illness related to the athletic 
program's activities or events. 
 
McKinney Vento Homeless Assistance Act 
 
Pursuant to the requirements of Assembly Bill 27 (2022) and Senate Bill 400 (2022), the Charter 
School shall: Identify all homeless youth enrolled at the school; Annually administer a housing 
questionnaire, to be developed by the CDE, to identify homeless youth; Post on its web site the 
name and contact information for the homeless youth liaison and the educational rights and 
resources available to homeless youth; Establish three county offices of education throughout the 
State to act as technical assistance centers for schools regarding homeless youth rights and 
school responsibilities. 
 
TVCS will continue to adhere to the provisions of the McKinney-Vento Homeless Assistance 
Act and ensure that each child of a homeless individual and each homeless youth have equal 
access to the same free, appropriate public education as provided to other children and youths. 
 
Pursuant to the federal McKinney-Vento Homeless Assistance Act (42 U.S.C. Sec. 11301 et seq.) 
and Ed. Code section 48850(a)(3)(A), the Charter school shall immediately enroll a homeless 
child or youth seeking enrollment except where the enrollment would conflict with Ed. Code 
section 47605(e). 
 
Pursuant to the requirements of Education Code section 48850 et seq., the Charter School shall: 
Identify all homeless youth enrolled at the school; Annually administer a housing questionnaire, 
to be developed by the CDE, to identify homeless youth; Post on its web site the name and 
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contact information for the homeless youth liaison and the educational rights and resources 
available to homeless youth.   
 
Annually, the Charter School will administer a housing questionnaire to all parent/guardians and 
all unaccompanied youths.  The questionnaire will provide an explanation of the rights and 
protections a student has as a homeless child or youth.  The questionnaire will be available in 
paper form.  The questionnaire must be made available in the primary language other than 
English spoken by 15 percent or more of the pupils enrolled in Charter School and must be 
translated into other languages upon request of the parent/guardian or unaccompanied youth.  
Charter School will collect the questionnaire and, at least annually, update information about 
homeless and unidentified youth enrollment in CALPADS.  (Ed. Code § 48851.) 
 
The Charter School will ensure that its Liaison(s) for Homeless Children and Youth and any 
personnel who provide services to homeless youth receive training in meeting the requirements 
of McKinney Vento.  (Ed. Code § 48851.3.) 
 
The Liaison shall do both of the following: 
(1) Ensure and facilitate the proper educational placement, enrollment in school, and checkout 
from school of foster children. 
(2) Assist foster children when transferring from one school to another school or from one school 
district to another school district in ensuring proper transfer of credits, records, and grades. 
 
In accordance with Education Code section 48852.6, the following items be posted on the charter 
school’s website: 
1.​ A list of the Homeless Youth Liaison(s) in the charter school; 
2.​ Specific information on homelessness, including information regarding the educational 
rights and resources available to persons experiencing homelessness.  This can be satisfied by 
posting Charter School’s Education of Homeless Children and Youth Policy; and 
3.​ Contact information for the liaison(s) and any employee/contracted person who will also 
implement liaison duties. 
 
Diabetes Information 
 
The CDE must develop type 1 diabetes informational materials for parents and guardians of 
pupils and make these materials available to charter schools through the CDE’s web site. 
 
On and after January 1, 2023, charter schools must make these materials available to the parent 
or guardian of a pupil when the pupil is first enrolled in elementary school and as part of its 
annual notifications. 
 

 
74 

 
 



      
 
 

The Charter School will provide an information sheet regarding type 2 diabetes to the parent or 
guardian of incoming 7th grade students, pursuant to Education Code Section 49452.7. The 
information sheet shall include, but shall not be limited to, all of the following: 

(1)​ A description of type 2 diabetes. 
(2)​ A description of the risk factors and warning signs associated with type 2 diabetes. 
(3)​ A recommendation that students displaying or possibly suffering from risk factors or 

warning signs associated with type 2 diabetes should be screened for type 2 diabetes. 
(4)​ A description of treatments and prevention of methods of type 2 diabetes. 
(5)​ A description of the different types of diabetes screening tests available. 

 
Universal Meals 
 
Pursuant to Assembly Bill 130, commencing with the 2022–23 school year, the charter school is 
required to provide two nutritiously adequate school meals free of charge during each school day 
to any pupil who requests a meal without consideration of the pupil’s eligibility for a federally 
funded free or reduced-price meal, with a maximum of one free meal for each meal service 
period. 
 
Health, Safety and Emergency Procedures Training 
 
The Charter School shall ensure that all staff members receive annual training on Charter 
School’s health, safety, and emergency procedures, including but not limited to training on 
blood-borne pathogens, and shall maintain a calendar for, and conduct, emergency response 
drills for students and staff. 
 
Athletics 
 
If the Charter School offers an athletic program, it shall annually provide information sheets 
about concussions/head injuries and sudden cardiac arrest to athletes and their parents/guardians, 
which must be signed and returned to the school before the athlete initiates practice or 
competition.  In the event that an athlete is suspected of sustaining a concussion or head injury, 
passes out, or faints during or immediately after participation in an athletic activity, the student 
shall be immediately removed from the activity for the remainder of the day and shall not be 
permitted to return to the activity until the student is evaluated by a licensed health care provider 
and receives written clearance to do so.   
 
If the Charter School offers an interscholastic athletic program, it shall develop and post a 
written emergency action plan that describes procedures to be followed in the event of sudden 
cardiac arrest and other medical emergencies, acquire at least one automated external 
defibrillator (AED) for the school, and make the AED available at on-campus athletic activities 
or events. 
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Seizure Safe Schools Act 
 
The Charter School shall comply with the requirements of the Seizure Safe Schools Act.  (Ed. 
Code, §§ 49468 et seq.)  Charter School, upon the request of the parent/guardian of any student 
diagnosed with seizures, a seizure disorder, or epilepsy who has been prescribed an emergency 
anti-seizure medication (as described in Education Code section 49468.2(a)(1)), must distribute a 
notice at least once, but no more than twice, per school year to all staff with the following 
information: 
1.​ A description of the request for volunteers to be trained to administer emergency 
anti-seizure medication to a student diagnosed with seizures, a seizure disorder, or epilepsy if the 
pupil is suffering from a seizure;  
2.​ A description of the training that the volunteer will receive; 
3.​ The right of an employee to rescind their offer to volunteer; and  
4.​ A statement that there will be no retaliation against any individual for rescinding an offer 
to volunteer.   
 
Upon receipt of the request, and again if there are no volunteers at the school of the pupil who 
suffers from seizures, the Charter School shall notify the parent or guardian of the pupil’s right to 
be assessed for services and accommodations under Section 504 of the federal Rehabilitation Act 
of 1973, and the federal Individuals with Disabilities Education Act, and assist the 
parent/guardian in exploring that option.  
 
Transportation Safety Plan 
 
If the Charter School provides transportation to or from a school or school activity it shall 
prepare a transportation safety plan prior to such activities (and revise the plan as required) 
containing procedures for school personnel to follow to ensure the safe transport of pupils. 
The plan shall address all of the following: a) determining if pupils require escort pursuant to 
Vehicle Code section 22112(d)(1); b) procedures for all pupils in prekindergarten, kindergarten, 
and grades 1 to 8, inclusive, to follow as they board and exit the appropriate schoolbus at each 
pupil’s schoolbus stop; c) boarding and exiting a schoolbus at a school or other trip destination; 
d) procedures to ensure that a pupil is not left unattended on a schoolbus, school pupil activity 
bus, or youth bus; e) procedures and standards for designating an adult chaperone, other than the 
driver, to accompany pupils on a school pupil activity bus. The plan shall be retained and made 
available upon request to an officer of the California Highway Patrol. 
 
The Charter School shall comply with the requirements of Ed. Code section 49406, when 
applicable. The Charter School shall also comply, when applicable, with the requirements of 
Education Code Section 39875 relating to background checks and testing for individuals 
providing transportation services for students. 
 
Safe and Supportive Schools Act 
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Pursuant to Ed. Code section 218 and 218.3, commencing with the 2025-2026 school year, the 
Charter School shall use the State Department of Education’s online training delivery platform 
and online training curriculum (or an in-service alternative) to support LGBTQ cultural 
competency training for teachers and other certificated employees, for schools serving pupils in 
grades 7 to 12. The training shall be at least one hour annually to teachers and other certificated 
employees, and the Charter School shall maintain records documenting the training. 
 
Recess 
 
Commencing with the 2024–25 school year and in compliance with Ed. Code section 49056, the 
Charter School shall provide a recess that is at least 30 minutes on regular instructional days and 
at least 15 minutes on early release days. The Charter School shall prohibit school staff members 
from restricting a pupil’s recess unless there is an immediate threat to the physical safety of the 
pupil or the physical safety of one or more of the pupil’s peers. 
 
All Gender Restrooms 
 
Pursuant to Ed. Code sections 35292.5 and 17585, on or before July 1, 2026, the Charter School 
shall provide and maintain at least one all-gender restroom for voluntary pupil use at each of its 
schoolsites that the criteria specified by law. 
 
Body Shaming Model Policy and Resources 
 
Pursuant to Assembly Bill 10 [Ed. Code section 232.7), TVCS shall inform teachers, staff, 
parents, and pupils regarding the State Department of Education model policy and resources 
about body shaming, on or before June 30, 2025 and each year thereafter. 
 
Cancer Prevention Act 
 
Pursuant to Ed. Code section 48980.4, which amended Sections 1367.66 and 120390 of, and 
added Sections 120336 and 120390.6 to, the Health and Safety Code, and amended Section 
10123.18 of the Insurance Code, relating to human papillomavirus, TVCS shall advise 
parents/guardians and student to adhere to current immunization guidelines, as recommended by 
specified health entities, regarding full human papillomavirus (HPV) immunization before 
admission or advancement to the 8th grade level. This notice shall be given upon a pupil’s 
admission or advancement to the 6th grade level and shall include any other health information 
as required by statute.  
 
Synthetic Drugs Notification 
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Pursuant to Ed. Code section 48985.5, TVCS shall annually inform parents of the dangers 
associated with using synthetic drugs, such as fentanyl, at the beginning of the first semester or 
quarter of the regular school term. Furthermore, TVCS shall post the information on its website. 
 
Cellphone Use 
 
The Charter School shall adopt, by July 1, 2026, update every 5 years, a policy to limit or 
prohibit the use by its pupils of smartphones while students are at school or under the supervision 
of employees. (Education Code Section 48901.7). 
 
 
 
California Healthy Youth Act 
TVCS shall teach sexual health education and human immunodeficiency virus (“HIV”) 
prevention education to students in grades 7-12, at least once in middle school and at least once 
in high school, as applicable, pursuant to the California Healthy Youth Act (Education Code 
Section 51930, et seq.) 
 
Workplace Violence Prevention Plan 
 
TVCS shall establish, implement, and maintain, at all times in all work areas, an effective 
workplace violence prevention plan, consistent with the requirements of Labor Code Section 
6401.9. 
 
Homicide Threats 
 
TVCS shall comply with all requirements under Education Code Sections 49390-49395 
regarding mandatory reporting in response to homicidal threats. All employees and Board 
members who are alerted to or who observe any threat or perceived threat in writing or through 
an action of a student that creates a reasonable suspicion that the student is preparing to commit a 
homicidal act related to school or a school activity shall make a report to law enforcement. 
 
Gun Safety Notice 
 
Per Education Code section 49392, at the beginning of the first semester of each school year, 
TVCS shall distribute a notice to the parents/guardians of each student addressing California’s 
child gun access prevention laws and laws related to firearm safety utilizing the most updated 
model language published by the California Department of Education.  
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ELEMENT VII: Students Served and Population Balance 
 
The means by which the charter school will achieve a balance of racial and ethnic pupils, 
special education pupils, and English learner pupils, including redesignated fluent English 
proficient pupils, as defined by the evaluation rubrics in Section 52064.5, that is reflective of the 
general population residing within the territorial jurisdiction of the school district to which the 
charter petition is submitted. Upon renewal, for a charter school not deemed to be a local 
educational agency for purposes of special education pursuant to Section 47641, the chartering 
authority may consider the effect of school placements made by the chartering authority in 
providing a free and appropriate public education as required by the federal Individuals with 
Disabilities Education Act (Public Law 101-476), on the balance of pupils with disabilities at the 
charter school. Ed. Code section 47605(c)(5)(G) 
 
Temecula Valley Charter School shall not discriminate on the basis of the characteristics listed in 
Section 220 (actual or perceived disability, gender, gender expression, gender identity, 
nationality, race or ethnicity, religion, sexual orientation, or any other characteristic that is 
contained in the definition of hate crimes set forth in Section 422.55 of the Penal Code, including 
immigration status, or association with an individual who has any of the aforementioned 
characteristics). 
 
Charter School / District Demographics 
 
The Charter School will strive to maintain a demographic profile that closely matches the 
District. The current demographic profile of the Charter School is shown below. 
 

 TVUSD% TVCS % 
Race/Ethnicity 5.6% 

36.8% 
4.9% 
0.3% 
0.7% 
10.2% 
37.9% 
3.6% 

Asian 2.6% 
Hispanic 40.6% 
Filipino 4.0% 
Pacific Islander 0.0% 
American Indian 0.0% 
Two or more races 7.7% 
White 37.4% 
African American 6.2% 

Special Education 14% 12.8% 
English Language Learners 5.2% 4.2% 
Redesignated ELL 6.2% .02% 
   

 
 
Outreach Plan 
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The Charter School shall adhere to an Outreach Plan that combines effective recruitment 
strategies with resources to attract a diverse population to ensure that the population of students 
is reflective of the general population within the territorial jurisdiction of the District, both with 
regard to racial and ethnic diversity, but also with regard to socio-economic diversity and English 
Learners.  The Charter School shall rigorously recruit students in impacted areas and provides 
assistance to families in completing and returning registration applications. The Outreach Plan 
will be reviewed and updated annually based upon the success and/or failures of the prior year. 
 
The Temecula Valley Charter School Outreach Plan shall include the following strategies: 
 

●​ An enrollment timeline and process that allow for a broad-based recruiting and 
application process.  

 
●​ Distribution of enrollment brochures and forms in various languages in the District 

including English and Spanish.  
 

●​ Advertising by posting flyers and hosting tables at various locations including local 
libraries and community centers. 

 
●​ Announcing enrollment and recruiting information in local newspapers, online news 

sources, and social media. We will continue to add sources to stay current with the latest 
technologies and trends.  

 
●​ Hosting parent information nights and community events throughout the community with 

locations, dates and times scheduled in a manner that ensures, to the greatest extent 
possible, the greatest amount of community knowledge and interest in the Charter 
School. 
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ELEMENT VIII: Admission Requirements 
 
Admission requirements, consistent with Ed. Code 47605 subdivision (e). 
 
In addition to any other requirement imposed under this part, a charter school shall be 
nonsectarian in its programs, admission policies, employment practices, and all other 
operations, shall not charge tuition, and shall not discriminate against a pupil on the basis of the 
characteristics listed in Section 220. Except as provided in paragraph (2), admission to a charter 
school shall not be determined according to the place of residence of the pupil, or of the pupil’s 
parent or legal guardian, within this state, except that an existing public school converting 
partially or entirely to a charter school under this part shall adopt and maintain a policy giving 
admission preference to pupils who reside within the former attendance area of that public 
school. 
 
A charter school shall admit all pupils who wish to attend the charter school. 
 
If the number of pupils who wish to attend the charter school exceeds the charter school’s 
capacity, attendance, except for existing pupils of the charter school, shall be determined by a 
public random drawing. Preference shall be extended to pupils currently attending the charter 
school and pupils who reside in the school district except as provided for in Section 47614.5. 
Preferences, including, but not limited to, siblings of pupils admitted or attending the charter 
school and children of the charter school’s teachers, staff, and founders identified in the initial 
charter, may also be permitted by the chartering authority on an individual charter school basis.  
 
Priority order for any preference shall be determined in the charter petition in accordance with 
all of the following: 
 
Each type of preference shall be approved by the chartering authority at a public hearing. 
 
Preferences shall be consistent with federal law, the California Constitution, and Section 200. 
 
Preferences shall not result in limiting enrollment access for pupils with disabilities, 
academically low-achieving pupils, English learners, neglected or delinquent pupils, homeless 
pupils, or pupils who are economically disadvantaged, as determined by eligibility for any free 
or reduced-price meal program, foster youth, or pupils based on nationality, race, ethnicity, or 
sexual orientation. 
 
In accordance with Section 49011, preferences shall not require mandatory parental volunteer 
hours as a criterion for admission or continued enrollment. 
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In the event of a drawing, the chartering authority shall make reasonable efforts to accommodate 
the growth of the charter school and shall not take any action to impede the charter school from 
expanding enrollment to meet pupil demand. 
 
If a pupil is expelled or leaves the charter school without graduating or completing the school 
year for any reason, the charter school shall notify the superintendent of the school district of the 
pupil’s last known address within 30 days, and shall, upon request, provide that school district 
with a copy of the cumulative record of the pupil, including report cards or a transcript of 
grades, and health information. If the pupil is subsequently expelled or leaves the school district 
without graduating or completing the school year for any reason, the school district shall 
provide this information to the charter school within 30 days if the charter school demonstrates 
that the pupil had been enrolled in the charter school. This paragraph applies only to pupils 
subject to compulsory full-time education pursuant to Section 48200. 
 
A charter school shall not discourage a pupil from enrolling or seeking to enroll in the charter 
school for any reason, including, but not limited to, academic performance of the pupil or 
because the pupil exhibits any of the characteristics described in clause (iii) of subparagraph (B) 
of paragraph (2). 
 
A charter school shall not request a pupil’s records or require a parent, guardian, or pupil to 
submit the pupil’s records to the charter school before enrollment. 
 
A charter school shall not encourage a pupil currently attending the charter school to disenroll 
from the charter school or transfer to another school for any reason, including, but not limited 
to, academic performance of the pupil or because the pupil exhibits any of the characteristics 
described in clause (iii) of subparagraph (B) of paragraph (2). This subparagraph shall not 
apply to actions taken by a charter school pursuant to the procedures described in subparagraph 
(J) of paragraph (5) of subdivision (b). 
 
The department shall develop a notice of the requirements of this paragraph. This notice shall be 
posted on a charter school’s internet website. A charter school shall provide a parent or 
guardian, or a pupil if the pupil is 18 years of age or older, a copy of this notice at all of the 
following times: 
 
When a parent, guardian, or pupil inquires about enrollment. 
 
Before conducting an enrollment lottery. 
 
Before disenrollment of a pupil. 
 
A person who suspects that a charter school has violated this paragraph may file a complaint 
with the chartering authority. 
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The department shall develop a template to be used for filing complaints pursuant to clause (i). 
 
Notwithstanding any other law, a charter school in operation as of July 1, 2019, that operates in 
partnership with the California National Guard may dismiss a pupil from the charter school for 
failing to maintain the minimum standards of conduct required by the Military Department. Ed. 
Code section 47605(c)(5)(H) 
 
The Charter School will at all times abide by the requirements of SB 75 (2019-2020), which 
prohibits charter schools from discouraging students from enrolling or encouraging existing 
students to disenroll for any reason and requires charter schools to provide specified information 
to parents and students regarding enrollment in the school. 
 
Directory and Other Student Information 
 
Pursuant to the requirements of Ed. Code sections 49076.7, the Charter School shall not collect 
or solicit social security numbers or the last four digits of social security numbers from students 
or their parents or guardians unless otherwise required to do so by state or federal law. 
 
The Charter School may disclose directory information, as defined in Ed. Code section 49061(c), 
without consent only if it has notified parents/guardians and eligible students of the: a) types of 
information the Charter School has designated as directory information; and, b) right of 
parents/guardians and eligible students to opt out of disclosure of directory information. 
 
Pursuant to Ed. Code section 49073.2, except when required by law or judicial order, the Charter 
School shall not include directory information or personal information of a pupil or pupil’s 
parent/guardian in the board’s meeting minutes if it has received a written request from the adult 
student or parent/guardian to exclude such information. 
 
TVCS shall admit all pupils who wish to attend the Charter School, subject to capacity. No 
student will be denied admission to TVCS based on ethnicity, creed, gender, disability, or any of 
the characteristics listed in Education Code Section 220.  Admission tests will not be required.  
There will be no tuition charges at TVCS.  
 
Applications will be accepted during a publicly advertised open application period each year for 
enrollment in the following school year.  Following the open enrollment period each year, 
applications shall be counted to determine whether any grade level has received more 
applications than availability.  TVCS enrollment capacity, both schoolwide and by grade level 
shall be determined by the Board of Directors. If a public random drawing is deemed necessary, 
pursuant to Education Code Section 47605(e)(2)(C), the chartering authority shall make 
reasonable efforts to accommodate the growth of the charter school and in no event shall take 
any action to impede the charter school from expanding enrollment to meet pupil demand.  In the 
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event the school receives more applications than availability, the Charter School will hold a 
public random drawing to determine enrollment for the impacted grade level, with the exception 
of existing students who are guaranteed enrollment in the following school year.  
 
Admissions preferences shall be granted to pupils currently attending the charter school and 
pupils who reside in the Temecula Valley Unified School District except as provided for in Ed. 
Code section 47614.5. 
 
As required by the Charter Schools Act, Education Code Section 47605(c)(5)(H) and (e), TVCS 
shall admit all students who are residents of California, subject only to capacity limitations. In 
the case that there are more applicants than spaces, admission shall be determined based on a 
public random drawing (“lottery”).  
 
In no event may admission be provided to students who apply after the close of the open 
enrollment period ahead of students who applied during open enrollment and were either granted 
admission or placed on the waitlist in the drawing, without regard to whether the later applicant 
would have qualified for an admission preference had they applied during the open enrollment 
period. 
  
Enrollment packets are accepted during a publicly advertised open period beginning late fall and 
going through early spring (typically March), for enrollment in the following school year. 
Students and their parent(s)/guardian(s) must complete an enrollment packet available from 
TVCS’s website through the online web-based lottery software. However, the Charter School 
shall not request a pupil’s records or require a parent, guardian, or pupil to submit the pupil’s 
records to the charter school before enrollment.  
 
The lottery shall be run between late February and the end of April each year and the number of 
available spots shall be determined by having current students complete “Intent to Return” 
documents prior to offering of enrollment slots. This process shall also consider growth 
benchmarks up to the enrollment maximum specified by the charter.   
 
In the event that Temecula Valley Charter School receives more enrollment applications than it 
has capacity at any grade level, the TVCS will hold an electronic random drawing (“lottery”). If 
a lottery is necessary, the following protocol will be utilized:  
  

a.​ The TVCS Board will make all necessary efforts to ensure lottery procedures are fairly 
executed.  

b.​ All lotteries shall take place on the same day in a single location.  
c.​ Lotteries will be conducted in ascending order beginning with the  
d.​ lowest applicable grade level.  
e.​ There is no weighted priority assigned to the preference categories; rather, within each 

grade level, students will be drawn from pools beginning with all applicants who qualify 
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for the first preference category and shall continue with that preference category until all 
vacancies within that grade level have been filled. If there are more students in a 
preference category than there are spaces available, a random drawing will be held from 
within that preference category until all available spaces are filled. If all students from the 
preference category have been selected and there are remaining spaces available in that 
grade level, students from the second preference category will be drawn in the lottery, 
and the drawing shall continue until all spaces are filled and preference categories are 
exhausted in the order provided below.  

f.​ After all spaces are filled, students’ names will continue to be drawn in the preference 
category order until all applicants’ names have been drawn, and names will be placed on 
a waitlist in the order drawn.  

g.​ Students’ who apply for admission after the close of the open enrollment period can be 
added to the end of the waitlist (after all students who applied during the open enrollment 
period and participated in the lottery) in the order in which they apply. This waitlist will 
allow students the option of enrollment in the case of an opening.  

h.​ Following the lottery, each family of a child who received a space will be notified by 
email.  

i.​ Families who did not receive a space will also receive an email indicating that they have 
been placed on the wait list placement.  

j.​ Families must accept or decline enrollment within 2 business days of notification 
otherwise enrollment will be forfeited and the next child on the wait list will be notified.  

k.​ Students on the Wait List who do not receive admission will not be automatically re- 
entered into next year’s lottery; they must apply again for admission. Under no 
circumstance will the wait list carry over to the next year.  

 
The date of the lottery will be widely announced throughout the school community, the 
community at large, and via websites and social media channels. Families are also notified of the 
date of the lottery as a part of their enrollment paperwork.   
 
Lottery Preferences  
 
Current TVCS students are exempt from the lottery and shall be entitled to enrollment for the 
following school year. Lottery preferences shall be extended in the following order:  

●​ Children or grandchildren of staff not to exceed ten percent of the maximum enrollment 
of the school.  

●​ Siblings of current students.   
●​ Pupils who reside in the Temecula Valley Unified School District’s elementary school 

attendance area where the Charter School is physically located.   
●​ Children residing in the Temecula Valley Unified School District  

 
Preferences shall not result in limiting enrollment access for pupils with disabilities, 
academically low-achieving pupils, English learners, neglected or delinquent pupils, homeless 
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pupils, or pupils who are economically disadvantaged, as determined by eligibility for any free or 
reduced-price meal program, foster youth, or pupils based on nationality, race, ethnicity, or 
sexual orientation.  
In accordance with Section 49011, preferences shall not require mandatory parental volunteer 
hours as a criterion for admission or continued enrollment.. 
 
Pursuant to Ed. Code section 47605(e)(2)(C)(iv) and in accordance with Ed. Code section 49011, 
preferences shall not require mandatory parental volunteer hours as a criterion for admission or 
continued enrollment. 
 
Pursuant to Ed. Code section Ed. Code section 47605(e)(2)(B)(iii), no preferences described 
herein shall result in limiting enrollment access for pupils with disabilities, academically 
low-achieving pupils, English learners, neglected or delinquent pupils, homeless pupils, or pupils 
who are economically disadvantaged, as determined by eligibility for any free or reduced-price 
meal program, foster youth, or pupils based on nationality, race, ethnicity, or sexual orientation. 
 
After the random selection process, a waiting list for future openings will be established in the 
same manner.  
 
Notice to Families on Waitlist  
 
At the completion of the lottery, all families will be notified of their admission or their place on 
the waitlist.  
 
When a vacancy in any grade level occurs, TVCS will call the first family on the waitlist for that 
grade level to notify them of the vacancy. Families promoted from the waitlist shall be notified 
by phone. As time permits, the Charter School will call all numbers listed on the application in 
order to make every attempt to contact the family. Families called shall have two business days 
from the date of first notification to respond. Those families not responding within the two days 
period will forfeit their right to enroll their student in TVCS, and the next student on the waitlist 
shall be contacted to fill the open position. Families who forfeit their right to accept enrollment 
when 
offered, but who are still interested in enrolling at TVCS at another time, must reapply. 
 
Any person wanting to enroll after the open enrollment period will be placed at the end of the 
waiting list.  Under no circumstances shall a waiting list carry over to the following school year. 
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ELEMENT IX: Annual Independent Fiscal Audit and Financial Reporting 
 
The manner in which annual, independent financial audits shall be conducted, which shall 
employ generally accepted accounting principles, and the manner in which audit exceptions and 
deficiencies shall be resolved to the satisfaction of the chartering authority. Ed. Code section 
47605(c)(5)(I) 
 
The Charter School will facilitate an annual independent audit of the school’s financial affairs as 
required by Education Code sections 47605(c)(5)(I) and 47605(m). The books and records of the 
Charter School will be kept in accordance with generally accepted accounting principles, and as 
required by applicable law, and the audit will employ generally accepted accounting procedures. 
The audit shall be conducted in accordance with applicable provisions within the California 
Code of Regulations governing audits of charter schools as published in the State Controller’s 
K-12 Audit Guide. 
 
The Superintendent will select an independent auditor through a request for proposal format. 
 
The auditor will have, at a minimum, a CPA and educational institution audit experience and will 
be approved by the State Controller on its published list as an educational audit provider. To the 
extent required under applicable federal law, the audit scope will be expanded to include items 
and processes specified in applicable Office of Management and Budget Circulars. 
 
The audit will verify the accuracy of the Charter School’s financial statements, attendance, and 
enrollment accounting practices, and review the Charter School’s internal controls. The Audit 
will be conducted in accordance with generally accepted accounting principles applicable to the 
Charter School. It is anticipated that the annual audit will be completed four months after the 
close of the fiscal year and that a copy of the auditor’s findings will be forwarded to the District, 
the County Superintendent of Schools, the State Controller and to the CDE by December 15th of 
each year. The Charter School’s Superintendent will review any audit exceptions or deficiencies 
and report to the Charter School’s Board with recommendations on how to resolve them. The 
Charter School’s Board will submit a report to the District describing how the exceptions and 
deficiencies have been or will be resolved to the satisfaction of the District along with an 
anticipated timeline for the same. Any disputes regarding the resolution of audit exceptions and 
deficiencies will be referred to the dispute resolution process contained in this charter. Audit 
appeals or requests for summary review shall be submitted to the Education Audit Appeals Panel 
(“EAAP”) in accordance with applicable law. 
 
The independent financial audit of the Charter School is public record to be provided to the 
public upon request.  
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ELEMENT X: Suspension and Expulsion Procedures 
 
The procedures by which pupils can be suspended or expelled from the charter school for 
disciplinary reasons or otherwise involuntarily removed from the charter school for any reason. 
These procedures, at a minimum, shall include an explanation of how the charter school will 
comply with federal and state constitutional procedural and substantive due process 
requirements that is consistent with all of the following: 
For suspensions of fewer than 10 days, provide oral or written notice of the charges against the 
pupil and, if the pupil denies the charges, an explanation of the evidence that supports the 
charges and an opportunity for the pupil to present the pupil’s side of the story. 
For suspensions of 10 days or more and all other expulsions for disciplinary reasons, both of the 
following: 
Provide timely, written notice of the charges against the pupil and an explanation of the pupil’s 
basic rights. 
Provide a hearing adjudicated by a neutral officer within a reasonable number of days at which 
the pupil has a fair opportunity to present testimony, evidence, and witnesses and confront and 
cross-examine adverse witnesses, and at which the pupil has the right to bring legal counsel or 
an advocate. 
(iii) Contain a clear statement that no pupil shall be involuntarily removed by the charter school 
for any reason unless the parent or guardian of the pupil has been provided written notice of 
intent to remove the pupil no less than five schooldays before the effective date of the action. The 
written notice shall be in the native language of the pupil or the pupil’s parent or guardian, or, if 
the pupil is a homeless child or youth, or a foster child or youth, in the native language of the 
homeless or foster child’s educational rights holder. In the case of a foster child or youth, the 
written notice shall also be provided to the foster child’s attorney and county social worker. If the 
pupil is an Indian child, as defined in Section 224.1 of the Welfare and Institutions Code, the 
written notice shall also be provided to the Indian child’s tribal social worker and, if applicable, 
county social worker. The written notice shall inform the pupil, the pupil’s parent or guardian, 
the homeless child’s educational rights holder, the foster child’s educational rights holder, 
attorney, and county social worker, or the Indian child’s tribal social worker and, if applicable, 
county social worker of the right to initiate the procedures specified in clause (ii) before the 
effective date of the action. If the pupil’s parent or guardian, the homeless child’s educational 
rights holder, the foster child’s educational rights holder, attorney, or county social worker, or 
the Indian child’s tribal social worker or, if applicable, county social worker initiates the 
procedures specified in clause (ii), the pupil shall remain enrolled and shall not be removed until 
the charter school issues a final decision. For purposes of this clause, “involuntarily removed” 
includes disenrolled, dismissed, transferred, or terminated, but does not include suspensions 
specified in clauses (i) and (ii). 
(iv) A foster child’s educational rights holder, attorney, and county social worker and an Indian 
child’s tribal social worker and, if applicable, county social worker shall have the same rights a 
parent or guardian of a child has to receive a suspension notice, expulsion notice, manifestation 
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determination notice, involuntary transfer notice, and other documents and related information. 
Ed. Code section 47605(c)(5)(J) 
 
Willful Defiance 
 
No pupil enrolled in a charter school in kindergarten or any of grades TK to 12 shall be 
suspended on the basis of having disrupted school activities or otherwise willfully defied the 
valid authority of supervisors, teachers, administrators, school officials, or other school personnel 
engaged in the performance of their duties, and those acts shall not constitute grounds for a pupil 
enrolled in a charter school in kindergarten or any of grades 1 to 12, inclusive, to be 
recommended for expulsion. 
 
A certificated or noncertificated employee may refer a pupil to charter school administrators for 
appropriate and timely in-school interventions or supports from the list specified in Ed. Code 
section 48900.5(b) for any such acts. 
 
The charter school administrator shall, within five business days, document the actions taken 
pursuant to that referral and place that documentation in the pupil’s record to be available for 
access, to the extent permissible under state and federal law, pursuant to Ed. Code section 
49069.7.  
The charter school administrator shall, by the end of the fifth business day, also inform the 
referring certificated or noncertificated employee, verbally or in writing, what actions were taken 
and, if none, the rationale used for not providing any appropriate or timely in-school 
interventions or supports. 
 
Homework 
 
The Charter School shall, upon the request of a parent or pupil, provide homework that would 
otherwise have been assigned, to a pupil who has been suspended for two or more schooldays. If 
a homework assignment that is requested and turned into a teacher, within the prescribed 
timeframe, is not graded before the end of the academic term, the Charter School shall not 
include the assignment in the calculation of the student’s overall grade in the class. 
 
Homework Assignments During Suspension 
In accordance with Education Code Section 47606.2(a), upon the request of a parent, a legal 
guardian or other person holding the right to make education decisions for the student, or the 
affected student, a teacher shall provide to a student in any of grades 1 to 12, inclusive, who has 
been suspended from school for two (2) or more school days, the homework that the student 
would otherwise have been assigned. 
 
In accordance with Education Code Section 47606.2(b), if a homework assignment that is 
requested pursuant to Section 47606.2(a) and turned into the teacher by the student either upon 
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the student’s return to school from suspension or within the timeframe originally prescribed by 
the teacher, whichever is later, is not graded before the end of the academic term, that assignment 
shall not be included in the calculation of the student’s overall grade in the class. 
 
Seclusion and Behavioral Restraint 
 
The Charter School prohibits seclusion and behavioral restraint of students as a means of 
discipline and only uses such methods to control student behavior that poses a clear and present 
danger of serious physical harm to a student or others that cannot be immediately prevented by a 
less restrictive response. Pursuant to Ed. Code section 49006, if the Charter School meets the 
specified federal definition, it will collect and, by no later than 3 months after the end of each 
school year, report to the State Department of Education regarding the use of behavioral 
restraints and seclusion for pupils enrolled in, or served by, the Charter School for all or part of 
the prior school year. The Charter School shall post its report on its internet website. 
 
This Pupil Suspension and Expulsion Policy has been established in order to promote learning 
and protect the safety and well-being of all students at the Charter School. Compliance with the 
procedures set forth in this section of this Charter shall be the only processes for TVCS to 
involuntarily dismiss, remove or otherwise exclude a student who attends TVCS from further 
attendance at TVCS for any reason, including but not limited to, disciplinary causes. The Charter 
School shall comply with the provisions of Education Code section 48900 et seq. for any student 
disciplinary matter involving suspension or expulsion, as summarized below. 
 
A student identified as an individual with disabilities or for whom the Charter School has a basis 
of knowledge of a suspected disability pursuant to the Individuals with Disabilities Education 
Improvement Act of 2004 (“IDEIA”) or who is qualified for services under Section 504 of the 
Rehabilitation Act of 1973 (“Section 504”) is subject to the same grounds for suspension and 
expulsion and is accorded the same due process procedures applicable to general education 
students except when federal and state law mandates additional or different procedures. The 
Charter School will follow all applicable federal and state laws including but not limited to the 
California Education Code, when imposing any form of discipline on a student identified as an 
individual with disabilities or for whom the Charter School has a basis of knowledge of a 
suspected disability or who is otherwise qualified for such services or protections in according 
due process to such students.  
 
When the Policy is violated, it may be necessary to suspend or expel a student from regular 
classroom instruction. This policy shall serve as the Charter School’s policy and procedures for 
student suspension and expulsion and it may be amended from time to time without the need to 
amend the charter so long as the amendments comport with legal requirements. Charter School 
staff shall enforce disciplinary rules and procedures fairly and consistently among all students. 
This Policy and its Procedures will be printed and distributed as part of the Student Handbook 
and will clearly describe discipline expectations. Corporal punishment shall not be used as a 
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disciplinary measure against any student. Corporal punishment includes the willful infliction of 
or willfully causing the infliction of physical pain on a student. For purposes of the Policy, 
corporal punishment does not include an employee’s use of force that is reasonable and 
necessary to protect the employee, students, staff or other persons or to prevent damage to school 
property. 
 
The Charter School administration shall ensure that students and their parents/guardians are 
notified in writing upon enrollment of all discipline policies and procedures. The notice shall 
state that this Policy and Procedures are available on request at the Superintendent’s office. 
 
The Charter School shall ensure that a homeless child or youth’s educational rights holder; a 
foster child or youth’s educational rights holder, attorney, and county social worker; and an 
Indian child’s tribal social worker and, if applicable, county social worker have the same rights 
as a parent or guardian to receive a suspension notice, expulsion notice, manifestation 
determination notice, involuntary transfer notice, involuntary removal notice, and other 
documents and related information. For purposes of this Policy and its Procedures, the term 
“parent/guardian” shall include these parties. 
 
Corporal punishment shall not be used as a disciplinary measure against any student. For 
purposes of the Policy, corporal punishment does not include an employee’s use of force that is 
reasonable and necessary to protect the employee, students, staff or other persons or to prevent 
damage to school property. 
 
Suspended or expelled students shall be excluded from all school and school-related activities 
unless otherwise agreed during the period of suspension or expulsion.  
 
Grounds for Suspension and Expulsion of Students  
 
A student may be suspended or expelled for prohibited misconduct if the act is: 

 
A.​ related to school activity;  
B​ related to school attendance occurring at TVCS or any other school; or  
C.​ a TVCS sponsored event. A student may be suspended or expelled for acts that 

are enumerated below and occur at any time including but not limited to the 
following:  
1) while on school grounds;  
2) while going to or coming from school;  
3) during the lunch period, whether on or off the school campus;  
4) during, going to, or coming from a school-sponsored activity.  

 
Enumerated Offenses 
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A. ​ Discretionary Suspension and Recommendation for Expulsion Offenses 
 
Students may be suspended from school or recommended for expulsion for any of the 
following acts when it is determined the pupil:  
 
a)​ Either: 

1)​ Caused, attempted to cause, or threatened to cause physical injury to another 
person. 

2)​ Willfully used force or violence upon the person of another, except in 
self-defense. 

b)​ Possessed, sold, or otherwise furnished a firearm, knife, explosive, or other dangerous 
object. 

c)​ Unlawfully possessed, used, sold, or otherwise furnished, or been under the influence 
of, a controlled substance listed in Chapter 2 (commencing with Section 11053) of 
Division 10 of the Health and Safety Code, an alcoholic beverage, or an intoxicant of 
any kind. 

d)​ Unlawfully offered, arranged, or negotiated to sell a controlled substance listed in 
Chapter 2 (commencing with Section 11053) of Division 10 of the Health and Safety 
Code, an alcoholic beverage, or an intoxicant of any kind, and either sold, delivered, 
or otherwise furnished to a person another liquid, substance, or material and 
represented the liquid, substance, or material as a controlled substance, alcoholic 
beverage, or intoxicant. 

e)​ Committed or attempted to commit robbery or extortion. 
f)​ Caused or attempted to cause damage to school property or private property. 
g)​ Stole or attempted to steal school property or private property. 
h)​ Possessed or used tobacco, or products containing tobacco or nicotine products, 

including, but not limited to, cigarettes, cigars, miniature cigars, clove cigarettes, 
smokeless tobacco, snuff, chew packets, and betel. However, this section does not 
prohibit the use or possession by a pupil of his or her own prescription products. 

i)​ Committed an obscene act or engaged in habitual profanity or vulgarity. 
j)​ Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell drug 

paraphernalia, as defined in Section 11014.5 of the Health and Safety Code. 
k)​ Knowingly received stolen school property or private property. 
l)​ Possessed an imitation firearm. As used in this section, “imitation firearm” means a 

replica of a firearm that is so substantially similar in physical properties to an existing 
firearm as to lead a reasonable person to conclude that the replica is a firearm. 

m)​ Committed or attempted to commit a sexual assault as defined in Section 261, 266c, 
286, 288, 288a, or 289 of the Penal Code or committed a sexual battery as defined in 
Section 243.4 of the Penal Code. 

n)​ Harassed, threatened, or intimidated a pupil who is a complaining witness or a 
witness in a school disciplinary proceeding for purposes of either preventing that 
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pupil from being a witness or retaliating against that pupil for being a witness, or 
both. 

o)​ Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug 
Soma. 

p)​ Engaged in, or attempted to engage in, hazing. For purposes of this subdivision, 
“hazing” means a method of initiation or preinitiation into a pupil organization or 
body, whether or not the organization or body is officially recognized by an 
educational institution, that is likely to cause serious bodily injury or personal 
degradation or disgrace resulting in physical or mental harm to a former, current, or 
prospective pupil. For purposes of this subdivision, “hazing” does not include athletic 
events or school-sanctioned events. 

q)​ Engaged in an act of bullying, including, but not limited to, bullying committed by 
means of an electronic act.  
i)​ “Bullying” means any severe or pervasive physical or verbal act or conduct, 

including communications made in writing or by means of an electronic act, and 
including one or more acts committed by a student or group of students which 
would be deemed hate violence or harassment, threats, or intimidation, which are 
directed toward one or more students that has or can be reasonably predicted to 
have the effect of one or more of the following: 
(1)​Placing a reasonable student (defined as a student, including, but is not limited 

to, a student with exceptional needs, who exercises average care, skill, and 
judgment in conduct for a person of his or her age, or for a person of his or her 
age with exceptional needs) or students in fear of harm to that student’s or 
those students’ person or property. 

(2)​Causing a reasonable student to experience a substantially detrimental effect 
on his or her physical or mental health. 

(3)​Causing a reasonable student to experience substantial interference with his or 
her academic performance. 

(4)​Causing a reasonable student to experience substantial interference with his or 
her ability to participate in or benefit from the services, activities, or privileges 
provided by the Charter School. 

ii)​ “Electronic Act” means the creation or transmission originated on or off the 
school site, by means of an electronic device, including, but not limited to, a 
telephone, wireless telephone, or other wireless communication device, computer, 
or pager, of a communication, including, but not limited to, any of the following: 
(1)​A message, text, sound, video, or image. 
(2)​A post on a social network Internet Web site including, but not limited to: 

(a)​ Posting to or creating a burn page. A “burn page” means an Internet Web 
site created for the purpose of having one or more of the effects as listed in 
subparagraph (1) above. 

(b)​Creating a credible impersonation of another actual pupil for the purpose 
of having one or more of the effects listed in subparagraph (1) above. 
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“Credible impersonation” means to knowingly and without consent 
impersonate a pupil for the purpose of bullying the pupil and such that 
another pupil would reasonably believe, or has reasonably believed, that 
the pupil was or is the pupil who was impersonated. 

(c)​ Creating a false profile for the purpose of having one or more of the 
effects listed in subparagraph (1) above. “False profile” means a profile of 
a fictitious pupil or a profile using the likeness or attributes of an actual 
pupil other than the pupil who created the false profile. 

iii)​An act of cyber sexual bullying. 
(1)​For purposes of this clause, “cyber sexual bullying” means the dissemination 

of, or the solicitation or incitement to disseminate, a photograph or other 
visual recording by a pupil to another pupil or to school personnel by means 
of an electronic act that has or can be reasonably predicted to have one or 
more of the effects described in subparagraphs (i) to (iv), inclusive, of 
paragraph (1). A photograph or other visual recording, as described above, 
shall include the depiction of a nude, semi-nude, or sexually explicit 
photograph or other visual recording of a minor where the minor is 
identifiable from the photograph, visual recording, or other electronic act. 

(2)​For purposes of this clause, “cyber sexual bullying” does not include a 
depiction, portrayal, or image that has any serious literary, artistic, 
educational, political, or scientific value or that involves athletic events or 
school-sanctioned activities. 

iv)​ Notwithstanding the above, an electronic act shall not constitute pervasive 
conduct solely on the basis that it has been transmitted on the Internet or is 
currently posted on the Internet. 

v)​ “Reasonable pupil” for purposes of this subsection means a pupil, including, but 
not limited to, an exceptional needs pupil, who exercises average care, skill, and 
judgment in conduct for a person of his or her age, or for a person of his or her 
age with his or her exceptional needs. 

r)​ A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or 
attempted infliction of physical injury to another person may be subject to 
suspension, but not expulsion, pursuant to this section, except that a pupil who has 
been adjudged by a juvenile court to have committed, as an aider and abettor, a crime 
of physical violence in which the victim suffered great bodily injury or serious bodily 
injury shall be subject to discipline pursuant to subdivision (a). 

s)​ As used in this section, “school property” includes, but is not limited to, electronic 
files and databases. 

t)​ For a pupil subject to discipline under this section, the Superintendent may use his or 
her discretion to provide alternatives to suspension or expulsion that are age 
appropriate and designed to address and correct the pupil’s specific misbehavior. 

u)​ In addition to the reasons specified above, a pupil may be suspended from school or 
recommended for expulsion from school if the Superintendent or Designee 
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determines that the pupil has committed sexual harassment as defined in Ed. Code 
section 212.5. For the purposes of this section, the conduct described in Section 212.5 
must be considered by a reasonable person of the same gender as the victim to be 
sufficiently severe or pervasive to have a negative impact upon the individual's 
academic performance or to create an intimidating, hostile, or offensive educational 
environment. This section shall not apply to pupils enrolled in kindergarten and 
grades 1 to 3, inclusive. 

v)​ In addition to the reasons set forth above, a pupil in any of grades 4 to 12, inclusive, 
may be suspended from school or recommended for expulsion from school if the 
Superintendent or Designee determines that the pupil has caused, attempted to cause, 
threatened to cause, or participated in an act of, hate violence, as defined in 
subdivision (e) of Education Code section 233. 

w)​ In addition to the grounds specified above, a pupil enrolled in any of grades 4 to 12, 
inclusive, may be suspended from school or recommended for expulsion from school 
if the Superintendent or Designee determines that the pupil has intentionally engaged 
in harassment, threats, or intimidation, directed against school personnel or pupils, 
that is sufficiently severe or pervasive to have the actual and reasonably expected 
effect of materially disrupting classwork, creating substantial disorder, and invading 
the rights of either school personnel or pupils by creating an intimidating or hostile 
educational environment. 

x)​ In addition to the grounds specified above, a pupil may be suspended from school or 
recommended for expulsion if the superintendent or the principal of the school in 
which the pupil is enrolled determines that the pupil has made terroristic threats 
against school officials or school property, or both. 
1)​ For the purposes of this section, “terroristic threat” shall include any statement, 

whether written or oral, by a person who willfully threatens to commit a crime 
which will result in death, great bodily injury to another person, or property 
damage in excess of one thousand dollars ($1,000), with the specific intent that 
the statement is to be taken as a threat, even if there is no intent of actually 
carrying it out, which, on its face and under the circumstances in which it is made, 
is so unequivocal, unconditional, immediate, and specific as to convey to the 
person threatened, a gravity of purpose and an immediate prospect of execution of 
the threat, and thereby causes that person reasonably to be in sustained fear for his 
or her own safety or for his or her immediate family’s safety, or for the protection 
of school district property, or the personal property of the person threatened or his 
or her immediate family. 

 
2. ​ Shall Recommend for Expulsion Offenses 
 
The administration shall recommend the expulsion of a pupil for any of the following acts 
committed at school or at a school activity off school grounds, unless the administration 
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determines that expulsion should not be recommended under the circumstances or that an 
alternative means of correction would address the conduct: 
 
1)​ Causing serious physical injury to another person, except in self-defense. 
2)​ Possession of any knife or other dangerous object of no reasonable use to the pupil. 
3)​ Unlawful possession of any controlled substance listed in Health and Safety Code 

section 11053 et seq. (except one ounce of marijuana or over the counter medications 
or medication prescribed to student). 

4)​ Robbery or extortion. 
5)​ Assault or battery (Penal Code section 240 and 242). 

 
3. ​ Immediate Suspension and Mandatory Recommendation for Expulsion 

Offenses 
 
1)​ Possessing, selling, or furnishing a firearm, as defined below. E.C. 48915(c)(1) 
2)​ Brandishing a knife3 at another person. E.C. 48915(c)(2) 
3)​ Unlawfully selling a controlled selling a controlled substance listed in Health and 

Safety Code section 11053 et seq. E.C. 48915(c)(3) 
4)​ Committing or attempting to commit a sexual assault or committing a sexual battery, 

as defined in the enumerated offenses above. E.C. 48915(c)(4) 
5)​ Possession of an explosive4. E.C. 48915(c)(5)  

 
C. ​ Suspension Procedure 
 
​ The following suspension procedures shall be followed: 
 

1.​ Suspensions for violations of the offenses listed in the “Discretionary Suspension 
and Recommendation for Expulsion Offenses” stated herein shall be for no more than five 
consecutive days. 

 
2.​ For suspensions of fewer than 10 days, the charter school shall provide oral or 

written notice of the charges against the pupil and, if the pupil denies the charges, an explanation 
of the evidence that supports the charges and an opportunity for the pupil to present his or her 
side of the story. 

 
3.​ For suspensions of 10 days or more and all other expulsions for disciplinary 

reasons, the charter school shall do both of the following: 

4 As used in this section, the term “explosive” means “destructive device” as described in Section 921 of Title 18 of 
the United States Code. 

3 As used in this section, “knife” means any dirk, dagger, or other weapon with a fixed, sharpened blade fitted 
primarily for stabbing, a weapon with a blade fitted primarily for stabbing, a weapon with a blade longer than 31/2 
inches, a folding knife with a blade that locks into place, or a razor with an unguarded blade. 

 
96 

 
 



      
 
 

 
a) Provide timely, written notice of the charges against the pupil and an 
explanation of the pupil’s basic rights. 

 
b) Provide a hearing adjudicated by a neutral officer within a reasonable number 
of days at which the pupil has a fair opportunity to present testimony, evidence, 
and witnesses and confront and cross-examine adverse witnesses, and at which 
the pupil has the right to bring legal counsel or an advocate. 

 
4.​ The notice shall contain a clear statement that no pupil shall be involuntarily 

removed by the charter school for any reason unless the parent or guardian of the pupil has been 
provided written notice of intent to remove the pupil no less than five (5) school days before the 
effective date of the action. The written notice shall be in the native language of the pupil or the 
pupil’s parent or guardian or, if the pupil is a foster child or youth or a homeless child or youth, 
the pupil’s educational rights holder, and shall inform him or her of the right to initiate the 
procedures specified in clause (2) before the effective date of the action. If the pupil’s parent, 
guardian, or educational rights holder initiates the procedures specified in clause (2), the pupil 
shall remain enrolled and shall not be removed until the charter school issues a final decision. 
For purposes of this clause, “involuntarily removed” includes disenrolled, dismissed, transferred, 
or terminated, but does not include suspensions specified in clauses (1) and (2). 
 

5.​ The total number of days for which a pupil may be suspended from school shall 
not exceed twenty (20) schooldays. 
 
Suspensions shall be initiated according to the following procedures:  
 

1. ​ Conference 
 

Suspension shall be preceded, if possible, by an informal conference conducted 
by the Superintendent or Designee with the student and his or her parent and, 
whenever practical, the teacher, supervisor or Charter School employee who 
referred the student to the Superintendent or Designee.  
 
The conference may be omitted if the Superintendent or Designee determines that 
an emergency situation exists. An “emergency situation” involves a clear and 
present danger to the lives, safety or health of students or Charter School 
personnel. If a student is suspended without this conference, both the 
parent/guardian and student shall be notified of the student’s right to return to 
school for the purpose of a conference.  
 
At the conference, the pupil shall be informed of the reason for the disciplinary 
action and the evidence against him or her and shall be given the opportunity to 
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present his or her version and evidence in his or her defense. This conference 
shall be held within (2) two school days, unless the pupil waives this right or is 
physically unable to attend for any reason including, but not limited to, 
incarceration or hospitalization. No penalties may be imposed on a pupil for 
failure of the pupil’s parent or guardian to attend a conference with Charter 
School officials. Reinstatement of the suspended pupil shall not be contingent 
upon attendance by the pupil’s parent or guardian at the conference.  

 
2. ​ Notice to Parents/Guardians 

 
At the time of the suspension, an administrator or Designee shall make a 
reasonable effort to contact the parent/guardian by telephone or in person. 
Whenever a student is suspended, the parent/guardian shall be notified in writing 
of the suspension and the date of return following suspension. This notice shall 
state the specific offense committed by the student. In addition, the notice may 
also state the date and time when the student may return to school. If Charter 
School officials wish to ask the parent/guardian to confer regarding matters 
pertinent to the suspension, the notice may request that the parent/guardian 
respond to such requests without delay.  

 
3. ​ Suspension Time Limits/Recommendation for Expulsion 

 
Suspensions, when not including a recommendation for expulsion, shall not 
exceed five (5) consecutive school days per suspension. Upon a recommendation 
of Expulsion by the Superintendent or Designee, the pupil and the pupil’s 
guardian or representative will be invited to a conference to determine if the 
suspension for the pupil should be extended pending an expulsion hearing. This 
determination will be made by the Superintendent or Designee upon either of the 
following: 1) the pupil’s presence will be disruptive to the education process; or 
2) the pupil poses a threat or danger to others. Upon either determination, the 
pupil’s suspension will be extended pending the results of an expulsion hearing.  

 
D. ​ Expulsion Procedures  
 
Students will be recommended for expulsion after the Superintendent or Designee conducts an 
investigation process by gathering written statements, meeting with witnesses, and conducting a 
pre-expulsion conference with the student and family. A recommendation for expulsion by the 
Superintendent or Designee will be based on one or both of the following findings: 
 

1.​ Other means of conduct support and correction are not feasible and have 
repeatedly failed to bring about an improvement in conduct. 

 

 
98 

 
 



      
 
 

2.​ Due to the nature of the violation, the presence of the student causes a continuing 
danger to the health and/or safety of the student, other students in the schools, 
and/or faculty.  

 
Upon this determination, the student will be suspended, pending the results of an expulsion 
hearing. The Superintendent or Designee’s recommendation to expel the student will satisfy all 
the procedural requirements stated herein. 
 
E.​ Expulsion Hearing – Rules and Regulations 
 
The family of a student who has been expelled will be notified of the student’s right to request a 
hearing to determine whether the expulsion recommendation was justified and whether the 
expulsion will be upheld. The hearing will be held, if requested, within 30 days from the original 
expulsion decision. The hearing will be presided over by an administrative panel (three to five 
impartial individuals) appointed by the Superintendent. A document will be prepared by the 
Superintendent or Designee that includes a full description of the reasons for the expulsion, 
including dates, previous conferences and actions taken, and events. 
The Charter School’s governing board shall establish rules and regulations governing procedures 
for the expulsion of pupils. These procedures shall include, but are not necessarily limited to, all 
of the following: 
1.​ The pupil shall be entitled to a hearing to determine whether the pupil should be expelled. An 

expulsion hearing shall be held within 30 school days after the date the principal determines 
that the pupil has committed any of the acts enumerated herein, unless the pupil requests, in 
writing, that the hearing be postponed. The adopted rules and regulations shall specify that 
the pupil is entitled to at least one postponement of an expulsion hearing, for a period of not 
more than 30 calendar days. Any additional postponement may be granted at the discretion of 
the principal. The administrative panel shall make its decision to expel within 3 school days 
after the hearing’s conclusion, unless the pupil requests in writing that the decision be 
postponed. 

2.​ If compliance by the administrative panel with the time requirements for the conducting of an 
expulsion hearing and a decision to expel is impracticable during the regular school year, the 
principal or the principal’s designee may, for good cause, extend the time period for the 
holding of the expulsion hearing for an additional five schooldays. If compliance by the 
administrative panel with the time requirements for the conducting of an expulsion hearing is 
impractical due to a summer recess of more than two weeks, the days during the recess 
period shall not be counted as school days in meeting the time requirements. The days not 
counted as school days in meeting the time requirements for an expulsion hearing because of 
a summer recess shall not exceed 20 schooldays, and unless the pupil requests in writing that 
the expulsion hearing be postponed, the hearing shall be held not later than 20 calendar days 
before the first day of school for the school year. Reasons for the extension of the time for the 
hearing shall be included as a part of the record at the time the expulsion hearing is 
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conducted. Upon the commencement of the hearing, all matters shall be pursued and 
conducted with reasonable diligence and shall be concluded without any unnecessary delay. 
2.1.​Written notice of the hearing shall be forwarded to the pupil at least 10 calendar days 

before the date of the hearing. The notice shall include all of the following: 
2.2.​The date and place of the hearing. 
2.3.​A statement of the specific facts and charges upon which the proposed expulsion is 

based. 
2.4.​A copy of the disciplinary rules of the school that relate to the alleged violation. 
2.5.​A notice of the parent, guardian, or pupil’s obligations pursuant to Ed. Code section 

48915.1(b). 
2.6.​Notice of the opportunity for the pupil or the pupil’s parent or guardian to appear in 

person or to be represented by legal counsel or by a nonattorney adviser, to inspect 
and obtain copies of all documents to be used at the hearing, to confront and question 
all witnesses who testify at the hearing, to question all other evidence presented, and 
to present oral and documentary evidence on the pupil’s behalf, including witnesses. 
In a hearing in which a pupil is alleged to have committed or attempted to commit a 
sexual assault as specified in subdivision (n) of Section 48900 or to have committed 
a sexual battery as defined in subdivision (n) of Section 48900, a complaining 
witness shall be given five days’ notice before being called to testify, and shall be 
entitled to have up to two adult support persons, including, but not limited to, a 
parent, guardian, or legal counsel, present during his or her testimony. Before a 
complaining witness testifies, support persons shall be admonished that the hearing 
is confidential. This subdivision shall not preclude the person presiding over an 
expulsion hearing from removing a support person whom the presiding person finds 
is disrupting the hearing. If one or both of the support persons is also a witness, the 
provisions of Section 868.5 of the Penal Code shall be followed for the hearing. This 
section does not require a pupil or the pupil’s parent or guardian to be represented by 
legal counsel or by a nonattorney adviser at the hearing. 
 
For purposes of this section, “legal counsel” means an attorney or lawyer who is 
admitted to the practice of law in California and is an active member of the State Bar 
of California. 
 
For purposes of this section, “nonattorney adviser” means an individual who is not 
an attorney or lawyer, but who is familiar with the facts of the case, and has been 
selected by the pupil or pupil’s parent or guardian to provide assistance at the 
hearing. 

3.​ The administrative panel shall conduct a hearing to consider the expulsion of a pupil in a 
session closed to the public, unless the pupil requests, in writing, at least five days before the 
date of the hearing, that the hearing be conducted at a public meeting. Regardless of whether 
the expulsion hearing is conducted in a closed or public session, the administrative panel may 
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meet in closed session for the purpose of deliberating and determining whether the pupil 
should be expelled. 
3.1.​If the administrative panel admits any other person to a closed deliberation session, the 

parent or guardian of the pupil, the pupil, and the counsel of the pupil also shall be 
allowed to attend the closed deliberations. 

3.2.​If the hearing is to be conducted at a public meeting, and there is a charge of committing 
or attempting to commit a sexual assault as defined in subdivision (n) of Ed. Code 
section 48900 or to commit a sexual battery as defined in subdivision (n) of Ed. Code 
section 48900, a complaining witness shall have the right to have his or her testimony 
heard in a session closed to the public when testifying at a public meeting would threaten 
serious psychological harm to the complaining witness and there are no alternative 
procedures to avoid the threatened harm, including, but not limited to, videotaped 
deposition or contemporaneous examination in another place communicated to the 
hearing room by means of closed-circuit television. 

4.​ If the administrative panel decides not to expel, the expulsion proceedings shall be 
terminated, and the pupil immediately shall be reinstated and permitted to return to the 
classroom instructional program from which the expulsion referral was made. The decision 
not to recommend expulsion shall be final. 

5.​ If the administrative panel determines to expel, findings of fact in support of the 
recommendation shall be prepared. All findings of fact and recommendations shall be based 
solely on the evidence adduced at the hearing. 

6.​ The decision of the administrative panel to expel a pupil shall be based upon substantial 
evidence relevant to the charges adduced at the expulsion hearing or hearings. Except as 
provided in this section, no evidence to expel shall be based solely upon hearsay evidence. 
The administrative panel may, upon a finding that good cause exists, determine that the 
disclosure of either the identity of a witness or the testimony of that witness at the hearing, or 
both, would subject the witness to an unreasonable risk of psychological or physical harm. 
Upon this determination, the testimony of the witness may be presented at the hearing in the 
form of sworn declarations that shall be examined only by the administrative panel. Copies 
of these sworn declarations, edited to delete the name and identity of the witness, shall be 
made available to the pupil. 

7.​ A record of the hearing shall be made. The record may be maintained by any means, 
including electronic recording, so long as a reasonably accurate and complete written 
transcription of the proceedings can be made. 

8.​ A record of the hearing shall be made. The record may be maintained by any means, 
including electronic recording, so long as a reasonably accurate and complete written 
transcription of the proceedings can be made. 

9.​ Technical rules of evidence shall not apply to the hearing, but relevant evidence may be 
admitted and given probative effect only if it is the kind of evidence upon which reasonable 
persons are accustomed to rely in the conduct of serious affairs. A decision of the 
administrative panel to expel shall be supported by substantial evidence showing that the 
pupil committed any of the acts enumerated herein. 

 
101 

 
 



      
 
 

10.​In hearings that include an allegation of committing or attempting to commit a sexual assault 
as defined in subdivision (n) of Ed. Code section 48900 or to commit a sexual battery as 
defined in subdivision (n) of Ed. Code section 48900, evidence of specific instances, of a 
complaining witness’s prior sexual conduct is to be presumed inadmissible and shall not be 
heard absent a determination by the person conducting the hearing that extraordinary 
circumstances exist requiring the evidence be heard. Before the person conducting the 
hearing makes the determination on whether extraordinary circumstances exist requiring that 
specific instances of a complaining witness’s prior sexual conduct be heard, the complaining 
witness shall be provided notice and an opportunity to present opposition to the introduction 
of the evidence. In the hearing on the admissibility of the evidence, the complaining witness 
shall be entitled to be represented by a parent, guardian, legal counsel, or other support 
person. Reputation or opinion evidence regarding the sexual behavior of the complaining 
witness is not admissible for any purpose. 

11.​Before the hearing has commenced, the administrative panel may issue subpoenas at the 
request of either the principal or principal’s designee or the pupil, for the personal appearance 
of percipient witnesses at the hearing. After the hearing has commenced, the administrative 
panel may, upon request of either the principal or principal’s designee or the pupil, issue 
subpoenas. All subpoenas shall be issued in accordance with Sections 1985, 1985.1, and 
1985.2 of the Code of Civil Procedure. Enforcement of subpoenas shall be done in 
accordance with Section 11455.20 of the Government Code. 
11.1.​ Any objection raised by the principal or principal’s designee or the pupil to the 

issuance of subpoenas may be considered by the administrative panel in closed session, 
or in open session, if so requested by the pupil before the meeting. Any decision by the 
administrative panel in response to an objection to the issuance of subpoenas shall be 
final and binding. 

11.2.​ If the administrative panel determines that a percipient witness would be subject to an 
unreasonable risk of harm by testifying at the hearing, a subpoena shall not be issued to 
compel the personal attendance of that witness at the hearing. However, that witness 
may be compelled to testify by means of a sworn declaration as provided for herein. 

11.3.​ Service of process shall be extended to all parts of the state and shall be served in 
accordance with Section 1987 of the Code of Civil Procedure. All witnesses appearing 
pursuant to subpoena, other than the parties or officers or employees of the state or any 
political subdivision of the state, shall receive fees, and all witnesses appearing pursuant 
to subpoena, except the parties, shall receive mileage in the same amount and under the 
same circumstances as prescribed for witnesses in civil actions in a superior court. Fees 
and mileage shall be paid by the party at whose request the witness is subpoenaed. 

12.​Final action to expel a pupil shall be taken only by the administrative panel in a public 
session. Written notice of any decision to expel or to suspend the enforcement of an 
expulsion order during a period of probation shall be sent by the principal or his or her 
designee to the pupil or the pupil’s parent or guardian and shall be accompanied by all of the 
following: 
12.1.​ Notice of the right to appeal the expulsion to the Charter School Governing Board. 
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12.2.​ Notice of the education alternative placement to be provided to the pupil during the 
time of expulsion, if applicable. 

12.3.​ Notice of the obligation of the parent, guardian, or pupil, upon the pupil’s enrollment 
in a new school district, to inform that school district of the pupil’s expulsion. 

13.​The governing board of the Charter School shall maintain a record of each expulsion, 
including the cause for the expulsion. Records of expulsions shall be nonprivileged, 
disclosable public records. 
13.1.​ The expulsion order and the causes for the expulsion shall be recorded in the pupil’s 

mandatory interim record and shall be forwarded to any school in which the pupil 
subsequently enrolls upon receipt of a request from the admitting school for the pupil’s 
school records. 

 
F.​ Decision of the Panel 
 
The final decision by the administrative panel will be made within 3 school days following the 
conclusion of the hearing, unless the pupil requests in writing that the decision be postponed.  
 
The administrative panel will make one of two determinations: 
1.​ Uphold the expulsion. 
2.​ Determine the expulsion was not within the Charter School’s guidelines, overturn it, and 

order that records and documents regarding the proceedings be destroyed and removed from 
student’s record. 

 
Following the final decision of the administrative panel, the administrative panel will send 
written Findings of Fact to the parent that contain the following information: 

1.​ The outcome of the hearing and the decision of the administrative panel 
2.​ The specific offenses committed by the student for any of the acts listed in the above 

“Reasons for Suspension and/or Expulsion” section (if expulsion is decided) 
3.​ Notification of the family’s responsibility to inform any new district in which the student 

seeks to enroll of the student’s status with the Charter School (if expulsion is decided) 
4.​ Reinstatement eligibility review date (if expulsion is decided) 
5.​ A copy of the rehabilitation plan (if expulsion is decided) 
6.​ The type of educational placement during the period of expulsion (if expulsion is 

decided) 
7.​ Pupils who are expelled shall be responsible for seeking alternative education programs 

 
G.​ Alternative Education 
 
Pupils who are expelled shall be responsible for seeking alternative education programs 
including, but not limited to, programs within the County for their school district of residence. 
The school shall work cooperatively with parents/guardians as requested by parents/guardians or 
by the school district of residence to assist with locating alternative placements during expulsion. 
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H.​ Rehabilitation Plans 
 
Students who are expelled from the Charter School shall be given a rehabilitation plan upon 
expulsion as developed by the administrative panel at the time of the expulsion order, which may 
include, but is not limited to, periodic review as well as assessment at the time of review for 
readmission. The rehabilitation plan should include a date not later than one year from the date 
of expulsion when the pupil may reapply to the Charter School for readmission. 
 
I.​ Readmission 
 
The decision to readmit a pupil or to admit a previously expelled pupil from another school 
district or charter school shall be in the sole discretion of the Charter School Board following a 
meeting with the CEO or designee and the pupil and guardian or representative to determine 
whether the pupil has successfully completed the rehabilitation plan and to determine whether 
the pupil poses a threat to others or will be disruptive to the school environment. The CEO or 
designee shall make a recommendation to the Charter School Board following the meeting 
regarding his or her determination. The pupil’s readmission is also contingent upon the Charter 
School enrollment capacity at the time the student seeks readmission. 
 
J. ​ Notice of Expulsion to Last Known District of Residence 
 
The Charter School shall, in accordance with Education Code § 47605(e)(3), notify the 
superintendent of the school district of the pupil’s last known address within 30 days of 
expulsion, and shall, upon request of the district, provide the district with a copy of the student’s 
cumulative record, including a transcript of grades or report card and health information.   
 
K.​ Special Procedures for Expulsion Hearings Involving Sexual Assault or Battery 

Offenses  
 
The Charter School may, upon a finding of good cause, determine that the disclosure of either the 
identity of the witness or the testimony of that witness at the hearing, or both, would subject the 
witness to an unreasonable risk of psychological or physical harm. Upon this determination, the 
testimony of the witness may be presented at the hearing in the form of sworn declarations that 
shall be examined only by the Charter School or the hearing officer. Copies of these sworn 
declarations, edited to delete the name and identity of the witness, shall be made available to the 
pupil.  

 
1.​ The complaining witness in any sexual assault or battery case must be provided with a 

copy of the applicable disciplinary rules and advised of his/her right to (a) receive five 
days’ notice of his/her scheduled testimony, (b) have up to two (2) adult support persons 
of his/her choosing present in the hearing at the time he/she testifies, which may include a 
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parent, guardian, or legal counsel, and (c) elect to have the hearing closed while 
testifying. 

2.​ the Charter School must also provide the victim a room separate from the hearing room 
for the complaining witness’s use prior to and during breaks in testimony. 

3.​ At the discretion of the person or panel conducting the hearing, the complaining witness 
shall be allowed periods of relief from examination and cross-examination during which 
he or she may leave the hearing room. 

4.​ The person conducting the expulsion hearing may also arrange the seating within the 
hearing room to facilitate a less intimidating environment for the complaining witness. 

5.​ The person conducting the expulsion hearing may also limit time for taking the testimony 
of the complaining witness to the hours he/she is normally in school, if there is no good 
cause to take the testimony during other hours. 

6.​ Prior to a complaining witness testifying, the support persons must be admonished that 
the hearing is confidential. Nothing in the law precludes the person presiding over the 
hearing from removing a support person whom the presiding person finds is disrupting 
the hearing. The person conducting the hearing may permit any one of the support 
persons for the complaining witness to accompany him or her to the witness stand. 

7.​ If one or both of the support persons is also a witness, the Charter School must present 
evidence that the witness’s presence is both desired by the witness and will be helpful to 
the school. The person presiding over the hearing shall permit the witness to stay unless it 
is established that there is a substantial risk that the testimony of the complaining witness 
would be influenced by the support person, in which case the presiding official shall 
admonish the support person or persons not to prompt, sway, or influence the witness in 
any way. Nothing shall preclude the presiding officer from exercising his or her 
discretion to remove a person from the hearing whom he or she believes is prompting, 
swaying, or influencing the witness. 

8.​ The testimony of the support person shall be presented before the testimony of the 
complaining witness, and the complaining witness shall be excluded from the courtroom 
during that testimony. 

9.​ Especially for charges involving sexual assault or battery, if the hearing is to be 
conducted in the public at the request of the pupil being expelled, the complaining 
witness shall have the right to have his/her testimony heard in a closed session when 
testifying at a public meeting would threaten serious psychological harm to the 
complaining witness and there are not alternative procedures to avoid the threatened 
harm. The alternative procedures may include videotaped depositions or 
contemporaneous examination in another place communicated to the hearing by means of 
closed-circuit television. 

10.​Evidence of specific instances of a complaining witness’s prior sexual conduct is 
presumed inadmissible and shall not be heard absent a determination by the person 
conducting the hearing that extraordinary circumstances exist requiring the evidence be 
heard. Before such a determination regarding extraordinary circumstances can be made, 
the witness shall be provided notice and an opportunity to present opposition to the 
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introduction of the evidence. In the hearing on the admissibility of the evidence, the 
complaining witness shall be entitled to be represented by a parent, legal counsel, or other 
support person. Reputation or opinion evidence regarding the sexual behavior of the 
complaining witness is not admissible for any purpose. 

11. If the pupil being expelled requests a public hearing, the complaining witness shall  
have the right to have his/her testimony heard in a closed session or alternative methods 
videotaped, etc. 

 
L.​ Probation 
 
The administrative panel, upon voting to expel a pupil, may suspend the enforcement of the 
expulsion order for a period of not more than one calendar year and may, as a condition of the 
suspension of enforcement, assign the pupil to a school, class, or program that is deemed 
appropriate for the rehabilitation of the pupil. The rehabilitation program to which the pupil is 
assigned may provide for the involvement of the pupil’s parent or guardian in his or her child’s 
education in ways that are specified in the rehabilitation program. A parent or guardian’s refusal 
to participate in the rehabilitation program shall not be considered in the administrative panel’s 
determination as to whether the pupil has satisfactorily completed the rehabilitation program. 
The administrative panel shall apply the criteria for suspending the enforcement of the expulsion 
order equally to all pupils, including individuals with exceptional needs as defined in Cal. Ed. 
Code section 56026. 
 
During the period of the suspension of the expulsion order, the pupil is deemed to be on 
probationary status. 
 
The administrative panel may revoke the suspension of an expulsion order if the pupil commits 
any of the acts enumerated in Ed. Code section 48900 or violates any of the school’s rules and 
regulations governing pupil conduct. When the administrative panel revokes the suspension of an 
expulsion order, a pupil may be expelled under the terms of the original expulsion order. Upon 
satisfactory completion of the rehabilitation assignment of a pupil, the administrative panel shall 
reinstate the pupil in the school and may also order the expungement of any or all records of the 
expulsion proceedings. 
 
A decision of the administrative panel to suspend an expulsion order does not affect the time 
period and requirements for the filing of an appeal of the expulsion order with the Governing 
Board of the Charter School.  
 
M.​ Expulsion Appeals 
 
If a pupil is expelled from the Charter School, the pupil or the pupil’s parent or guardian may, 
within 30 days following the decision of the administrative panel to expel, file an appeal to the 
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Governing Board of the Charter School, which shall hold a hearing thereon and render its 
decision. 
 
The Governing Board shall hold the hearing within 20 school days following the filing of a 
formal request under this section. 
 
The Governing Board shall hear an appeal of an expulsion order in closed session, unless the 
pupil requests, in writing, at least five (5) days prior to the date of the hearing, that the hearing be 
conducted in a public meeting. Upon the timely submission of a request for a public meeting, the 
Governing Board shall be required to honor the request. Whether the hearing is conducted in 
closed or public session, the Governing Board may meet in closed session for the purpose of 
deliberations. If the Governing Board admits any representative of the pupil or the school 
district, the board shall, at the same time, admit representatives from the opposing party. The 
Governing Board shall render a decision within three schooldays of the hearing unless the pupil 
requests a postponement. 
 
The period within which an appeal is to be filed shall be determined from the date the student is 
provided notice of the decision of the administrative panel to expel, even if enforcement of the 
expulsion action is suspended and the pupil is placed on probation. A pupil who fails to appeal 
the original action of the panel within the prescribed time may not subsequently appeal a 
decision of the panel to revoke probation and impose the original order of expulsion. 
 
N.​ Transcripts 
 
The pupil shall submit a written request for a copy of the written transcripts and supporting 
documents from the administrative panel simultaneously with the filing of the notice of appeal 
with the Governing Board. the Charter School shall provide the pupil with the transcriptions, 
supporting documents, and records within 10 school days following the pupil’s written request. 
The Governing Board shall determine the appeal from a pupil expulsion upon the record of the 
hearing before the administrative panel, together with such applicable documentation or 
regulations as may be ordered. No evidence other than that contained in the record of the 
proceedings of the administrative panel may be heard unless a de novo proceeding is granted as 
provided herein. 
 
It shall be the responsibility of the pupil to request a written transcription from the Charter 
School for review by the Charter School Governing Board. The cost of the transcript, if any, 
shall be borne by the pupil except in either of the following situations: 
 

(1) Where the pupil’s parent or guardian certifies to the Charter School that he or she 
cannot reasonably afford the cost of the transcript because of limited income or 
exceptional necessary expenses, or both. 
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(2) In a case in which the Governing Board reverses the decision of the administrative 
panel, the Governing Board shall require that the Charter School reimburse the pupil for 
the cost of such transcription. 

 
O.​ Standard of Review 
 
The review by the Governing Board of the decision of the administrative panel shall be limited to 
the following questions: 

 
(1) Whether the administrative panel acted without or in excess of its jurisdiction. 
 
(2) Whether there was a fair hearing before the administrative panel. 
 
(3) Whether there was a prejudicial abuse of discretion in the hearing. 
 
(4) Whether there is relevant and material evidence which, in the exercise of reasonable 
diligence, could not have been produced or which was improperly excluded at the hearing 
before the administrative panel. 

 
As used herein, a proceeding “without or in excess of jurisdiction” includes, but is not limited to, 
a situation where an expulsion hearing is not commenced within the time periods prescribed by 
this article, a situation where an expulsion order is not based upon the acts enumerated herein, or 
a situation involving acts not related to school activity or attendance. 
 
As used herein, an “abuse of discretion” is established in any of the following situations: 

 
(1) If school officials have not met the procedural requirements of this article. 
 
(2) If the decision to expel a pupil is not supported by the findings prescribed herein as 
grounds for expulsion. 
 
(3) If the findings are not supported by the evidence. 

 
The Governing Board may not reverse the decision of the administrative panel to expel a pupil 
based upon a finding of an abuse of discretion unless the Governing Board also determines that 
the abuse of discretion was prejudicial. 
 
P.​ Decision on Appeal 
 
The decision of the Governing Board shall be limited as follows: 
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1.​ If the Governing Board finds that relevant and material evidence exists which, in the 
exercise of reasonable diligence, could not have been produced or which was improperly 
excluded at the hearing before the governing board, it may do either of the following: 

 
A. Remand the matter to the administrative panel for reconsideration and may in addition 
order the pupil reinstated pending the reconsideration. 
 
B. Grant a hearing de novo upon reasonable notice thereof to the pupil and to the 
administrative panel. The hearing shall be conducted in conformance with the rules and 
regulations stated herein. 

 
2.​ If the Governing Board determines that the decision of the administrative panel is not 

supported by the findings required to be made herein, but evidence supporting the 
required findings exists in the record of the proceedings, the Governing Board shall 
remand the matter to the administrative panel for adoption of the required findings. This 
remand for the adoption and inclusion of the required findings shall not result in an 
additional hearing, except that final action to expel the pupil based on the revised 
findings of fact shall meet all of the following requirements: 

 
A. Final action to expel a pupil shall be taken only by the administrative panel in a public 
session. Written notice of any decision to expel or to suspend the enforcement of an 
expulsion order during a period of probation shall be sent by the administrative panel to 
the pupil or the pupil’s parent or guardian and shall be accompanied by all of the 
following: 1) Notice of the right to appeal the expulsion to the Governing Board; 2) 
Notice of the education alternative placement to be provided to the pupil during the time 
of expulsion, if applicable; 3) Notice of the obligation of the parent, guardian, or pupil, 
upon the pupil’s enrollment in a new school district, to inform that school district of the 
pupil’s expulsion. 
 
B. the Charter School shall maintain a record of each expulsion, including the cause for 
the expulsion. Records of expulsions shall be nonprivileged, disclosable public records. 

 
3.​ In all other cases, the Governing Board shall enter an order either affirming or reversing 

the decision of the administrative panel. In any case in which the Governing Board enters 
a decision reversing the administrative panel, the Governing Board may direct the 
administrative panel to expunge the record of the pupil and the records of the school of 
any references to the expulsion action and the expulsion shall be deemed not to have 
occurred. 

 
The decision of the Governing Board shall be final and binding upon the pupil and upon the 
administrative panel. The pupil and the administrative panel shall be notified of the final order of 

 
109 

 
 



      
 
 

the Governing Board, in writing, either by personal service or by certified mail. The order shall 
become final when rendered. 
 
The Superintendent or Designee shall send a copy of the written notice of the decision to expel to 
the school district of student’s last known residence, within thirty (30) days. 
 
Special Procedures for the Consideration of Suspension and Expulsion of Students with 
Disabilities 

 
As an independent LEA member of a SELPA, the Charter School shall immediately notify the 
SELPA and coordinate the procedures in this policy with the SELPA of the discipline of any 
student with a disability or student who the Charter School or SELPA would be deemed to have 
knowledge that the student had a disability. 

 
1.​ Services During Suspension  
 

Students with disabilities suspended and/or placed in an interim alternative setting shall continue 
to receive services so as to provide FAPE and enable the student to continue to participate in the 
general education curriculum and to progress toward meeting the goals set out in the child's 
IEP/504. Any discipline that includes removal from school for more than ten (10) consecutive 
days, including placement in an interim alternative educational setting, constitutes a change in 
placement and a manifestation determination shall be conducted. 
An IEP or 504 meeting is required within ten (10) days of initial suspension or placement in an 
interim alternative educational setting. 
 

2.​ Procedural Safeguards/Manifestation Determination  
 

Within ten (10) school days of a recommendation for expulsion or any decision to change the 
placement of a child with a disability because of a violation of a code of student conduct, the 
Charter School, the parent, and relevant members of the IEP/504 Team shall review all relevant 
information in the student's file, including the child's IEP/504, any teacher observations, and any 
relevant information provided by the parents to determine: 

a.​ If the conduct in question was caused by, or had a direct and substantial 
relationship to, the child's disability; or 

 
b.​ If the conduct in question was the direct result of the local educational agency's 

failure to implement the IEP/504. 
 
If the Charter School, the parent, and relevant members of the IEP/504 Team determine that 
either of the above is applicable for the child, the conduct shall be determined to be a 
manifestation of the child's disability. 
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If the Charter School, the parent, and relevant members of the IEP/504 Team make the 
determination that the conduct was a manifestation of the child's disability, the IEP/504 Team 
shall: 

a.  ​ Conduct a functional behavioral assessment or a functional analysis assessment, 
and implement a behavioral intervention plan for such child, provided that the 
Charter School had not conducted such assessment prior to such determination 
before the behavior that resulted in a change in placement; 

 
b.​ If a behavioral intervention plan has been developed, review the behavioral 

intervention plan if the child already has such a behavioral intervention plan, and 
modify it, as necessary, to address the behavior; and 

 
c.​ Return the child to the placement from which the child was removed, unless the 

parent and the Charter School agree to a change of placement as part of the 
modification of the behavioral intervention plan. 

 
If the Charter School, the parent, and relevant members of the IEP/504 team determine that the 
behavior was not a manifestation of the student’s disability and that the conduct in question was 
not a result of the failure to implement the IEP/504, then the Charter School may apply the 
relevant disciplinary procedures to children with disabilities in the same manner and for the same 
duration as the procedures would be applied to students without disabilities.  

 
3.​ Due Process Appeals  
 

The parent of a child with a disability who disagrees with any decision regarding placement, or 
the manifestation determination, or the Charter School believes that maintaining the current 
placement of the child is substantially likely to result in injury to the child or to others, may 
request an expedited administrative hearing through the Special Education Unit of the Office of 
Administrative Hearings.  
When an appeal relating to the placement of the student or the manifestation determination has 
been requested by either the parent or the Charter School, the student shall remain in the interim 
alternative educational setting pending the decision of the hearing officer or until the expiration 
of the forty-five-day (45) time period provided for in an interim alternative educational setting, 
whichever occurs first, unless the parent and the Charter School agree otherwise. 

 
4.​ Special Circumstances  
 

The Charter School personnel may consider any unique circumstances on a case-by-case basis 
when determining whether to order a change in placement for a child with a disability who 
violates a code of student conduct. 
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The Superintendent or Designee may remove a student to an interim alternative educational 
setting for not more than forty-five (45) days without regard to whether the behavior is 
determined to be a manifestation of the student’s disability in cases where a student: 
 

a.​ Carries or possesses a weapon, as defined in 18 USC 930, to or at school, on 
school premises, or to or at a school function; 

 
b. ​ Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a 

controlled substance, while at school, on school premises, or at a school function; 
or 

  
c. ​ Has inflicted serious bodily injury, as defined by 20 USC 1415(k)(7)(D), upon a 

person while at school, on school premises, or at a school function. 
 

5.​ Interim Alternative Educational Setting 
 

The student's interim alternative educational setting or change of placement shall be determined 
by the student's IEP/504 team. A change of placement is a removal from education for more than 
ten (10) consecutive days or a pattern of removal, even if for less than ten (10) days. For 
effective change of placement, there first need be: 
 

a.​ Notice 
b.​ Manifestation determination 
c.​ Continued receipt of special education services 

 
6. ​ Procedures for Students Not Yet Eligible for Special Education Services  
 

A student who has not been identified as an individual with disabilities pursuant to IDEIA and 
who has violated the District’s disciplinary procedures may assert the procedural safeguards 
granted under these procedures only if the Charter School had knowledge that the student was 
disabled before the behavior occurred. 
 
The Charter School shall be deemed to have knowledge that the student had a disability if one of 
the following conditions exists: 
 

1.  The parent/guardian has expressed concern in writing, or orally if the parent/guardian 
does not know how to write or has a disability that prevents a written statement, to the 
Charter School supervisory or administrative personnel, or to one of the child’s teachers, 
that the student is in need of special education or related services; or 

 
2.   The parent has requested an evaluation of the child; or 
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3.  The child’s teacher, or other the Charter School personnel, has expressed specific 
concerns about a pattern of behavior demonstrated by the child, directly to the director of 
special education or to other Charter School supervisory personnel.  

 
If the Charter School knew or should have known the student had a disability under any of the 
three (3) circumstances described above, the student may assert any of the protections available 
to IDEIA-eligible children with disabilities, including the right to stay-put. 
 
If the Charter School had no basis for knowledge of the student’s disability, it shall proceed with 
the proposed discipline. the Charter School shall conduct an expedited evaluation if requested by 
the parents; however, the student shall remain in the education placement determined by the 
Charter School pending the results of the evaluation. 
 
The Charter School shall not be deemed to have knowledge that the student had a disability if the 
parent has not allowed an evaluation, refused services, or if the student has been evaluated and 
determined to not be eligible.  
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ELEMENT XI: Retirement Program 
 
The manner by which staff members of the charter schools will be covered by the State Teachers’ 
Retirement System, the Public Employees’ Retirement System, or federal social security. Ed. 
Code section 47605(c)(5)(K) 
 
Certificated employees at TVCS will be covered by the State Teachers’ Retirement System 
(STRS). Classified employees will be covered by federal social security.  The Charter School 
shall inform all applicants for positions within the Charter School of the retirement system 
options for employees of the Charter School. The Superintendent shall be responsible for 
ensuring that appropriate arrangements for coverage have been made. TVCS will make all 
employer contributions as required by STRS and Federal Social Security. TVCS will also make 
contributions for workers’ compensation insurance, unemployment insurance, and any other 
payroll obligations of an employer. 
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ELEMENT XII: Public School Attendance Alternatives 
 
The public school attendance alternatives for pupils residing within the school district who 
choose not to attend charter schools. Ed. Code section 47605(c)(5)(L) 
 
No student may be required to attend the Charter School. Attendance at the Charter School is a 
matter of parental choice. An education will be provided in a student's district of residence 
school or other public schools through an inter- or intra-district (in accordance with local 
policies) transfer for students who choose not to attend the Charter School. Parents and guardians 
of each student enrolled in the Charter School will be informed on admissions forms that the 
students have no right to admission in a particular school of a local education agency as a 
consequence of enrollment in the Charter School, except to the extent that such a right is 
extended by the local education agency. 
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ELEMENT XIII: Employee Rights 
 
The rights of an employee of the school district upon leaving the employment of the school 
district to work in a charter school, and of any rights of return to the school district after 
employment at a charter school. Ed. Code section 47605(c)(5)(M) 
 
TVCS staff will have individual at-will employment contracts and/or agreements with TVCS and 
any employee rights shall be specifically identified within that contractual agreement.  TVCS 
does not require any public school district employee to work for TVCS. Persons employed by 
TVCS are not considered employees of TVUSD for any purpose whatsoever, nor are they 
granted any rights, privileges, or benefits that are specified within TVUSD.  Employees of 
TVUSD who resign from District employment to work at TVCS and who later wish to return to 
the District shall be treated the same as any other former District employee seeking 
reemployment in accordance with District policy, applicable law, and applicable bargaining 
agreements.  The Charter School shall not have any authority to confer any rights to return on 
District employees. 
 
Sick or vacation leave or years of service credit at the District or any other school district will not 
be transferred to the Charter School. Employment by the Charter School provides no rights of 
employment at any other entity, including but not limited to any rights in the case of closure of 
the Charter School.  

TVCS shall, to the fullest extent permitted by law, indemnify, defend, and hold harmless the 
District, its officers, directors, employees, attorneys, agents, representatives, volunteers, 
successors and assigns (collectively hereinafter “District” and “District Personnel”) from and 
against any and all actions, suits, claims, demands, losses, costs, penalties, obligations, errors, 
omissions, or liabilities, including legal costs, attorney’s fees, and expert witness fees, whether or 
not suit is actually filed, and/or any judgment rendered against District and/or District Personnel, 
that may be asserted or claimed by any person, firm or entity arising out of, or in connection 
with, TVCS’s new status as the exclusive public school employer of the employees of the 
Charter School for the purposes of the Educational Employment Relations Act (EERA), as 
provided in this Charter, or any acts, errors, negligence, omissions or intentional acts by TVCS, 
its Board of Directors, administrators, employees, agents, representatives, volunteers, successors 
and assigns.  This indemnity and hold harmless provision shall exclude actions brought by third 
persons against the District arising out of any negligent or intentional acts or errors of the District 
and/or District Personnel or solely out of any acts or omissions of the District and/or District 
Personnel that are not otherwise related to or connected with TVCS and/or its Personnel.
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ELEMENT XIV: Resolution of Disputes 
 
The procedures to be followed by the charter school and the chartering authority to resolve 
disputes relating to provisions of the charter. Ed. Code section 47605(c)(5)(N). 
 
The Charter School recognizes that it cannot bind the District to a dispute resolution procedure to 
which the District does not agree. The policy below is intended as a starting point for a 
discussion of dispute resolution procedures. The Charter School is willing to consider changes to 
the process outlined below as suggested by the District. The Charter School and the District will 
be encouraged to attempt to resolve any disputes with the District amicably and reasonably 
without resorting to formal procedures. 
 
In the event of a dispute between the Charter School and the District, Charter School staff, 
employees and Board members of the Charter School and the District agree to first frame the 
issue in written format (“dispute statement”) and to refer the issue to the District Superintendent 
and Superintendent of the Charter School. In the event that the District Board of Trustees 
believes that the dispute relates to an issue that could lead to revocation of the charter in 
accordance with Education Code Section 47607, the Charter School requests that this shall be 
noted in the written dispute statement, although it recognizes it cannot legally bind the District to 
do so. However, participation in the dispute resolution procedures outlined in this section shall 
not be interpreted to impede or act as a pre-requisite to the District’s ability to proceed with 
revocation in accordance with Education Code Section 47607. 
 
The Charter School Superintendent and District Superintendent shall informally meet and confer 
in a timely fashion to attempt to resolve the dispute, not later than 30 business days from receipt 
of the dispute statement. In the event that this informal meeting fails to resolve the dispute, both 
parties shall identify two Board members from their respective boards who shall jointly meet 
with the District Superintendent and the Superintendent of the Charter School and attempt to 
resolve the dispute within 60 business days from receipt of the dispute statement. 
 
If this joint meeting fails to resolve the dispute, the District Superintendent and the 
Superintendent of the Charter School shall meet to jointly identify a neutral third-party mediator 
to engage the Parties in a mediation session designed to facilitate resolution of the dispute. The 
format of the mediation session shall be developed jointly by the District Superintendent and the 
Superintendent of the Charter School with oversight of the TVCS Board of Directors.  Mediation 
shall be held within sixty business days of receipt of the dispute statement. The costs of the 
mediator shall be split equally between the District and the Charter School. If mediation does not 
resolve the dispute either party may pursue any other remedy available under the law. All 
timelines and procedures in this section may be revised upon mutual written agreement of the 
District and the Charter School. 
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ELEMENT XV: Exclusive Public School Employer 
 
The procedures to be used if the charter school closes. The procedures shall ensure a final audit 
of the charter school to determine the disposition of all assets and liabilities of the charter 
school, including plans for disposing of any net assets and for the maintenance and transfer of 
pupil records. Ed. Code section 47605(c)(5)(O) 
 
Temecula Valley Charter School shall be deemed the exclusive public school employer of the 
employees of the Charter School for the purposes of the Educational Employment Relations Act 
(EERA). TVCS shall comply with the EERA. 
 
TVCS shall, to the fullest extent permitted by law, indemnify, defend, and hold harmless the 
District, its officers, directors, employees, attorneys, agents, representatives, volunteers, 
successors and assigns (collectively hereinafter “District” and “District Personnel”) from and 
against any and all actions, suits, claims, demands, losses, costs, penalties, obligations, errors, 
omissions, or liabilities, including legal costs, attorney’s fees, and expert witness fees, whether or 
not suit is actually filed, and/or any judgment rendered against District and/or District Personnel, 
that may be asserted or claimed by any person, firm or entity arising out of, or in connection 
with, TVCS’s new status as the exclusive public school employer of the employees of the 
Charter School for the purposes of the Educational Employment Relations Act (EERA), as 
provided in this Charter, or any acts, errors, negligence, omissions or intentional acts by TVCS, 
its Board of Directors, administrators, employees, agents, representatives, volunteers, successors 
and assigns.  This indemnity and hold harmless provision shall exclude actions brought by third 
persons against the District arising out of any negligent or intentional acts or errors of the District 
and/or District Personnel or solely out of any acts or omissions of the District and/or District 
Personnel that are not otherwise related to or connected with TVCS and/or its Personnel. 
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ELEMENT XVI:   School Closing Protocol 
 
Governing Law: A description of the procedures to be used if the charter school closes. The 
procedures shall ensure a final audit of the charter school to determine the disposition of all 
assets and liabilities of the charter school, including plans for disposing of any net assets and for 
the maintenance and transfer of pupil records. – California Education Code Section 
47605(c)(5)(O). 
 
Temecula Valley Charter School’s governing board shall designate an entity or individual to be 
responsible for conducting closure activities in the event that the school ceases operation, and the 
board determines that there is no successor charter school. The designated entity or individual 
shall be known as the "Authorized Closer." The Authorized Closer shall commence closure 
proceedings by notifying parents and guardians of pupils, the District, the Riverside County 
Office of Education, the SELPA(s) in which the school participates, the retirement systems in 
which the school's employees participate, and the California Department of Education. 
 
This notice shall include at least the following information: 
 

(1) The effective date of the closure; 
(2) The name(s) of and contact information for the person(s) to whom reasonable 
inquiries may be made regarding the closure; 
(3) The pupils' school districts of residence; and 
(4) The manner in which parents (guardians) may obtain copies of pupil records, 
including specific information on completed courses and credits that meet graduation 
requirements. 

 
The school shall provide the Authorized Closer with a list of pupils in each grade level and the 
classes they have completed, as well as the pupils' districts of residence. 
 
Pupil records, including all state assessment results and special education records, shall be 
maintained and transferred to the custody of the Authorized Closer, except for records and/or 
assessment results that the charter may require to be transferred to a different entity. Personnel 
records shall be maintained and transferred by the Authorized Closer in accordance with 
applicable law. 
 
The school shall complete an independent final audit within six months of the school's closure. 
The audit may also serve as the annual audit. The audit must include at least the following: 
 

●​ An accounting of all financial assets, including cash and accounts receivable, and an 
inventory of property, equipment, and other items of material value. 
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●​ An accounting of the liabilities, including accounts payable and any reduction in 
apportionments as a result of audit findings or other investigations, loans, and unpaid 
staff compensation. 

●​ An assessment of the disposition of any restricted funds received by or due to the 
school. 

 
The Authorized Closer must provide for the completion and filing of any annual reports required 
by Education Code Section 47604.33. If in connection with the closure, the school's governing 
board determines that it will dissolve the school corporation ("Dissolution"), then (i) the 
Dissolution shall be conducted in accordance with the requirements of the California Nonprofit 
Public Benefit Corporation Law ("Law") including, without limitation, Corporations Code 
sections 6610 et seq. and sections 6710 et seq. and (ii) the Board may select the Authorized 
Closer to assist with the wind-up and dissolution of the school corporation. 
 
Any net assets remaining after all debts and liabilities of the school corporation (i) have been 
paid to the extent of the school corporation's assets, or (ii) have been adequately provided for, 
shall be distributed in accordance with the school corporation's Articles of Incorporation.  
 
The disposal of any net assets remaining after all liabilities of the charter school have been paid 
or otherwise addressed shall include but is not limited to: 

(1) The return of any grant funds and restricted categorical funds to their source in 
accordance with the terms of the grant or state and federal law, as appropriate, which 
may include submission of final expenditure reports for entitlement grants and the filing 
of any required Final Expenditure Reports and Final Performance Reports. 
(2) The return of any donated materials and property in accordance with any conditions 
established when the donation of such materials or property was accepted. 

 
The school shall use, but is not limited to, school reserves normally maintained for contingencies 
and emergencies, to fund closure proceedings. 
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ELEMENT XVII:  OTHER REQUIRED CHARTER PROVISIONS 
 
A.​ Budgets and Financial Reporting 
 
Governing Law: The petitioner or petitioners shall also be required to provide financial 
statements that include a proposed first year operational budget, including startup costs, and 
cash flow and financial projections for the first three years of operation. – California Education 
Code Section 47605(h). 
 
Attached, as Appendix D, please find a three-year budget and cash-flow.  
 
The Superintendent, along with the Board of Directors, will work to develop a balanced annual 
operating budget, and will approve all expenditures. TVCS shall provide reports to the District as 
follows as required by Education Code Section 47604.33, and may provide additional fiscal 
reports as requested by the District: 
 

1.​ By July 1, a preliminary budget for the current fiscal year.  For a charter school in its first 
year of operation, financial statements submitted with the charter petition pursuant to 
Education Code Section 47605(g) will satisfy this requirement. 

 
2.​ By December 15, an interim financial report for the current fiscal year reflecting changes 

through October 31.  Additionally, on December 15, a copy of the Charter School’s 
annual, independent financial audit report for the preceding fiscal year shall be delivered 
to the District, State Controller, State Department of Education and County 
Superintendent of Schools.   

 
3.​ By March 15, a second interim financial report for the current fiscal year reflecting 

changes through January 31. 
 
4.​ By September 15, a final unaudited report for the full prior year.  The report submitted to 

the District shall include an annual statement of all the Charter School’s receipts and 
expenditures for the preceding fiscal year. 

 
B.​ Insurance 
 
The Charter School shall maintain and finance general liability, workers compensation, and other 
necessary insurance of the types and in the amounts required for an enterprise of similar purpose 
and circumstance. Coverage amounts will be based on recommendations provided by the District 
and the Charter School’s insurer. The District Board of Education shall be named as an additional 
insured on all policies of the Charter School.  
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C.​ Administrative Services 
 
Governing Law:  The manner in which administrative services of the school are to be provided. – 
California Education Code Section 47605(h). 
 
TVCS procures administrative services from the District, including but not limited to food. The 
specific terms and cost for purchased services from the District is subject to an annual services 
agreement negotiated and approved separately from this charter. TVCS has executed a Services 
MOU with the District each year of operation and will continue to do so throughout the charter 
term to delineate the services needed by TVCS and provided by the District. TVCS reserves the 
right to purchase and provide administrative services either through its own staff or through an 
appropriately qualified third-party contractor.  
 
Pursuant to California law, the authorizer will be required to provide oversight and performance 
monitoring services, including monitoring school and student performance data, reviewing the 
school’s audit reports, performing annual site visits, engaging in any necessary dispute resolution 
processes, and considering charter amendment and renewal requests. 
 
D.​ Facilities 
 
Governing Law: The facilities to be utilized by the school.  The description of the facilities to be 
used by the charter school shall specify where the school intends to locate. – California 
Education Code Section 47605(h). 
 
TVCS is currently located on District-owned property at 35755 Abelia Street, Winchester, 
California 92596 pursuant to a separately negotiated and approved facilities use agreement 
entered into between TVCS and the District under Proposition 39. TVCS intends to execute a 
Facilities MOU with the District no later than July 1, 2026, which term shall be through June 30, 
2027 but may extended upon mutual written agreement by both parties to allow for the 
completion and occupancy of a new facility by the Charter School as described below.   
 
TVCS is currently seeking a Public Use Permit to construct a new school facility at 35780 
Washington Street, Winchester, California (APN 472-210-002) (the “Property”). Public Use 
Permit 230001 for the Property has been approved by Riverside County Planning Commission in 
or around July 2025. TVCS has worked diligently to design the site plan to accommodate the 
County’s comments and neighbor’s concerns. Permitting approvals are currently underway but 
no firm date is set for the issuance of remaining permits as of the date of the petition renewal. 
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The current schedule to begin construction is on or about January 6, 2025. That schedule may 
change depending on processing times at the County of Riverside, but it is a conservative 
estimate and any changes are anticipated to shorten that timeline. 
 
 
The facilities project will be financed either with private activity bonds issued by the California 
Public School Authority through Ziegler Capital Markets or through a private investor lease back 
model with an option to purchase in year three, financed by Red Hook Capital Markets. Full 
documentation of both financing models will be provided to the District for review. 
 
An architect’s rendering of the new school facility is included in Appendix D. 
 
E.​ Transportation 
 
The Charter School will not provide transportation to and from school, except as required by law 
for students with disabilities in accordance with a student’s IEP. 
 
F. ​ Attendance Accounting 
 
The Charter School will implement an attendance recording and accounting system, to ensure 
contemporaneous record keeping, which complies with state law. 
 
G. ​ Reporting 
 
The Charter School will provide reporting to the District as required by law and as requested by 
the District including but not limited to the following: California Basic Educational Data System 
(CBEDS), actual Average Daily Attendance reports, all financial reports required by Education 
Code Sections 47604.33 and 47605(m) and the School Accountability Report Card (SARC).   
 
The Charter School agrees to and submits to the right of the District to make random visits and 
inspections in order to carry out its statutorily required oversight in accordance with Education 
Code Section 47604.32. 
 
Pursuant to Education Code Section 47604.3 the Charter School shall promptly respond to all 
reasonable inquiries including, but not limited to, inquiries regarding its financial records from 
the District. 

H. ​ Potential Civil Liability Effects 
 
Governing Law: Potential civil liability effects, if any, upon the school and upon the District. – 
California Education Code Section 47605(h). 
 

 
123 

 
 



      
 
 

The Charter School shall be operated as a California non-profit public benefit corporation. This 
corporation is organized and operated exclusively for charitable purposes within the meaning of 
Section 501(c)(3) of the Internal Revenue Code and California Revenue and Taxation Code 
Section 23701(d).   
 
Pursuant to Education Code Section 47604(c), an entity that grants a charter to a charter school 
operated as a non-profit public benefit corporation shall not be liable for the debts or obligations 
of the charter school or for claims arising from the performance of acts, errors or omissions by 
the charter school if the authority has complied with all oversight responsibilities required by 
law. The Charter School shall work diligently to assist the District in meeting any and all 
oversight obligations under the law, including monthly meetings, reporting, or other 
District-requested protocol to ensure the District shall not be liable for the operation of the 
Charter School.   
 
Further, the Charter School and the District shall enter into a memorandum of understanding, 
wherein the Charter School shall indemnify the District for the actions of the Charter School 
under this charter. TVCS intends to execute an Operations MOU no later than July 1, 2013 in 
order to delineate TVCS’s operations agreement with the District. 
 
The corporate bylaws of the Charter School shall provide for indemnification of the Charter 
School’s Board, officers, agents, and employees, and the Charter School will purchase general 
liability insurance, Board Members and Officers insurance, and fidelity bonding to secure against 
financial risks.   
 
As stated above, insurance amounts will be determined by recommendation of the District and 
the Charter School’s insurance company for schools of similar size, location, and student 
population.  The District shall be named an additional insured on the general liability insurance 
of the Charter School.   
 
The Charter School Board will institute appropriate risk management practices as discussed 
herein, including screening of employees, establishing codes of conduct for students, and dispute 
resolution. 
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